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INTRODUCTION | MUNTERS IN BRIEF

World leader

in energy-efficient

climate solutions

Munters has played a role in shaping the industry for climate solutions since the

company was founded in 1955. Curiosity and an ambition to create pioneering

technologies are a part of our DNA. Our climate solutions are mission-critical

to our customers’ success and contribute to a more sustainable planet.
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INTRODUCTION | MUNTERS' CUSTOMERS

We make our customers

more sustainable

Munters offers innovative, efficient and sustainable solutions for customers in many

different industries where controlling indoor humidity, temperature and energy efficiency

is mission-critical. Our solutions reduce customers’ climate and environmental impact

through efficient resource consumption. In this way our solutions contribute to better

Battery production

Lithium battery produc-
tion requires a highly
controlled environment
with stable temperature
and ultra dry air in order
to guarantee the final
product’s safety and
quality. A large share
of the world’s lithium
batteries for the auto
industry is manufac-
tured in environments
with Munters climate

solutions.

Data centers

Digitization and global
data traffic are growing
and more data centers
are being built around
the world. Advanced
climate cooling solutions
are critical to low energy
consumption as well as

reliability and help to

reduce carbon emissions.

climate, higher efficiency and reduced carbon emissions.

Infrastructure

Facilities and infrastruc-
ture such as bridges,
water treatment plants
and wind turbines need
proper dehumidification.
Munters’ climate systems

Retail énsure |0\fv humidity

in the designs of these

Retail and grocery structures which extends

stores can achieve their service life.

lower operating costs

with Munters’ efficient,

high-performance

climate systems. Our

climate systems ensure

that a store’s heating and

ventilation system and its

refrigerators and freezers

are working efficiently.

Electronics

Our solutions create an
optimal environment

for customers in the
electronics industry.
Manufacturers of
monitors, components
and LEDs get a better
air environment for their
sensitive processes,
reduce energy costs and

lower carbon emissions.

Defense and
aviation industry

In the defense and avia-
tion industry dehumidifi-
cation is critical to protect
sensitive equipment,
electronic systems and
components. Climate
control in hangars and
storage areas increases
service life of vehicles
and material as well

as reduces building

maintenance.

Power & marine

industry

Munters’ mist eliminators
remove up to 95 percent
of the harmful sulfur from
flue gases emitted by the
power industry and ships.
Engines and ventilation
systems on ships also
have to be protected,

so we offer modern air
intake systems that stop
rain, snow, sea salt and

harmful particles.

@ Business area AirTech

((\ﬂ Business area FoodTech
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Quchao,

Group Controller at Munters.

Pharmaceuticals

Munters offers customized
dehumidification solutions
for the pharmaceutical
industry. Careful control
and monitoring keep
humidity constant, so
medicines in the form of
tablets, capsules, granules
and powders maintain their
quality and shelf life.

MUNTERS |

Barns with digital
solutions

For large restaurant
chains, for example, a
controlled production
chain is important.
Through our Al solutions,
large parts of the pro-
duction process can be
controlled, which helps
improve animal health
as well as reduce waste
and thereby increase

profitability.

Greenhouses

By offering them the
perfectindoor climate
for cultivating plants,

growers can produce

under optimal conditions.

Our innovative product
range includes control
equipment, ventilation,
evaporative cooling and
heating.

Agriculture

Munters develops and
manufactures energy-ef-
ficient climate control
systems for sustainable
farming. We optimize the
indoor climate for poultry
farming, egg production,
pork farming and milk
farms, thereby helping

to improve animal

health and meet strict
quality and food safety

requirements.

)

N(gl

Food & Beverages

Our solutions control
climate conditions the
whole way from farm to
table, ensuring hygiene
and optimal product
quality at the same
time that they conserve
energy and increase

productivity.
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INTRODUCTION | EVENTS 2021

January

Events during

the year

February March April

June

New drying cabinet
customized for
kindergarten

Munters’ new drying
room for day-care
centers and schools
makes drying children’s
clothing more efficient,

cheaper and less

damaging to the clothing.

With a rack system at
different heights, even
small children can hang
up their own clothes.

b6 | MUNTERS
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Net zero greenhouse
gas emissions by 2030
We have focused for
some time on reducing
our climate impact and
improving energy and
resource efficiency.

In April, management
decided that Munters’
operations will reach net
zero by 2030.

Expansion in Virginia

Demand for data center cooling has soared in recent
years, driven by online shopping, social media
traffic and new Al technology, among other things. In
response to the growth and to expand the business,
Munters is moving to a new, sustainable production

facility in Botetourt County, Daleville, Virginia.

Munters and CTT create
the perfect climate
onboard aircraft
Munters and CTT, the
market leader in aircraft
humidity control, will
team up to develop a
new type of evaporative
media to improve the effi-
ciency and performance
of CTT’s aircraft humid-
ifiers. The combination

of CTT’s humidification
systems and Munters’
evaporative filters can
lessen the problem of dry
air onboard aircraft.
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Managers receive
sustainability training
We are introducing
mandatory web-based
sustainability training for
our leaders and other
key employees. In 2022,
more employees will be

offered sustainability
Next strategy step

for FoodTech
We continue to imple-

training.

ment our strategy and Munters walks 3.9 times

presented the strategic around the globe

review of the business To strengthen team spirit

area FoodTech. The and improve health, a

goal of FoodTech'’s new four-week step counting

strategy is to strengthen contest was launched for

the digital area and employees. The goal was

the climate control to reduce the amount of

offering. The strategy is sitting and encourage

to combine FoodTech’s exercise. Employees
walked over 200

million steps, enough to

market-leading digital
offering with Munters’
climate control products. circumnavigate the globe

In this way we create 3.9 times.

a unique, competitive
offering of digital

solutions.

Webcast Capital Markets Day

Munters regularly meets with investors and analysts.
During a webcast of “Capital Markets Update,” we
reviewed Munters’ development and operations with
a focus on the implementation of the business strategy.
Presenters included CEO Klas Forsstrdm and CFO
Annette Kumlien. FoodTech President Pia Brantgérde-
Linder provided a deep dive on FoodTech’s strategy.




July

August

September

October

November

December

Next level of dehumidifi-
cation: DSS Pro

The new DSS Pro takes
our dehumidification
offer to a new level.

DSS Pro can be installed
indoors or outdoors and
is equipped with the new
AirPro casing, which
significantly improves
sustainability, reduces air
leakage and consumes
much less energy. DSS
Pro has a longer lifecycle
than previous products
and is designed for the
pharmaceutical and
food industries as well

as battery production.
We received our initial
customer contracts in

2021.

We track our

indirect emissions

We are beginning to
train our top managers
on how the indirect
emissions in our value
chain will be measured
according to Scope 3
of the GHG protocol.
Measuring Scope 3 is
a part of our ambition to
reduce emissions
throughout our value
chain, from suppliers
to customers.

Contract for
Scandinavian lithium
battery lab

A strategic turnkey
contract was received
to design and build a
Scandinavian lithium
battery lab, reaffirming
Munters’ position as

a leading supplier to
lithium battery producers.
The agreement calls for
Munters to design and
build a full-scale lab
for lithium batteries in

Scandinavia.

SyCool Split wins
prestigious award

Our product SyCool Split
has received Mission

Critical’s Top Tier Product
Award in cooling solu-
tions. Designed for data
centers, SyCool Splitis
a waterless thermosi-
phon-based system that
does not consume water,
providing an efficient
cooling solution for new
and retrofit installations
where access to a suit-
able water supply may
be limited, expensive or
unreliable.

Visionary Explorers

We are launching a one-
year leadership program
— MovE (Munters’
orchestra of visionary
Explorers) — with a

focus on key strategic
projects such as how we
will reduce our carbon

emissions.

Appointment of Grete
Solvang Stoltz as Group
Vice President HR and
Sustainability

Grete Solvang Stoltz was
appointed new Group
Vice President of HR and
Sustainability and part
of Munters’ manage-
ment team. Grete has
extensive experience in
running global strategic
programs with focus on
corporate culture as well
as organizational and
sustainable development.
She has previously

held a number of highly
qualified HR positions at
LKAB and SCA.

| MUNTERS |

New factory in Czech
Republic to meet lithium
battery demand

The lithium battery
market has grown
dramatically in recent
years, largely driven

by increased global
demand for electric
vehicles. To meet this
growth, we are building
a new manufacturing
facility in Hodonin, in the
Czech Republic, about
10 km from the current
location in Hrusky. We
will recruit at least 100
new team members to the

new factory.

Sustainable financing
Sustainability

targets are linked to

the primary financing
facilities according to
the Sustainability Linked
Loan Principles (SLL). The
principles facilitate and
support environmentally
and socially sustainable
economic activity and
growth.

Help for disaster victims
in Germany

After the damaging
flooding in Germany, it
was difficult to clean up
due to a shortage of the
right clothing and tools.
Munters participated in a
relief effort, sending five
box trucks to the devas-
tated Ahr Valley to donate
300 pairs of rubber
gloves and equipment
such as electric genera-
tors to the disaster-stricken

communities.

Focus on gender
equality

We joined the UN
Global Compact’s
Target Gender Equality
initiative. The program
is designed to facilitate
performance analysis
and peer-to-peer
learning at the country
level to increase women's
representation and
leadership.
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INTRODUCTION | COMMENTS FROM THE CEO

Strong demand for our

climate smart solutions

Demand for Munters high-quality, efficient climate solutions is higher

than ever. The strong megatrend to slow climate change continues to be an

important driver of our business. With our solutions the world becomes

ur customers are aiming to

improve their energy and

resource efficiency and reduce

their environmental impact,
which is driving demand for our solutions.
Demand for our world-leading climate
systems is also driven by battery manufac-
turers, which are benefiting from the grow-
ing global market for electric vehicles. In
addition, we are seeing the positive effects
of expanding global data traffic - partly
due to the decrease in travel caused by the
pandemic — which is growing our sales of
data center cooling equipment.

At the same time, there are more indus-
tries — especially the food industry, where
Munters is a leading supplier — that realize
the benefits of connecting the processes
in their value chain in order to increase
productivity and at the same time reduce
their climate impact. The global digitiza-
tion trend will therefore continue to drive
demand for our solutions.

The pandemic affected 2021
Last year was challenging since we were
forced to manage the pandemic’s impact
on the supply chain and raw material
prices. It was fantastic to see how hard
Munters’” employees worked to get hold of
inputs and get our finished products out. In
response to the price hikes in raw mate-
rials, we continuously raised our prices
during the year and instituted new pricing
strategies that will create value.

The order intake jumped by 24 percent
to MSEK 9,013, while sales increased
by 5 percentto MSEK 7,348. Sales was
impacted by the supply-chain challenges,
which lengthened lead times. Supply chain
constraints and a depressed Chinese swine

8 \
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more climate smart and sustainable.

segment affected profitability, and the
adjusted EBITDA margin decreased from
12.9 percentto 12.1 percent.

What | mostly take away from 2021 is
how professionally and energetically sus-
tainability was integrated in our business
strategy. We also decided that Munters will
reach net zero greenhouse gas emissions
from our operations by 2030. Itis an
important target to ensure that every aspect
of our operations gives consideration to
Munters’ climate impact.

In December 2018, Munters joined the
UN Global Compact's Target Gender
Equality initiative and we continue to work
actively with the Global Compact's ten
principles on sustainable development
in the areas of human rights, labor, the
environment and anti-corruption. This
work now is also a natural element of our
business strategy.

Strategy for sustainable growth
Munters’ strategy is to grow sustainably.
Growth will be achieved both organically
and through acquisitions. We have five
strategic priorities that we focus on to
deliver profitable growth.

Markets — good underlying growth

The business area AirTech is seeing
continued strong underlying growth from
the prioritized segments battery and data
center as well as the food industry. In 2021,
FoodTech conducted a strategic review

to benefit from the digitization trend. As
aresult, FoodTech will create a unique
linked offering for the entire value chain
around food production. Through its strong
market position and software develop-
ment expertise, FoodTech will accelerate

ANNUAL AND SUSTAINABILITY REPORT 2021 |

growth. In February this year, FoodTech
was recognized for its connected offering
through a breakthrough Software-as-a-
Service solution (Saa$S) contract with one
of the world's largest food producers.

For both business areas, service is an
important growth area. Services are a
recurring business with good profitability
that is growing in pace with our installed
product base. We are also seeing the
service offering increase in importance for
customers, 'since service extends the life
of the products, improves efficiency and
has a positive impact on the customer’s
sustainability work.

Strong, long-term customer relationships
In 2021, we conducted a survey of our
300 largest customers, which confirmed
that they most of all appreciate the high
quality and long operating life of our
products, as well as our long-term rela-
tionships. Munters always tries to under-
stand customers’ needs and processes
better than they do themselves and
deliver more value than they expect. In
this way, we create long-term relation-
ships and a strong market position to
continue to build on.

Innovation — new,
high-quality products
Since Carl Munters founded the
company nearly 70 years ago,
innovation has been part of our
DNA. In 2021, we launched
Munters DSS Pro, a unique
new dehumidification solution
for use both outdoors and
indoors. DSS Pro is designed
for battery manufacturers as



well as the food
and pharmaceu-
tical industries.
The sustainability
aspect is a heavy
sales argument,
since DSS Pro has a
longer lifecycle than
previous products.
In 2021, we also
reached our target
to reduce the product
range by 40 percent,
which significantly
improves efficiency.

Quality and efficiency
— digital processes
Back in 2019 we decided

to increase our efficiency
through digital information
flows and processes. Thisis a
project that will take several
years and lays the groundwork
forincreased scalability and
profitable growth.

As mentioned, sustainability
and Munters’ own climate impact
was an overarching theme in

2021. Among other things, we have

decided tto introduce a sustainability

evaluation requirement with all major
investment decisions. Before any big
investment, we perform a climate anal-
ysis and apply internal carbon pricing.

In addition, we analyze social
factors such as human rights, working

conditions and diversity. This is another
step in making Munters more sustainable.

MUNTERS

»

The sustainability work

has been seamlessly integrated

in our business strategy

People — passion for results

| am pleased and proud when | see our
employees’ engagement and their efforts
to strengthen Munters’ position as an
innovative, leading global supplier of
high-quality climate solutions. Everyone
at Munters is energized by the knowledge
that our solutions help make the world
more sustainable. | want to thank all our
employees for their fantastic work during a
year distinguished by a high order intake
and the impact of the pandemic.

Outlook

We have entered 2022 with a record-

high order book as an effect of robust
demand and the supply chain challenges
in 2021, which lengthened delivery times.
We expect these challenges to continue

in the next six months. In 2022, we will

see the full effect of the price increases we
implemented in 2021. We also continue fo
build out our capacity and improve our effi-
ciency and routines. Through the acquisi-
tion in January this year of EDPAC, an Irish
manufacturer of cooling systems for data
centers and air handling systems, we are
strengthening our presence in the impor-
tant European market for data centers.
This, together with the strong megatrends
driving the markets for our high-quality
climate solutions, make me optimistic about
Munters’ opportunities for further profitable
and cash flow generating growth.

Stockholm, February 2022

Klas Forsstrom,
President and CEO

ANNUAL AND SUSTAINABILITY REPORT 2021 *]



INTRODUCTION | SUSTAINABLE VALUE CREATION TARGETS

Sustainable value

creation targets

Munters’ overarching target is sustainable value creation. A responsible business with

stable finances and efficient resource use with minimal climate impact is the foundation for

Munters to successfully implement its strategy. With clear goals we can steer operations

and set priorities that help us reach our overarching targets.

Munters’ Board of Directors adopted the
following medium-term financial targets in
2019:

® Annual organic, currency adjusted net
sales growth of 5 percent supplemented
by selected add-on acquisitions.

® An adjusted EBITA margin of 14 percent.

® Aratio of consolidated net debt to
adjusted EBITDA of 1.5x to 2.5x, which
may temporarily exceed the target level,
e.g., in connection with acquisitions.

Growth

NN
N\

AV

2017

2018 2019 2020 2021

Target: Annual organic, currency adjusted net
sales growth of 5% supplemented by selected

add-on acquisitions.

10 \
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Financial targets

Dividend policy

According to the dividend policy adopted
by the Board of Directors, Munters’ aim is
to pay an annual dividend corresponding
to 30-50 percent of net income for the
year. The pay-out decision will be taken by
the Board in consideration of the compa-
ny’s financial position, investment needs,
acquisitions and liquidity position. There
can be no assurance whether a dividend
will be proposed or declared in any given
year, however. The Board of Directors is
proposing a dividend for 2021 of SEK
0.85 (0.70) per share, which represents 30
(30) percent of the net income for 2021.

Profitability
%
16
12
8
4
2017 2018 2019 2020 2021

Target: An adjusted EBITA margin of 14%.

ANNUAL AND SUSTAINABILITY REPORT 2021 |

Payout ratio

30%

(2020: 30)

Proposed dividend as a percentage of income for 2021
and actual payout ratio in 2020.

Capital structure

2017 2018 2019 2020 2021

Target: A ratio of consolidated net debt to adjusted
EBITDA of 1.5x to 2.5x, which may temporarily exceed

the target level, e.g., in connection with acquisitions.



The sustainability goals are a central
part of Munters’ strategy. Our success

is based on the skill of delivering on the
strategic priorities as well as our ability
to act sustainably with high ethics and
respect for human rights, the pursuit of
increased diversity, good health and
workplace safety as well as reduced
environmental impact. Munters manages
the business with many goals and indica-
tors in the area of sustainability. In 2021,
we decided on the goal of net zero
emissions from our operations by 2030.
Our key sustainability areas are:

Energy efficiency

0.5

0.0

2017 2018 2019 2020 2021

Continuous reduction of electricity consumption
in our production units.

Sustainability goals

Offer our customers high-quality,
resource-efficient climate solutions that
contribute to achieving their sustainabil-
ity targets.

Reduce carbon dioxide emissions,
increase energy efficiency and the
share of renewable electricity in our
operations.

Increase diversity and ensure an inclu-
sive culture and workplace safety

Ensure high ethics and respect for

human rights throughout the value chain.

Recycling rate

100

75

25

0

2017 2018 2019 2020 2021

Our goal is to continually raise our recycling rates
(i.e., the percentage of waste reused or recycled out
of the total amount of waste generated at our

production sites).

| MUNTERS |

ANNUAL AND SUSTAINABILITY REPORT 2021

Green electricity

53%

(2020: 50)

Proportion of suppliers who signed
Code of Conduct

100%

(2020: 100)

Proportion of women in management

23%

(2020: 22)

Total recordable incident rate

1.7

(2020: 1.2)

Target: Eliminate accidents in production. The Total Recordable

Incident Rate (TRIR) is the number of accidents where the
employee had to seek medical assistance multiplied by
200,000/number of hours worked.

Read more about the outcomes in the

sustainability goals and indicators and how

Munters works with the goals on pages
40-43 and in the sustainability report.
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INTRODUCTION | MEGATRENDS

Climate change is our most

important megatrend

Munters” most important megatrend is climate change. Climate change is

driving and impacting our market, demand and our strategic priorities.

We see strong global drivers and trends that support the use of efficient

climate control solutions. Munters is well-positioned to meet these trends and

is part of the solution for a more sustainable world.

Climate change

Climate change is a growing, global
concern for politicians, businesses and
consumers. We see that the EU’s Green
Deal and the results of the COP26 confer-
ence are raising the pressure on businesses
to take action and reduce their climate
impact. There is a growing trend among
companies to take responsibility and want
to ensure the sustainability of their entire
value chain. For them, like us, more efficient
use of the earth’s finite resources and a
smaller climate impact are an important
success factor. This is leading to growing
global demand for sustainable and ener-
gy-efficient climate solutions that reduce
our customers’ climate impact.

How Munters is addressing the trend
Munters’ energy-efficient solutions help our
customers to reduce their environmental
impact and ensure sustainable business.
Examples:

® Munters products can extend the service
life of bridges, wind turbines and other
infrastructure and thereby increase
resource efficiency.

® Our solutions eliminate up to 95 percent
of the harmful sulfur emitted from ships.

® Munters facilitates a large share of the
world’s production of lithium-ion batter-
ies for electric cars by supplying ultra-
dry air. We can also reduce electricity
consumption in production to create
more sustainable battery solutions.

12 | MUNTERS |

Increased digitization

Growing data traffic, new cloud services
and an ever-growing number of connected
devices are driving growth in industries that
are exposed to digitization. Digitization
also opens the door to new ways to create
value and interact with customers. One
example is to offer connected service and
support.

How Munters is addressing the trend
Munters’ solutions that connect products
and systems enable more data and control
in the customer’s production environment
and entire value chain.

Examples:

m Digitization facilitates new systems
and solutions with long-term potential
for Munters to sell indoor climate as a
service.

® High demand for cooling systems for
data centers. Our data center solutions
produce significant energy savings com-
pared with traditional cooling.

® Munters’ loT solution links farms with
food processers to optimize livestock
farming and the logistics chain while
minimizing resource consumption.

ANNUAL AND SUSTAINABILITY REPORT 2021 |

Population growth

The increased focus on climate change
and resource shortages due to population
growth around the world, as well as a
growing urban middle-class that consumes
more animal and vegetable-based protein,
are driving demand for energy- and
resource-efficient solutions.

How Munters is addressing the trend
Munters offers energy-efficient solutions
that contribute to increased efficiency
with higher production for customers and
reduced carbon emissions.

Examples:

® |n livestock farming, the right indoor
climate is important to the well-being
of the animals and to optimize resource
consumption as well as for the employ-
ees’ work environment and to increase
productivity.

m Efficient refrigeration units in grocery
stores reduce energy consumption by up
to 40 percent.

® Environmentally friendly and energy-ef-
ficient air handling systems facilitate
the manufacture of powdered milk and
pharmaceuticals.



Higher demands in

production environments

There is an increased understanding of the
impact of climate change on productivity
and product quality. Specific types of pro-
duction, such as production of lithium-ion
batteries, require an extremely precise
climate. Even stricter regulations and
increased control traceability in livestock
farming and food production are driving
demand.

How Munters is addressing the trend
Munters offers a precise climate for cus-
tomers, so that they can better control their
production environment.

Examples:

® Energy-efficient HVAC solutions
(Heating, Ventilation and Air
Conditioning) can meet the demand
for higher energy efficiency in the food
industry.

® Elimination of volatile organic com-
pounds (VOC) from the auto industry’s
paint processes and semiconductor
production.

m Connected products in agricultyre ensure
control and a safe, healthy climate in
barns.

MUNTERS
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STRATEGY | MUNTERS' OFFERING

Strong portfolio to

meet customers’ needs

Munters has two business areas: AirTech and FoodTech.

Both offer attractive solutions and products that meet customers’ demands

for high quality, long service life and resource efficiency.

World leader in rotor based
TECH dehumidification technology
AirTech is a global leader in
@ rotor based dehumidification
technology for industrial
and commercial applications. This type
of dehumidification creates the optimal
climate when humidity, temperature,
energy consumption and reliability are
mission-critical fo the customer’s success.
Our systems provide better indoor air
quality and comfort as well as increased
production capacity.

Munters dehumidifiers are based on Carl
Munters’ over 65-year-old innovation with
a rotating desiccant drying wheel with a
paper or glass fiber evaporative media.

The dehumidifier works according to
the sorption principle, which is the process
by which airis dried by passing through a
desiccant drying wheel that removes the
water vapor from the air and retains it in
the desiccant drying wheel while it slowly
rotates. When the humidity-laden wheel
passes through the reactivation sector, the
humidity is transferred to a heated air flow

AIR

DSS dehumidifiers

14 | MUNTERS |

and carried away by the reactivation air.
This creates a dry indoor climate in the
facility or production plant.

This continuous process facilitates highly
efficient, uninterrupted dehumidification
with low energy consumption.

Alarge part of AirTech's offering is
based on rotor based dehumidifiers, which
are available in a number of sizes and
are designed for a range of applications.
Examples from AirTech’s offering:

m Dehumidifiers for industrial and
commercial applications

m Efficient desiccant drying wheels and
evaporative media in different materials
and formats

m Aftermarket service and upgrades

The technology is offered as complete units
and systems for climate control as well

as components for other OEMs (Original
Equipment Manufacturers). We also offer
a number of other climate solutions for
demanding applications. We have indirect
evaporative systems, direct evaporative

Rotors with desiccant drying wheel
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pads and other cooling solutions that can
be used to control the temperature in data
centers, for example.

A growth area is connected products
with various sensors and controllers, where
the customer can track a variety of infor-
mation and efficiently adapt their indoor
climate. Another adjacent growth area is
solutions to connect climate systems to the
customer’s industrial operations.

We also offer equipment to reduce con-
taminants from coal-fired and other power
plants, industrial processes and marine
environments. For this we use eliminators for
contaminants in gases and air purification
wheels. These can reduce Volatile Organic
Compounds (VOC) in for example a fac-
tory by up to 99 percent.

Our service organization ensures
that customers have an optimal solution
right from installation and throughout the
product’s lifecycle. We offer aftermar-
ket services, upgrades, spare parts and
maintenance.

SyCool cooling for data centers



Saturn fan
FOOD Solutions for high food
TECH quality and animal health

Business area FoodTech is
i(\ﬂ one of the world’s leading
suppliers of innovative and
energy-efficient climate control systems
for livestock farming and greenhouses, as
well as software to control and optimize

the entire food production value chain. Our
solutions increase productivity while ena-
bling sustainable food production where
strict requirements are placed on quality,
animal health and food safety.

FoodTech’s solutions help control the
climate in barns and greenhouses. In food
production itis critical to have the right
climate for animals and vegetables. By
maintaining the right climate in barns, for
example, antibiotic use can be reduced.
We offer turn-key solutions to control
indoor climate. This includes products such
as fans, coolers, heaters and air intakes as
well as climate controllers that monitor the
environment and control the equipment.

A large part of FoodTech’s offering is
based on different types of energy-efficient
fans and fan systems.

Trio controller

Software

Examples from FoodTech'’s offering:

® Fans for agricultural applications

Efficient evaporative media in various
materials and formats

® Airinlets
m Climate controllers

® Sensors and software

We also offer software for large food
companies to manage and optimize their
internal supply chain through hatcheries,
feedmill farms and processing facilities.
Our products help customers manage their
day-to-day operations and supply/chain.
Itis becoming increasingly important to
integrate to and connect our installed prod-
ucts and software from individual farms and
production data for large food producers.
This creates many opportunities fo improve
the customer’s future business. By analyz-
ing large volumes of data from/the farms,
animal welfare can be improved, resource
consumption reduced and productivity
raised.
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STRATEGY | STRATEGIC PRIORITIES

CUSTOMERS

We help our customers succeed by supplying
high-quality climate solutions that make them
more sustainable. Our success is built on
close, long-term relationships and a deep
understanding of the customer’s business and

INNOVATION

Curiosity and an ambition to create pioneering
technologies are part of our DNA. We will stay
at the forefront of the industry’s development
and contribute to sustainable development
through our energy- and resource-efficient

future needs. Our strategy is to continue to climate solutions. We continue to invest in our

build customer insight and utilize our broad- core technologies, solutions and digitization
based expertise on applications, technology to optimize our product portfolio and our
and components to supply attractive solutions innovative production technology.

and services.

PEOPLE

Employees are the hub of our busi-
ness and their safety and health is
a priority. Diversity and inclusion
are important to us, since we are
convinced that diversity leads

to stronger innovation. Through
collaboration and a passion for
creating energy-efficient solutions
for our customers and partners,
we contribute to our customers’

success and a better world.

MARKETS
Munters is active around the world and climate

change, digitization and population growth
EXCELLENCE IN EVERYTHING WE DO
Our aim is fo increase efficiency and

are the key markets drivers. Our resources

are focused on strengthening our position in
quality in everything we do and to reduce areas where we can be a market leader and
our climate impact. Munters’ operations all growing the service business. With high-quality,
share responsible business practices and high resource-efficient solutions and a conscious

ethical standards with a respect for human effort to reduce our own climate impact, we

rights, diversity, and health and safety in the contribute to sustainable development.

workplace.

Munters’ strategic
priorities for sustainable
value creation

Munters has a strong position in most of our markets. We see great
opportunities to deliver profitable growth and sustainable value creation.
The key is to have clear action plans and an ambition to

achieve targets of which sustainability is an integral aspect.
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Cecilia from marketing and
Igor, who works in R&D.
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MARKETS H

CLEAR STRATEGY FOR
SUSTAINABLE GROWTH

The strong sustainability trend in society is a key driver of our growth.

With our technical expertise, application know-how and global

service organization, we are well-positioned to create profitable

growth. At the same time, we contribute to sustainable development

with high quality, resource-efficient solutions as well as our internal

focus on reducing our own direct climate impact.

The mostimportant megatrend driving
our business is the growing interest in cli-
mate-smart, energy-efficient solutions that
reduce electricity and water consumption.
Another important sustainability trend is
the demand for solutions that reduce waste
and contribute to production environments
with better animal health.

Demand for our solutions is also driven
by the industry’s high demands on pro-
duction efficiency and quality to support
advanced climate solutions. Other factors
that favor growth are digitization, sustaina-
ble production demands and the continued
industrialization and rising living standards
of emerging countries.

Global leader

Munters is a global leader in climate- and
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energy-related solutions, as well as in
livestock farming and greenhouses, where
we have a leading position with innova-
tive products and software to control and
optimize the entire food production value
chain.

Munters continuously evaluates and
improves its offering with the aim of remain-
ing at the forefront of development. This
means that the product portfolio is changed
depending on the priorities in R&D and the
service offering. Several of our products
and solutions are adapted to meet local
demand.

Stable, growing market

The climate control market is undergoing
a consolidation with a few global players.
Growth has historically been stable in
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Ehsan, engineer, and Canmilla, from
Munters’ finance department.

most customer segments and the market is
expected to continue to grow.

We are focused on strengthening our
position in markets where we are or can
be aleader, i.e., where we see that we can
be one of the three leading suppliers. Our
strategy is to grow in the following priority
markets:

Business area AirTech

Industrial segment focused on lithium
battery production, the food industry, data
centers and mist elimination.

Business area FoodTech

Climate control and data analysis for the
chicken and swine segments as well as
software.

Shared growth areas
Data-driven products and solutions as well
as services.

Acquisitions are important to future

We work actively to identify acquisitions
and see them as part of our growth strategy
in three possible situations:

1. Smaller acquisitions of local com-
panies that give us a stronger market
presence. This could, for example, be a
strategy to grow the service business.

2. Acquisitions of companies with a
technology that strengthens our global or
regional offer.

3. Larger acquisitions that create an
increased market presence and broaden
our product offer.
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Munters is well-positioned

for profitable growth

Net sales by region

Americas 43%
EMEA 30%
B APAC 27%

Munters has historically acquired several
companies; for more information, see page
135. No acquisitions were made in 2021.

We also work with various types of
partnerships, e.g., with universities and
other companies, which are an important
part of the strategy to strengthen our local
presence and drive innovation.

Net zero emissions by 2030

In 2021, we fully integrated sustainabil-

ity in the business strategy. We begun

the work to measure the climate impact

of our entire value chain and have seta
target to reach net zero emissions from our
operations by 2030. We will achieve the
target by reducing direct emissions in our
operations and production facilities and by
contributing to the development of renewa-
ble electricity sources in our markets.

In 2018, we signed the CDP (formerly
Carbon Disclosure Project) and we have
since 2019 reported our progress on
reducing climate impacts. After Munters
received a D- rating in 2019, we focused
on developing new strategies and initia-
tives on improving our carbon footprint and
improved the rating to a C in 2020.

Scope 1, 2 and 3 are reported in
accordance with the GHG (Greenhouse
Gas) Protocol. According to the recom-
mendation, the organizational bound-
aries have been identified and set to the
following:
® Scope 1 and 2 include emissions from

factory operations and company
vehicles. Numbers exclude emissions

from offices and other non-production
locations, which Munters will start to
measure in 2022.

® Scope 3 includes emissions from landfill
waste generated in factory operations
and from air travel. Work was initiated
in 2021 to be able to measure relevant
emissions from additional upstream and
downstream activities in the next few
years.

EU Taxonomy

Munters is subject to the Taxonomy
Directive adopted by the EU in June 2021.
The purpose of the taxonomy is to help
investors identify and compare sustainable
investments through a harmonized classi-
fication system for sustainable activities.
The Taxonomy is a tool to reach the EU's
climate targets and the goals of the EU’s
Green Deal.

An internal project in 2021 identified
how large a percentage of Munters’ net
sales, operating expenses and investments
is affected by the taxonomy. This work
will continue in 2022 and is affected by
new definitions and amendments that the
EU periodically adds to the classification
system.
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CDP rating

C

Munters joined the CDP in 2018 and since 2019 has
reported its activities to reduce climate impacts. In 2020,
Munters received a C rating. The goal is to improve the rating
and despite the fact that the CDP resultin 2021 also became
C, a higher rating was achieved in almost all sub-areas, ie CDP
2021 meant a stronger C compared fo the previous year.

EU Taxonomy

35%

of net sales subject to the taxonomy
The EU adopted the Taxonomy Directive in 2021 and this is the

first year that Munters is reporting how large a percentage of
net sales is subject to the taxonomy.

Sustainable Development Goals

(3 dcerwoatun 4 GIMATE
AND SANITATION

ACTION

ECONDMIC GROWTH

Climate impact according to the GHG Protocol

Scope 1 emission increased in absolute terms as a function of
increased production level and increased number of vehicles
used in Services and Sales, driven by growth.

Scope 2 indirect emissions decreased with increased use of
renewable electricity and improved energy efficiency.

Scope 1 and 2 market based emissions decreased relative to
production value.

Scope 3 emissions increased as a result of higher production
volume generating more waste. However, air travel decreased
even further from the low level in 2020 when COVID drasti-
cally reduced business travel.

CO2e emissions in tons 2021 2020
Scope 1 direct emissions 7,526 7,070
Scope 2 indirect emissions -

location based 14,934 15,126
Scope 2 indirect emissions -

market based 13,376 15,332
Scope 3 other indirect emissions 1,983 1,886
Scope 1 - 2 emissions in relation

to production value in kg CO,e/

production value SEK 000 " 0.48% 0.57%
Scope 1-3 per empoyee ? 6.8 6.9
Scope 1-3 per SEK of profit 2% 25.7 26.8

1) Scope 1 and 2 emissions in relation to production value is
based on market based Scope 2 emissions. Emissions from
non-factory locations such as offices, are not yet measured.

2) Scope 1 and 3 emissions in relation to average full-time
employees in the year and profitis based on market based
Scope 2 emissions. Emissions from non-factory locations
such as offices, are not yet measured.

3) SEK of profit refers to adjusted EBITA.
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STRATEGY | STRATEGIC PRIORITIES | CUSTOMERS

CLOSE CUSTOMER
RELATIONSHIPS AND
HIGH ETHICAL STANDARDS
BUILD SUCCESS

We contribute to our customers’ success through high-quality,

energy-efficient climate solutions that make them more sustainable.

Our success is built on close, long-term relationships and a deep

understanding of the customer’s business and future needs.

A prerequisite for our success is our high ethical standards and

professionalism.

We contribute to our customers’ success
through high-quality, energy-efficient
climate solutions that make them more
sustainable. Our success is built on close,
long-term relationships and a deep
understanding of the customer’s business
and future needs. A prerequisite for our
success is our high ethical standards and
professionalism.

Our strategy is to continue to develop
our deep understanding of customers’

needs and utilize our extensive expertise in
applications, technology and components.

Customers want sustainable solutions

In discussions with current and potential
customers we are seeing demand for
products and services that help make their
operations more sustainable. Climate
change and lower emissions in the air and
water are strong sustainability trends that
are driving growth as well as our own focus
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in terms of product development and the
service offer. Another strong sustainability
trend that is driving growth is the require-
ments customers face to reduce waste and
improve livestock farming.

Munters’ systems are used in many
mission-critical applications and processes
where precise control of moisture, temper-
ature and other environmental parameters
have a critical impact on production safety,
production quality and energy efficiency.
At the same time, these systems often rep-
resent a small share of the total investment
in a customer’s project, e.g., a production
facility or a farm.

Close collaboration with customers
Through a close collaboration between our
sales team and the customer’s production
engineers and research and development
department, we ensure that our solutions
are adapted to the customer’s specific
criteria and application requirements and
deliver high energy-efficiency. Our goal
is to understand the customer’s needs and
processes better than they do themselves
and in that way supply value beyond their
expectations.

We benefit from the insight on our
customers’ needs within the entire cus-
tomer base in a cost-effective way. Mist
elimination products and solutions are
often based, for example, on a similar
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We strive to understand our

customers’ needs better than they

do themselves

Percentage of Group sales

Industry 31%
Services 15%

B Broiler 13%
Data Centers 10%

technology, and new insight gained in one
product group or specific application can
be introduced in other product groups or
applications. Continuous development of
new applications and upskilling also pro-
vide opportunities to continuously update
the offering in order to stay competitive.

Global company with a local presence
We are a global company with sales in
over 30 countries. Our local presence with
17 plants and production on four conti-
nents is important to stay close to custom-
ers. Being near them also reduces lead
times and shortens logistics flows, which is
important from a sustainability perspective.

In 2021, we conducted a global survey
of our 300 largest customers which showed
that Munters has a strong position and
57 percent of them consider us their first
choice. Also, 68 percent would definitely
recommend Munters. Our two mostimpor-
tant competitive factors are our products’
high quality and long service life as well as
the long-term relationships.

Customers also mentioned how impor-
tant it is that our products meet future
climate requirements and that they are
energy- and resource-efficient.

Service is an important growth
and sustainability area
Service, which includes maintenance,

B Swine 9%
B Components 9%
B Other 14%

upgrades and product replacements, offers
growth potential with good profitability.
Services are a recurring business and are
growing in pace with our installed product
base. Our offer is important to customers
not least from a sustainability perspec-
tive, since service extends the life of the
products and increases the efficiency of
installed solutions.

The goal is to grow our service business.
In 2021, service increased as a percentage
of total net sales to 15 percent (14). This
was mainly due to AirTech, which has a
more extensive service business and grew
in 2021, mostly thanks to a larger installed
base in the battery and data center
segments. In FoodTech, a Software-as-a-
Service (Saa$) offering was developed
and introduced.

High ethical standards in

everything we do

For our customers to trust us, we have to
maintain high ethical standards and pro-
fessionalism. Our code of conduct sets the
minimum level how we should act on a daily
basis. For example, we have zero tolerance
for corruption, kickbacks or other ques-
tionable incentives to influence a business
transaction. Our values also steer us in all
our relationships and are the foundation

on which we have successfully built close,
long-term customer relationships. In 2021
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Increase share of Service

15%
(2020: 14)

Target: The share of Service shall in the long term amount to

30 percent of net sales. In 2021, the share increased, mainly

due to a larger installed base in the battery and data center
segments.

All major suppliers must sign the
Code of Conduct

100%

(2020: 100)

Target: All major suppliers of direct and indirect material must
sign the code of conduct.

Sustainable Development Goals

DECENTWORK AND 16 e s
ECONOMIC GROWTH ANDSTRONG
INSTITUTIONS

o >

Munters renewed its commitment to Section
54 of the Modern Slavery Act 2015 to
demonstrate our position of zero tolerance
for forced labor and human trafficking.
Also, in 2021 all our major suppliers signed
our Code of Conduct.
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WE WILL STAY AT THE FORE-
FRONT OF DEVELOPMENT

Munters’ long history of pioneering discoveries, many patents

and extensive application know-how has laid the foundation for

our market-leading position. We will remain at the forefront of the

industry’s development and contribute to sustainable development

through our energy- and resource-efficient climate solutions.

Curiosity and an ambition to create pio-
neering technologies are part of our DNA.
Our focus is to further invest in our core
technologies, solutions and digitization, to
optimize our product portfolio and inno-
vative production technology. Innovation
goes beyond product development,
however, to also include sustainability,
marketing, services and production.

Close collaboration with customers
increases the precision and efficiency
of ourinnovation. Each business area is
responsible for R&D in its respective prod-
uct areas, with technology centers close to
customers. In 2021, business area AirTech
inaugurated a new research lab in Kista for
innovative research and verification testing
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of products, subsystems and components,
including hardware and software testing.
The entire Group uses the multidiscipli-
nary Munters Product Development Model
(MPDM) with clear control points. With
this model, the development process is
based on individual creativity, disciplined
innovation and direct insight into custom-
ers’ needs. A key feature is the ability to
weigh various sustainability factors early in
the process. We look, for example, atthe
choice of materials, recycling possibilities
and energy consumption. When we have
laid out these sustainability aspects, we go
on to define the value proposition, techni-

cal opportunities and profitability potential.

Solutions for mission-critical processes
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Munters’ products and solutions are often
used in mission-critical processes, where
they create a perfect climate by precisely
controlling temperature and moisture. In
developing the best climate solution for
the customer, our goal is to understand
their needs better than they do themselves.
We have extensive knowledge of specific
applications and often have access to
proprietary technology. Coupled with
our history of innovations, this enables
us o create the most efficient solution for
the customer, whether for lithium battery
production, a data center or a barn.
Climate control systems often account for
a large percentage of the energy consump-
tion in many of our customers’ operations.
With an optimal climate system, we can
help them to more efficiently use energy or
water resources.

Modular product platforms

The development work to establish global
product platforms continued in 2021 with
the goal to offer the same high-perfor-
mance products and consistent execution in
every region. Here we have major oppor-
tunities for efficiency gains in the Group.
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Close collaboration enables us to

create the most efficient solutions

for our customers

Activities in the innovation portfolio

We work with an innovation portfolio
where several activities are underway at
the same time to maximize the results and
minimize the time spent on research and
development:

® Research - to develop new knowledge
that can be applied to new innovations

® Technological development - to develop
new systems that can be integrated in the
Group's products

® Product development — where we
develop new products and climate
solutions

® Further development — how we maintain
and update installed products

Our basic technologies include:

m Dehumidification rotors
m Direct evaporative cooling systems

® Heat exchangers with indirect evapora-
tive technology

® Mist eliminators

m Control systems for monitoring the pro-
duction climate

m Agricultural fans

m Air dehumidifiers

m Control equipment
® Data analysis/visualization

In addition to these basic technologies,
Munters has been developing software for
years to enable our technicians and part-
ners to quickly configure optimal solutions.

Product launches in 2021

Munters launched a number of new
productsin 2021. Among the successes is
SyCool, which won Mission Critical’s Top
Tier Product Award in the area of Thermal
Management Solutions. SyCool is an
innovative climate solution for data centers
with minimal water consumption that was
launched in 2020. The first installations
were completed in 2021.

Reduce product variations

Target: Reduce product variations by 40% from 2019
to 2021. The goal has been achieved.

Investments in R&D

3.8%

(2020: 3.8)

Research and development investments measured in
relation to net sales.

Sustainable Development Goals
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In 2021, we also launched Munters
DSS Pro, a unique new dehumidification
solution for use both outdoors and indoors.
Munters DSS Pro can be used in the food
and pharmaceutical industries as well as
by battery manufacturers. It has a longer
lifecycle than previous products, which is
important from a sustainability perspective.
Munters received its first contracts from
customers in 2021.



EFFICIENCY, QUALITY AND
LOWER ENVIRONMENTAL

IMPACT

We constantly strive to increase efficiency and quality and to reduce

our environmental impact. During the year, we set a target of net zero

emissions from our operations by 2030.

At Munters we are constantly working with
improvements in every area and devel-
oping our operations. We are focused

on increasing digitization and further
improving our global processes to continue
to deliver high quality and maintain a
cost-efficient business.

Scalability and digitization

In 2021, the Transformation Towards
Operational Excellence (TTOE) project
continued with the aim of increasing effi-
ciency through linked processes and digital
information flows. This ensures the scalabil-
ity of the business and that investments lead
to profitable, cash-generating growth. In
parallel, we continued the implementation
of the Munters Production System (MPS),
which is based on lean principles. In 2021,
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we reached the target that all production
units adopt MPS.

Sustainable investments and procurement
We decided 2021 to add a requirement
that all major investment decisions must be
preceded by a sustainability evaluation. Prior
to an investment, an analysis must be con-
ducted of social factors such as human rights,
the work environment and environmental
impact. The decision also includes climate
considerations and internal carbon pricing.
Our supplier network is valuable and is
built on many years of collaboration. We
source from around 1,900 suppliers in 35
countries. Our global organization coor-
dinates procurement in order to increase
standardization and concentrate volumes
on fewer suppliers. The 25 largest direct
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material suppliers by volume represented
38 percent (33) of total sourcing volume
in 2021. The goal in 2019-2021 was

to cut the number of direct suppliers in

half. In 2021 the number of suppliers was
reduced by 1 percent (10) percent. Due to
the pandemic we did not reach the goal of
reducing the number of suppliers by 2021.
A new goal has been set to cut the number
of direct suppliers in half 2021-2025.

We view sustainability as important to our
entire supply chain. That is why our largest
suppliers are also subject to our code of
conduct, which can be found on page 45.

Lower climate impact

We have worked systematically for several
years to reduce our climate impact through
more efficient energy consumption and
raising the share of renewable electricity. In
2021, we set a target of net zero emis-
sions from operations by 2030. We have
also begun expanding our GHG Protocol
reviews to include Scope 3.

The climate impact comes mainly from
the use of electricity and fossil fuels in
production processes, heating, ventilation
and cooling. The goal is to continuously
reduce energy consumption and make the
plants and processes more efficient. Energy
efficiency continued to improve in 2021
and reached 0.90 (0.96).

The percentage of renewable electricity
also continued to increase in 2021 and
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We focus on

digitization and improved

global processes to continue

to deliver with high quality and

to be cost effective.

accounted for 53 percent (50) of electricity
used in production units. During the year,
the manufacturing plantin Lansing, MI, in
the U.S., reached the target of 100 percent
renewable electricity. In 2022, the goal is
that more facilities will reach 100 percent
renewable electricity.

We limit the environmental impact of
our transports by choosing low-emission
alternatives and through logistics planning.
Our auto and travel policies were updated
during the year and have clearly stated
climate targets. The emissions from our
auto fleet will be reduced by 30 percent
by 2023 and air travel will decrease by 30
percent, based on prepandemic levels.

Increased resource efficiency

Lower water consumption and water treat-
ment used in our production are important
contributions to reducing environmental
impacts. We separate chemicals and
particles in the wastewater from our plants.
Our goal is to gradually reduce water con-
sumption in the plants and processes.

We are also working to reduce waste
from our production facilities and to
increase recycling, which we do through
systematic quality improvements. In 2021,
the recycling and re-use rate was 54
percent (47).

Supply chain challengesin 2021
Businesses around the world were

affected by supply chain bottlenecks in
2021 caused by the pandemic. We faced
difficulties with parts deliveries as well as
shipments to customers. On some projects
customers could not accept our shipments
since other products had not been deliv-

ered, delaying their project.

The high raw material prices in 2021
also affected us. Over the course of the
year, we raised our prices, the large share
of which will take effectin 2022 due to
existing order backlogs and extended lead

times.

Efficient capital management

Munters is keenly focused on efficient use
of working capital and strong cash flow.
We therefore work actively with payables
and inventory. Projects have to be as cash
neutral as possible from beginning to end.
With coordinated procurement we are able
to increase standardization and improve
pricing. An efficient production process
optimizes inventory levels throughout the

value chain.

Capital efficiency work continued to
produce good results in 2021. Working
capital was still at a good level at MSEK
1,005 (720) in December 2021. The
leverage ratio of 2.2x (1.9) is in line with
our mid-term financial goals which creates
flexibility to implement the strategy and for

acquisitions.

MUNTERS

No environmental fines

O TSEK

(2020: 5)
environmental laws and regulations.

Energy efficiency

0.90

(2020: 0.96)

production value SEK 000).

DECENTWORK AND

(]
AND SANITATION ECONDMIC GROWTH

Increase the percentage of

renewable electricity

53%

(2020: 50)

Increase the recycling rate

54%
(2020:47)

as a percentage of total waste volume
generated in production.
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The target is not to be fined due to noncompliance with

Target: Continuously reduce electricity consumption in
production facilities relative to production value. (MWh/

Sustainable Development Goals

Target: The percentage of electricity from
renewable resources in our production
facility will be increased to 80% by 2026.

Target: Continuously raise the recycling rate
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GICRORI

INCLUSIVE CULTURE AND
WORKPLACE SAFETY

Employee engagement is the foundation for good customer

relationships, an efficient organization and innovation. We create

employee engagement by offering an inclusive culture marked by

diversity, collaboration and opportunities for personal development.

Our employees’ health and well-being is always top of mind and we

have zero tolerance for workplace accidents.

Diversity and integration. We are
committed to diversity as a path to strong
innovation and sustainable value creation.
At Munters we have too few employees
and executives who are women, so we
are working conscientiously to hire more.
Among the measures is to always have at
least one final candidate being a woman
for management positions. Itis also impor-
tant that we offer a healthy culture based
on work-life balance as well as flexibility
where and when the work is done.

In 2021, we joined the UN's year-long
Gender Equality Program for participating
companies of the UN Global Compact to
26 \
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set and reach ambitious targets for wom-
en’s representation and leadership starting
with the board and executive management
levels.

Zero tolerance for discrimination and
harassment
At Munters no employee should experience
harassment or discrimination. In 2021, we
followed up the results of the employee
survey in 2020 with local dialogue and
training, where we identified needs.
Munters operates in environments where
human trafficking can occur and in 2020
training was introduced for employees in
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HR, procurement and strategic operations
to increase risk awareness. In 2021, addi-
tional employees received the training.

Health and well-being

At Munters we care about our employees’
health and well-being. We encourage a
healthy lifestyle and in 2021 initiated a
four-week global health program. Around
800 employees participated, receiving
coaching on healthy nutrition and the
importance of daily exercise, among other
things.

Munters has an occupational health
and safety program to create a safe and
healthy work environment that minimizes
the risk of hazards, injuries and negative
environmental impacts, while also ensuring
that local and regional regulations are
met. The program comprises all processes
and positions, including subcontractors
and visitors. It includes analysis, preventive
measures and training. The rollout of STOP
(Safety Observation Program), which
was introduced in 2020, continued in
2021. The aim is to change behaviors and
improve safety and it includes local safety
training.

Munters has a zero tolerance for work-
related accidents and all accidents that
require medical assistance are followed up
and reported monthly to management. We
conduct systematic risk assessments of the
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We should offer a healthy culture

with work-life balance and

flexibility where and when

the work is done

works in Munters’ finance department and

pm product management.

production facilities to prevent environmen-
tal impacts and increase the focus on health
and safety. Other areas include fire safety,
waste and chemical management, and
electrical installation reviews. All units are
evaluated on a rolling three-year schedule.
In 2021, risk assessments were conducted
at one production facility and 16 follow-ups
of previous evaluations were done digitally.
Due to the pandemic, they were done
remotely.

Personal development and career paths
We supportindividual career paths for all
employees and encourage them to take on
new challenges. In 2021, we relaunched
our internal mentoring program to promote
development, cross-functional collabora-
tion, team spirit and support employees in
their career.

In autumn 2021, a one-year leadership
program called MovE (Munters’ orchestra
of visionary Explorers) was launched with
a focus on central strategic projects, includ-
ing how we will reduce carbon emissions.

Employee survey

The employee survey is an important tool
for measuring Munters’ strengths and
weaknesses. For 2021, 24 out of 30 issues
were above the external benchmark and
the result showed an improved satisfaction
when it comes to managers’ effectiveness

and Munters’ safety efforts related to
COVID-19. There was a slight decrease
when it comes to employee engagement,
but an increase in terms of inclusion and
belonging as well as corporate responsi-
bility and ethics. Finally, the Employee Net
Promoter Score (eNPS) improved to

10 (3,9).

Social engagement and global activities
In 2021, Munters helped in many places
around the world to reduce the spread

of the coronavirus. Activities included
facemask donations in Italy and financial
assistance in India through the Red Cross
and Pratham Sweden. Another example
is arranging transportation for employees
in Mexico to vaccinate their children and
young people. Munters also participated
in local activities in many places around
the world on Earth Day in April and World
Food Day in October.

Percentage of employees and leaders,
women

22%.23%

(2020: 21 and 22)
Target: Increase the percentage of women employees and
executives to 30% by 2025. In 2021, both the proportion

of women employees and the proportion of women leaders
continued to increase, but not at the desired rate.

Zero accident vision

1.7

(2020:1.2)
Target: Eliminate accidents in production. The Total Recordable
Incident Rate (TRIR) is the number of accidents where the

employee had to seek medical assistance multiplied by
200,000/number of hours worked.

Whistleblower cases

2

(2020:12)

Number of whistleblower cases received through the external,
anonymous reporting channel.
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Whistleblower unit

Munters has a web-based whistleblower
unit managed by an independent outside
party to guarantee anonymity. In 2021, 2
cases (12) were received and processed
by the function. All have been investigated

and handled.

Our values

m Sustainable value creation

® Passion for results

® There is always a better way

m Team spirit

Our values are reflected in everything we
do. Together with the code of conduct, they

clarify how we relate to each other and to
customers and other stakeholders.



OPERATIONS | BUSINESS AREAS

Long customer relationships
and high product quality

Our two business areas share the ability to supply high-quality products with a long
service life. Both also have strong, long-term customer relationships. With the two

business areas, Munters has an attractive, leading offer in climate solutions.

AIR
TECH

©

AirTech is a global leader in energy-efficient
air treatment for industrial and commercial

applications.

73%

AirTech accounts for 73 percent of the Group's total sales.
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FOOD
TECH

7

FoodTech is one of the world’s leading
suppliers of high-quality, energy-efficient
climate control systems for livestock farming
and greenhouses, as well as software to
control and optimize the entire food

production value chain.

27%

FoodTech accounts for 27 percent of the Group's total sales.
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AIR
TECH

Munters key competitive advantages are
our quality products with a long service life
and our long-term customer relationships.
The customer survey conducted in 2021
showed that AirTech’s other competitive
advantages are the ability to understand
the customer’s business, the products’ per-
formance and our extensive expertise.

Clear marketing strategy for growth
AirTech targets five market segments —
Industrial, Data Centers, Components,
Clean Technologies and Commercial - in
addition to services for customers such as
maintenance and upgrades.

Industrial is the largest segment and
serves a wide range of industries, including
battery manufacturers, food, pharmaceu-
ticals, electronics and chemicals. AirTech
offers a large number of applications to
customers in these industries, e.g., desic-
cant dehumidification and energy recovery
at high temperatures. Batteries are
manufactured in demanding environments
with extremely high climate requirements,
including the need for sophisticated dehu-
midification systems.

In Data Centers, AirTech offers

energy-efficient solutions primarily for coo-
ling, but also for ventilation and humidity
control.

The Components segment is comprised
of AirTech'’s offering for OEMs (Original
Equipment Manufacturers), which use
Munters products as part of their solutions.
The components are usually units to control
moisture, cooling and dehumidification.

The Clean Technologies segment offers
applications to separate solutions from gas
flows, for example, in power plants and the
marine industry.

The smallest segment, Commercial,
consists, for example, of fast-moving
consumer goods and ice ranks.

The strategy is to strengthen Munters’
position in markets where we are or can be
a market leader, i.e., where we see that we
can be one of the three leading suppliers.
Within AirTech, the priority industrial
segments are the lithium battery and food
industries, data centers and dehumidifica-
tion components.

One growth area shared by AirTech
and FoodTech is data-driven products and
solutions, as well as service. Service offers
good growth opportunities for AirTech
as the installed base of products grows in
the battery segment and data centers, for
example.

Stable market growth

The global market for energy-efficient

air freatment is characterized by a large
number of firms, many of them local. The
market has been consolidating for several
years. Growth has historically been stable
and the market is expected to continue to
grow. The focus on sustainable climate

GLOBAL LEADER
IN AIR TREATMENT
FOR INDUSTRY

AirTech is a global leader in energy-efficient air treatment for

industrial and commercial applications. AirTech offers climate

solutions for mission-critical processes that require exact control

of moisture and temperature, with a focus on energy efficiency

and sustainable climate control systems. Our systems improve

indoor air quality and comfort, control emissions and increase

production capacity.
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solutions with efficient electricity and
water consumption is a strong driver in the
market.

Close customer contacts through

local presence

Within AirTech sales take place on mature
markets with own local sellers and
distributors. AirTech has sales offices in 22
countries. An important success factor is the
long-term customer relationships, as well
as the applications know-how and expe-
rience of the sales force. A smaller share of
AirTech’s sales is through distributors and
mainly comprises components for OEM
customers. This primarily occurs in emer-
ging markets, e.g., for production of direct
evaporative cooling.

Munters has a large global service
network with local service centers around
the world. Thanks to the local presence, we
have close relationships with our customers
and can quickly service the installed base.

Strong focus on innovation

AirTech is strongly focused on innovation,
and the committee for air treatment patents
meets regularly to review internal ideas
and discoveries. The committee decides
which patents AirTech will apply for.

In 2021, AirTech received a number of
patents and additional applications were
filed with the patent authorities. Among
recently received patents are:

® Particle sensors to protect dehumidifiers
from disruptions in potentially dusty
environments

m Dehumidifiers with variable regeneration
to adapt to various heat sources and
operating requirements, and optimal
combinations thereof

m SyCool - a highly energy-efficient
cooling system based on thermosiphons
designed for data center applications

® Heat pump assisted dehumidification
system with intermediary fluid circuit to
maximize energy from both the rege-
nerating air flow and process air flow
without the risk of coolant leakage in the
process air flow.



AirTech’s largest segment,

share of net sales

o,

B Industry 43%

B Services 20%
Data Center 13%
Components 12%
Clean Technologies' 6%
Commercial 5%

') Earlier Mist elimination

Regional distribution,

share of net sales

B Americas 46%
B EMEA27%
APAC 27%

| MUNTERS

Number of employees

2,432

(2020: 2,286)
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AirTech’s climate solutions are
used in many industries and
critical infrastructure such as wind
farms and waterworks.
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In 2021, AirTech inaugurated a new lab in
Kista, Sweden, for innovative research and
verification testing of products, subsystems
and components. The verification tests
include both hardware and software.

Two of our own ML1100 and MX280 Plus
systems have been installed in the lab to
provide the perfect testing climate. These
systems also serve as a test subject when
new components, for example, have to be
verified.

New production facility in Czech Republic
AirTech has 11 production plants and three
assembly plants. There are four produc-
tion plants in the US, two in China and
one each in Brazil, Mexico, India, Czech
Republic and Sweden. The assembly plants
are located in India, Japan and Germany.
In 2021, AirTech decided to build
another production plant for products in
the battery segment. The facility is being
builtin Czech Republic, close to the
existing unit, and will employ around a
hundred new employees. The decision was
made against the backdrop of the surging
demand from battery manufacturers.

Market development and financial

results 2021

AirTech saw strong demand during the
year from the battery and data center seg-
ments as well as food producers. The robust
underlying market growth in batteries and

Net sales, MSEK

5,362

(2020: 4,937)

Net sales
MSEK
6,000
4,500
3,000
1,500

2019 2020 2021
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data centers also had a positive impact

on the Components segment. The battery
market mainly grew in Asia and Europe

as well as the Pacific region, Middle East
and Africa. The service business also grew,
mainly in North America, Asia and the
Pacific region. Profitability measured by
the adjusted EBITA margin was negati-
vely affected by supply chain constraints,

Adijusted EBITA, MSEK

774

(2020: 689)

Adjusted EBITA and adjusted

EBITA margin
MSEK %
1,000 20
750 15
500 10
250 5
0 0
2019 2020 2021
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Munters is clearly a global
leader in climate solutions for the
production of lithium batteries for
electric vehicles.

increased raw material prices and shipping
costs, as well as a change in the business
mix with several major projects.

Adjusted EBITA margin

14.4%

(2020: 14%)

Order intake,

rolling 12 months
MSEK
7,000
6,000
5,000
4,000
3,000
2,000
1,000

Q4 Ql Q2 Q3 Q4
2020 2021



Data Centers

ENERGY-EFFICIENT COOLING
FOR DATA CENTERS

Rising data traffic, new cloud
services and an ever-growing number
of connected devices are driving growth in
data centers around the world, and incre-
asing electricity consumption. Munters’
energy-efficient cooling systems can
significantly reduce energy usage.

Data centers account for an estimated
1-2 percent of the world’s annual electri-
city consumption, with cooling represen-
ting a significant share of that. Using its
technology and extensive applications
know-how, Munters has developed climate
solutions that produce significant energy
savings in data centers compared with
traditional cooling solutions.

Many different combinations

When choosing a climate solution for a
data center, the customer has to consider
a number of factors including the surroun-
ding climate, available space, access to
water and the balance between energy
efficiency, cost and reliability. Some center

Oasis® indirect evaporative cooling with
polymer tube heat exchangers

Benefits:

= Reduces or fully eliminates mechanical
cooling

® Positively contains water to the sca-
venger side of heat exchanger

® Polymer and stainless steel heat
exchanger construction minimizes corro-
sion and helps manage scale formation

= Typically operates dry below 10°C or
50°F, reducing annual water consump-
tion and eliminating freeze issues

operators, utilize direct airside economizer
(DASE) solutions with integrated evapora-
tive media as part of the building infra-
structure. These data centers operate at a
wider range of temperature and humidity
levels throughout the year. Other data
center operators prefer tighter control of
temperature and humidity, opting for coo-
ling solutions that do not introduce outdoor
air into the data halls and supplemental
make-up air systems to control humidity
and room pressurization.

Different solutions

Munters supplies data center climate
solutions with a range of technologies. For
indirect airside economizer (IASE) cooling,
we use various heat exchanger technolo-
gies that work either with the help of water
(evaporation), so-called wet technology,
or without water, so-called dry technology,
or a combination of the two. Dry cooling

is mainly used in data centers located

in areas where water is not available,

Munters SyCool® Split solution
Benefits:

® Split system eliminates duct penetrations
through the building envelope

= No water consumption

® Typical operation with up to 70 percent
approach to ambient temperature for
best in class free cooling

® Transitions to full DX only as ambient
temperature approaches the hot air
temperature from the servers

= Low peak power

MUNTERS

affordable, or of poor quality, while wet
cooling with evaporation is mainly used

in areas where water is readily available
and affordable. With our Oasis® series of
indirect evaporative cooling solutions, we
can often meet the cooling needs of data
centers without mechanical cooling (direct
expansion (Dx) refrigeration or chilled
water) during the majority of the year’s
operating hours, which makes it a highly
energy-efficient solution. In some cases,
our indirect evaporative cooling solu-
tions, can entirely eliminate the need for
mechanical cooling year round. However,
for some applications, a climate solution
from Munters may contain energy-efficient
economizer cooling coupled with more
energy-demanding mechanical cooling,
e.g., liquid-to-air heat exchangers with
supplemental mechanical cooling. With the
newly launched SyCool® Split, which does
not use water, we can supply an energy-ef-
ficient climate solution when access to
water is either limited or not an option. l

Munters SyCool® Split
wins prestigious award

SyCool Split has won Mission
Critical’s Top Tier Product Award in
the area of Thermal Management
Solutions. Specially designed for
data centers, SyCool® Splitis a
thermosiphon-based cooling system
that consumes no water. It provides
an efficient cooling solution for both
new installations and retrofitting of
data centers where access to a sui-
table water supply may be limited,

expensive or unreliable.

“We are honored to have received
the Top Tier Product Award for our
SyCool Split product,” says Michael
Gantert, President of Data Center
Technologies at Munters. “We at
Munters are proud to introduce
innovative, energy-efficient cooling
solutions for the data center industry.
Our thermosiphon cooling techno-
logy represents the next chapterin a
long history of innovation at Munters,
and we appreciate this recognition.”
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Lithium battery production

MUNTERS SUPPLIES ULTRA-DRY AIR
FOR BATTERY PRODUCTION

Lil‘hium battery production requires
precise control of the production climate
with stable temperatures and very low
humidity levels to guarantee production
safety and the final product’s quality.
Munters is a global leader in complete
climate solutions for lithium-ion battery
production, including for the electric
vehicle industry. Our products offer a
perfect climate for this industry’s sensitive
processes, as well as lower energy costs
and carbon emissions.

Battery research and production
requires tight control of the climate with less
than 1 percent relative humidity to extend
battery life and ensure the highest possible
quality and production yield. Moisture in
the air can compromise battery quality
and can pose risks for adverse reactions
with lithium. Munters dehumidifiers provide
efficient and consistent humidity control
with a very low dew point regardless
of the surrounding or seasonal outside
conditions. The core of the system is our
patented Honeycombe® Rotor techno-
logy which uses a desiccant material to
attract and hold onto water vapor. As air
passes through the desiccant material, it
is dehumidified to the desired level. The
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humidity-laden wheel rotates slowly into a
second smaller airstream which has been
heated to warm the desiccant and drive
off the moisture so the wheel can adsorb
moisture again. Precise climate control is
achieved by passing air from the battery
dry room through the desiccant system

to dry it and then returning the ultra-dry
air back to the room. This ensures optimal
conditions and stable pressure within the
factory or battery lab.

Reduce energy consumption

Battery production for electric vehicles
faces growing demands in terms of sustai-
nable production processes, lower carbon
emissions and increased use of clean
energy. Munters’ dehumidification systems
are designed with innovative energy
recovery purge technology to minimize
operating costs and carbon emissions for
the customer. A system purge, like Munters
patented Green PowerPurge, recovers
waste heat left over in the wheel after

hot air reactivation. This process reduces
the energy required for the reactivation
heater by 45 percent and creates a more
energy-efficient climate control system.
Less efficient systems can cost much more

Benefits of Munters’
climate control systems

® Easily achieves -60°C supply air dew
points for battery dry rooms, even with
seasonal ambient conditions

® Precise, consistent control of low dew
point and temperature improves battery
product life, quality and production yield

® Purge technology with energy recovery,
like Green PowerPurge, consumes less
energy and reduces operating costs

= Compact, energy-efficient system
reduces carbon footprint and total cost
of ownership
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in annual energy consumption for the life of
the factory.

Secondary contaminant treatment
Although the main challenge with lithium
battery production is to ensure an ultra-dry
production climate, a secondary problem
is the volatile gases from the coating and
electrolyte filling processes. Based on the
same rotor technology, Munters offers the
Zeol Rotor Concentrator using zeolites to
capture volatile organic compounds (VOC).
The concentrated gases can be recovered
for re-use or cost-effectively destroyed in
an integrated thermal oxidizer. B

Munters signs strategic turn-
key contract to design and
build a Scandinavian lithium
battery lab

Climate change is driving the
growing global demand for lithium
batteries. Munters has signed a
strategic turnkey project to design
and build a lithium battery lab in
Scandinavia, providing further con-
firmation of our position as a leading
supplier to manufacturers of lithium
batteries.

The agreement calls for Munters
to design and build a full-scale
laboratory for lithium batteries in
Scandinavia. An important criterion
for the customer was Munters’ ability

to design the facilities in combination
with the expertise to ensure efficient
construction execution. The project
will be delivered in 2022 and the

order value is estimated at MSEK

83.5.

“Sustainability and the focus on
reduced CO2 emissions are clearly
megatrends in society today,” says
Klas Forsstrém, president and CEO
of Munters. “We foresee that the
market's strong focus on sustainabi-
lity will continue to drive the growing
demand for lithium batteries.
Munters has leading solutions for
lithium battery suppliers and is a
key enabler in the global roll-out of
energy-efficient, high-performance
battery facilities.”




Global manufacturer of confectionery

MUNTERS HELPS FOOD MANUFACTU-
RER ACHIEVE ITS SUSTAINABILITY

GOALS

An American global manufacturer
of confectionery, pet food and other
food products aims to reduce greenhouse
gas emissions. Together with Munters, the
company has found a way to use waste
heat with new technology and thereby
create perfect production conditions.

One of the company’s environmen-
tal goals is to have no greenhouse gas
emissions from its operations net by 2050.
This means that they must drastically
reduce the consumption of energy from
fossil fuels. They have 50 production
facilities around the world that are mostly
powered by energy from natural gas or
steam. To achieve their goal, they must
invest in a mix of the right technology in
their production facilities, replace old
inefficient equipment and increase the use

of sustainable energy sources.

In the factories that require low dew
point, ie extra dry air, Munters has instal-
led more than 100 rotor-based dehumidi-
fication systems. As these climate systems
can form a large part of the factories
energy consumption, it was a high priority
for the customer to find alternative energy
sources.

Take advantage of wastewater
Munters — driven by the desire to make
customers more sustainable and reduce
their climate footprint - chose to develop a
new, more environmentally friendly tech-
nology. The principle of this technology
recovers the heat from the large amount of
hot waste water from production, and uses
it to regenerate Munters dehumidification

| MUNTERS |

rotors.

The project is a success for both companies
as the customer reduces their greenhouse
gas emissions and Munters has developed
a new technology for dehumidification
rotors called RightDry®. The new techno-
logy has been installed in several factories
and has proven to be very effective. A
implementation strategy in the production
facilities has been developed and Munters
has carried out a virtual training globally
for approximately 150 of the customer’s
employees. The training has focused on
how the new technology works and what
role it will play in helping the customer
achieve their sustainability goals. l

Chocolate manufacturing places
high demands on a perfect
climate.
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FOOD
TECH

Munters’ mostimportant competitive
advantages are our high-quality products
with a long service life and our long-term
customer relationships. A customer survey
conducted in 2021 showed that another of
FoodTech’s competitive advantages is the
ability to understand and supply solutions
for future climate needs, to offer good
suggestions at the right time and to meet the
customer’s objectives.

Strategic review focused on digitization
FoodTech has conducted a strategic review
of its operations, which was presented in
May 2021. The review set a clear direction
for the future in both the digital area and
climate control.

The overarching direction is to focus on
creating a unique offer that links the entire
food production value chain. In digital
solutions, FoodTech is trying to accelerate
growth in 10T (the Internet of Things) and
SaaS (Software-as-a-Service) solutions
by utilizing its strong market position and

further improving software development
capabilities.

In climate control, FoodTech is incre-
asing its focus on value-based sales and
strengthening the product offer through fur-
ther innovation, product streamlining and
efficiency improvements. All the measures
are expected to be completed in 2023.

Focused growth strategy

Exactly as with AirTech, FoodTech is focu-
sed on strengthening its position in markets
where we are or can be a market leader,
i.e., where we see that we can be one of the
three leading suppliers. FoodTech'’s strategy
is to establish a leading position in climate
control and data analysis for the broiler and
swine segments and to grow in software. A
large part of the growth will come in mar-
kets with good underlying growth, primarily
in North America and Asia.

FoodTech’s customers are in the layer
and broiler segments, the swine segment
and the dairy segment. The business area
also sells software solutions for food pro-
ducers and greenhouses. FoodTech has a
strong position in the layer and broiler mar-
kets in the US and Europe. FoodTech is also
a leader in the swine farming market with
a strong position in the US and a growing
position in China.

A WORLD LEADER IN CLI-
MATE CONTROL SYSTEMS
FOR FOOD PRODUCTION

FoodTech is of the world’s leading suppliers of high-quality, energy-

efficient climate control systems for livestock farming and greenhouses,

as well as software to control and optimize the entire food production

value chain. FoodTech’s solutions increase productivity while enabling

sustainable food production where high demands are placed on

quality, animal health and food safety.
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Customers include global leaders
Customers range from large multinationals
to individual farms. Through the subsidiary
MTech Systems, we offer comprehensive
software solutions to control and forecast
the entire supply chain for food production,
with integrated systems managing farms,
feed mills, hatcheries and processing faci-
lities. MTech’s customers range from many
of the world's largest food producers in
the broiler segment down to the small local
farming operations. The solutions help
customers optimize the day-to-day opera-
tions, provide farm-to-fork traceability, and
deliver artificial intelligence for predicting
future performance.

The integration of FoodTech’s equipment
and software enables the food industry
to improve animal welfare, increase effi-
ciency while reducing carbon footprint and
ultimately achieving a more sustainable
way of doing business.

FoodTech has also identified service
as a significant growth area. FoodTech is
developing and offers a data-driven Saa$
service system. During the year, the 25
largest food integrators in the US installed
FoodTech'’s test system or complete system
in their facilities.

Sales through distributors

FoodTech'’s sales are primarily through dist-
ributors in local markets. Software solutions
are often sold directly to food producers. In
some geographical markets and segments,
climate control products are also sold
directly to the end customer.

FoodTech has a total of four production
plants in the US, Israel, Italy and Germany.
FoodTech also has an assembly plantin
South Africa, and one in India it shares with
AirTech.

Market development and financial

results 2021

In 2021, FoodTech experienced chal-
lenges in China, where the swine market
was weak due to overcapacity and an out-
break of African swine fever. In the US, the
broiler, layer and dairy markets performed
well, and in Europe the demand for gre-
enhouse solutions was good. The adjusted
EBITA margin decreased due to supply
chain limitations, increased raw material
prices and shipping costs, as well as lower
volumes in China. The comparisons are
affected by a strong Chinese swine market

in 2020.
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Number of employees

796

(2020: 861)

Net sales,
MSEK

2,028

(2020: 2,126)

Net sales
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Munters provides greenhouse
growers with optimal conditions
-— - for producing quality vegetables.
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Regional distribution, FoodTech’s largest customer
share of net sales segment, share of net sales
B Chicken 46% B Americas 34%
B Swine 23% B EMEA 39%
Egg 14% APAC 27%
W MTech 7%
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Lapietra in Monopoli

NEW INNOVATIVE GREENHOUSES
PRODUCE MORE SUSTAINABLE
AND HEALTHIER TOMATOES

Growing in semi-closed greenhou-

ses significantly increases production
while reducing water consumption and the
risk that the vegetables will be damaged.
Additionally, herbicide use is dramatically
reduced.

The goal of the grower Lapietra in
Monopoli, in southern Italy, is to produce
nutritious, high-quality, tasty tomatoes
365 days a year in a sustainable, efficient
and economical way. In the local region,
vegetables have traditionally been grown
outdoors in fields, whereas Lapietra uses
soilless cultivation for its tomatoes and
cucumbers, which are grown in green-
houses equipped with the industry’s most
advanced climate solutions. lts innovative
choices allow the company to fully benefit
from a surplus of solar energy in the region,
at the same time while water consumption
is greatly reduced.

Together with Lapietra, Munters
has designed a new, innovative and
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sustainable greenhouse solution — the first
semi-closed greenhouses in ltaly — which
have markedly increased production

per square meter. Moreover, the risk of
damage and disease is lower, greatly
reducing herbicide usage.

Optimal environment
The “smart” installation guarantees a
consistent temperature and stable relative
humidity. The system can cool or heat the
air as well as raise or lower the moisture
level to create a consistent indoor climate.
This creates an ecosystem inside the green-
house where the plants grow in an optimal
environment. The technology uses an
integrated and automated high-tech system
equipped with sensors to monitor various
climate parameters both in and outside the
greenhouse.

The core of the greenhouses is a steel
and glass structure in the roof that regulates
and optimizes sunlight intake depending
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on the time of year and can, through the
ventilation system, manage CO, levels
and avoid outbreaks of hazardous insects.
The tomatoes are not only better tasting,
more organic and healthier, but also more
sustainable, since the technology enables
Lapietra to optimize water consumption
and maximize solar energy.

More competitive

The first semi-closed glass greenhouses in
Italy, designed and installed by Munters,
have become an innovation lab for green-
house cultivation. With Munters’ solution,
the crops are more competitive, efficient
and economical compared with traditional
greenhouses. Munters’ innovative climate
solutions are leading the development of
greenhouse cultivation systems. ll



lowa Select Farms

MUNTERS AIR FILTRATION
IMPROVES ANIMAL HEALTH

orcine Reproductive and

Respiratory Syndrome (PRRS) is a
serious concern for all swine operations.
With Munters air filtering system, the risk of
PRRS is significantly reduced at the same
time that the carbon footprint is reduced.
lowa Select Farms, the fourth largest pork
producer in the US, turned to Munters to
install a new climate control system and
mitigate the risk of PRRS at its 30 farms.

Lower costs
The positive pressure solution protects the
animals from outside contaminants. All the
barns use Munters Drive to reduce electricity
usage and maintenance, helping to reduce
the carbon footprint and lower costs.

A positive pressure barn continuously

Axel Ménsson organics vegetables and eggs

pushes air out and even small cracks do not
affect the filtered air in the stalls. In a nega-
tive pressure system, on the other hand,
even the smallest crack can let in unfiltered
air with contaminants. This top-down venti-
lation ensures that condensation is reduced
to help prevent building rot.

Much healthier animals

lowa Select Farms has estimated that

the Munters system will pay for itself by
preventing two outbreaks of PRRS, which
was quickly surpassed. As a result of the
installation, there was a four-fold decrease
in outbreaks. Additionally, the number

of piglets per sow per year jumped 25
percent and pre-wean mortality dropped
19 percent. B

INCREASED ENERGY EFFICIENCY
WITH MUNTERS HEAT EXCHANGERS

xel Mansson is one of Denmark's

leading producers of organic vege-
tables and eggs. When the company deci-
ded to construct a new building for newly
hatched chicks, it chose to install Munters
heat exchangers. With Munters’ solution, it
has gotten an easy-to-use, energy-efficient
heat exchanger that is simple to maintain.
At same time, the chickens get a better,
more stable climate.

Fresh products

Axel Ménsson's highest priorities are fresh,
high-quality products and a concern for
the environment. The focus on flexibility
and innovation has helped it to establish a
strong position in the Scandinavian food
market.

When Axel Ménsson decided to construct
a new building for newly hatched chicks, it
wanted to create the best possible environ-
ment for the birds at the lowest operating
cost. Chickens prefer an indoor tempera-
ture of up to 36°C, making heating a sig-
nificant cost. To reduce energy consump-
tion, Axel Mdnsson chose Munters’ heat
exchangers.

Innovative technology

Munters’ Heat-X Rotate recovers heat from
the air using innovative technology. Among
the benefits is that the system does not
require filtration and complex disinfection,
since it is self-cleaning. It produces up to
85 percent efficiency in heat recovery and
no condensation or waste water. ll

MUNTERS ANNUAL

ol systems get a better
start in life.
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Munters contribution to the

UN Global Goals

In 2015, the UN agreed on 17 global goals, also known as the Sustainable
Development Goals. The goals are designed to achieve a better and more sustainable
future for all. Through its worldwide operations, high ethical standards, and energy-
efficient climate solutions, Munters contributes to the following global goals and
objectives. In certain areas, Munters also has a negative impact, which we outline

below.

Munters strategic priorities and which of the UN Global Goals they meet

Markets 6 Clean water and sanitation
7 Affordable and clean energy
8 Decent work and economic growth

13 Climate action

Customers 8 Decentwork and economic growth
16 Peace, justice, and strong institutions

Innovation 2 Zero hunger
7 Affordable and clean energy
9 Industry innovation and infrastructure

12 Responsible consumption and production

Excellence in everything we do Clean water and sanitation

Affordable and clean energy

Industry innovation and infrastructure

6

7

8 Decent work and economic growth

9

2 Responsible consumption and production
3

Climate action

[S,]

People Gender equality
8 Decent work and economic growth

10 Reduced inequalities
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Target 2.4 By 2030, ensure

W& sustainable food production
systems and implement resilient
agricultural practices that increase pro-
ductivity and production, that help main-
tain ecosystems, that strengthen capa-
city for adaptation to climate change,
extreme weather, drought, flooding and
other disasters and that progressively
improve land and soil quality.

GENDER

it Target 5.5 Ensure women'’s

g‘ full and effective participation
and equal opportunities for

leadership at all levels of decision-making

in political, economic and public life.

Goal 5 aims to achieve gender equality
and empower all women and girls.

Goal 2 Zero hunger

Goal 2 aims to end hunger, achieve food
security, and improve nutrition as well as
promote sustainable agriculture. According
to the UN, by promoting sustainable agri-
culture with modern technologies and fair
distribution systems, we can make sure that
nobody will ever suffer from hunger again.
The UN target is to ensure sustainable food
production systems and implement resilient
agricultural practices that increase produc-
tivity and production by 2030.

Munters contributes to this goal by

Goal 5 Gender equality

We are convinced that diversity leads to
greater innovation and higher profitability.
That is why we strive to increase the pro-
portion of women employees and leaders
within Munters. To further demonstrate our
commitment to ensuring equal opportuni-
ties for women, we have joined the UN's

developing and manufacturing energy-ef-
ficient climate control systems for farming.
Our offering encompasses solutions for a
broad range of farming segments, from
livestock and egg production to milk farms
and greenhouses. Munters solutions provide
optimal product quality at the same time
as they conserve energy and increase
productivity.

Enhanced food production might lead
to an increase in the consumption of meat
which may cause a negative climate impact.

Target Gender Equality initiative, a year-
long accelerator program for participating
companies in the UN Global Compact. The
goal of the program is to set and achieve
ambitious business goals for women’s
representation and leadership, starting
with the board and management levels.

Goal 6 Clean water and sanitation

ki Target 6.4 By 2030, sub-
E stantially increase water-use
efficiency across all sectors
and ensure sustainable withdrawals and
supply of freshwater to address water
scarcity and substantially reduce the
number of people suffering from water
scarcity.

Target 6.5 By 2030, implement integra-
ted water resources management at all
levels, including through transboundary
cooperation as appropriate.

Goal 6 aims to ensure availability and
sustainable management of water and
sanitation for all. The UN's objective inclu-
des improving water quality and substan-
tially increasing water use efficiency in all
sectors by 2030.

Munters’ products use less or no water
in the processes in which they are installed.
This is a key competitive feature, primarily
in the agriculture and data center segments.
Munters also provides applications for cor-
rosion prevention of water treatment plants

and water purification facilities.

Munters uses water in its production pro-
cesses and strive to reduce water consump-
tion in its own production processes. We
also separate chemicals and particles in the
wastewater from our plants.

Goal 7 Affordable and clean energy

Target 7.2 By 2030, increase
substantially the share of
renewable energy in the global
energy mix.
Target 7.3 Double the improvement in
energy efficiency.

Goal 7 aims to ensure access to affor-
dable, reliable, sustainable, and modern
energy for all. This means that we must
change the way we produce and consume
energy and implement renewable energy
solutions as fast as possible to counter
climate change.

This is a key area for Munters where we
make a significant contribution through our
business offering and own operations. One

of our most important sales arguments is
that Munters’ products are energy-efficient
and support customers to reduce their own
energy consumption, which is important for
customers in all segments. Munters products
and Service offerings also contribute to

our customers’ increased energy efficiency
thanks to their high quality and long service
life.

In addition, one of our main business
segments is the production of lithium batte-
ries used in electric cars which is crucial in
reducing CO2 emissions and counteracting
climate change.

Munters contributes to combating
climate change by striving for net zero
emissions from our operations by 2030.

To achieve this, one of our key priorities
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is to continuously reduce our electricity
consumption and increase the proportion
of electricity from renewable sources in

our production units. Through our internal
guidelines for company vehicles we strive
to reduce the proportion of petrol-powered
vehicles and gradually increase the propor-
tion of electric vehicles.

Munters can have a negative impact to
the goal through its primary parts of the
value chain where it cannot control the use
of, for example, transports to suppliers and
subcontractors. To mitigate this effect and
get a better understanding of its impact,
Munters has in 2021 initiated a group-
wide project to calculate its indirect CO2
emissions according to the GHG protocol
scope 3.
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Goal 8 Decent work and economic growth

DECENT WORK AND
ECONOMIC GROWTH

Target 8.1 Sustain per capita
economic growth in accordance
with national circumstances
and, in particular, at least 7 per cent gross
domestic product growth per annum in the
least developed countries.

Target 8.2 Achieve higher levels of eco-
nomic productivity through diversification,
technological upgrading and innovation,
including through a focus on high-value
added and labor-intensive sectors.

Target 8.7 Take immediate and effective
measures to eradicate forced labour, end
modern slavery and human trafficking and
secure the prohibition and elimination of
the worst forms of child labour, including
recruitment and use of child soldiers and,
by 2025, end child labour in all its forms.

Target 8.8 Protect labour rights and
promote safe and secure working environ-
ments for all workers, including migrant

o

workers, in particular women migrants,

Goal 9

INDUSTRYINOVATION
ANDINFRASTRUCTURE

Target 9.4 By 2030, upgrade
infrastructure and retrofit indu-
stries to make them sustainable,
with increased resource-use efficiency and
greater adoption of clean and environ-
mentally sound technologies and indu-
strial processes, with all countries taking
action in accordance with their respective
capabilities.

Target 9.5 Enhance scientific research,
upgrade the technological capabilities
of industrial sectors in all countries, in
particular developing countries, including,
by 2030, encouraging innovation and
substantially increasing the number of

53

10 e
INEQUALTES
-

Target 10.3 Ensure equal
opportunity and reduce inequ-
alities of outcome, including by
eliminating discriminatory laws, policies
and practices and promoting appropriate
legislation, policies and action in this
regard.

As a signatory to the UN Global
Compact and with a corporate culture

=)

v

characterized by equal treatment and equal
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and those in precarious employment.

Goal 8 aims to promote sustained,
inclusive, and sustainable economic growth,
full and productive employment and decent
work for all.

As a signatory to the UN Global
Compact, Munters has committed to the
Universal Declaration of Human Rights and
the International Labour Organization’s
Declaration on Fundamental Principles and
Rights at Work. To be a preferred employer
and ensure high employee motivation, the
safety and well-being for our employees is
of the highest priority. In Munters, we have
zero tolerance for work-related accidents
and work to continuously improve safety
at our sites. We also contribute to Goal 8
by requiring our major suppliers to commit
to the ten principles of the UN Global
Compact by signing our Code of Conduct.

By running a profitable and sustainable

business, Munters creates jobs in large
parts of the world and also in less develo-
ped countries. Munters is aware of the risks
of operating in certain parts of the world.
Therefore, the work against trafficking and
modern slavery is a priority for Munters and
the company also pursues the issue with
suppliers and subcontractors.

In certain countries the risks of disregar-
ded safety in workplace are higher because
of lower safety awareness. Munters work
proactively throughout the whole group
to increase awareness and continuously
improve routines and processes to minimize
the risk of workplace accidents.

Industry, innovation and infrastructure

research and development workers per
1 million people and public and private
research and development spending.

Goal 9 aims to build resilient infra-
structure, promote inclusive and sustainable
industrialization and foster innovation. The
goal is to upgrade infrastructure and retrofit
industries to make them sustainable, with
increased resource-use efficiency and gre-
ater adoption of clean and environmentally
sound technologies and industrial processes
by 2030.

At Munters, we contribute by reducing our
own environmental impact through energy-
and resource-efficient production facilities.

Goal 10 Reduced inequalities

opportunities for all as well as fair remune-
ration, Munters contributes to Goal 10.
Munters commitment to the UN Global
Compact’s principles are included in the
Group wide Code of Conduct which is man-
datory for all employees and managers to
follow. By performing regularly surveys on
employees’ engagement and experiences,
as well as having a corporate culture cha-
racterized by openness and transparency,
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We also provide innovative solutions for our
customers, which improve their resource use
efficiency and make their industrial proces-
ses more environmentally friendly.
Innovation is one of Munters’ strategic pri-
orities and our focus is on continued invest-
ments in our core technologies, solutions
and digitalization, in order to optimize our
product portfolio and our innovation and
production technology. In this way, we will
continue to be at the forefront of the industry
development and contribute to more sustai-
nable development through our energy- and
resource-efficient climate solutions.

we want to secure a non-discriminatory
workplace where everyone is treated
fair and with respect. Our aim to improve
gender representations across the group is
also a key contribution to secure reduced
inequalities.

Munters provides an external, indepen-
dent, whistleblower function to capture
potential breaches to our code of conduct.



Goal 12 Responsible consumption and production

12 et Target 12.2 By 2030, achieve

the sustainable management
and efficient use of natural

QO

resources.

Target 12.4 By 2020, achieve the
environmentally sound management
of chemicals and all wastes throughout
their life cycle, in accordance with
agreed international frameworks, and
significantly reduce their release to air,
water and soil in order to minimize their
adverse impacts on human health and the
environment.

Target 12.5 By 2030, substantially
reduce waste generation through preven-
tion, reduction, recycling and reuse.

13 i Target 13.3 Improve education,
awareness-raising and human
and institutional capacity on
climate change mitigation, adaptation,
impact reduction and early warning.

L P 4

Climate change is affecting every country
in the world. Itis disrupting national eco-
nomies and affecting lives and livelihoods,
especially for the most vulnerable. Goal 13

Goal 12 aims to ensure sustainable
consumption and production patterns to
learn how to use and produce in sustainable
ways that will reverse the harm that we have
inflicted on the planet. As a signatory to the
UN Global Compact, Munters complies
with the Rio Declaration on Environment
and Development which we also require
our major suppliers and sub-suppliers to do.
Sustainability is an integrated part of our
business strategy, and we report annually
and quarterly on our progress within the
area of sustainability.

At Munters, we constantly strive to
minimize our environmental impact and
apply sustainability practices. We also work

Goal 13 Climate action

aims for everyone to take urgent action to
tackle climate change and its impacts.
Climate change is one of Munters’ most
important sustainability areas. Munters
has set a goal of having net-zero emissions
from its operations by 2030. To achieve this
goal, Munters works actively to reduce its
climate footprint in all parts of its operations
and thereby affects local markets through its
processes and requirements. Munters also

to reduce the waste generated by our pro-
duction facilities and increase the recycling
rate, which we do through systematic quality
work. When developing new products and
solutions, we proactively choose those that
will have a positive impact on our customers’
and our own use of natural resources.

In the primary parts of the value chain, it is
more of a challenge to control the use of for
example waste etc. Munters perform audits
among its larger suppliers to ensure that they
follow Munters code of conduct.

contributes to raising awareness among
employees, customers, and suppliers about
the importance of reducing their climate
impact.

Munters contributes negatively to the
target both directly and indirectly through
consumption of non-renewable energy in
different parts of the value chain.

16 Peace, justice and strong institutions

16 PEACE. JUSTICE
ANDSTRONG
INSTITUTIONS

Target 16.5 Substantially
! reduce corruption and bribery
—— in all their forms.

Goal 16 aims to promote peaceful and
inclusive societies for sustainable develop-
ment, provide access to justice for all and
build effective, accountable, and inclusive

institutions at all levels. The UN states that
compassion and a strong moral compass is
essential to every democratic society.

At Munters, we strongly believe that this
is also a necessity for companies that strive
to create sustainable shareholder value.
We follow the UN Convention Against
Corruption and require everyone in the

| MUNTERS |

company, including the board as well as
suppliers and subcontractors, to comply to
Munters’ Code of Conduct. Munters has
zero tolerance for bribes and has an anony-
mous whistleblower function that is operated
by an independent external part.
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Sustainability Report

Munters contributes to sustainable development through our offering of

energy-efficient climate solutions and our own operations. To maintain a

sustainable and profitable business, Munters has integrated sustainability

Munters purpose is “For customer success
and a healthier planet.” Curiosity and
ambition to create pioneering technologies
are part of our DNA. Our climate solutions
are mission-critical to our customers’ suc-
cess and contribute fo a more sustainable
planet.

BUSINESS MODEL

Munters’ business model is to offer inno-
vative, high-quality and energy-efficient
solutions for air treatment and the climate
for businesses that need precise air and

SUSTAINABILITY ACTIVITIES 2021

In 2021, we integrated sustainability in every part
of the business strategy, and the processes for
monitoring and reporting targets and indicators
were further refined. We have also defined

and documented the governance model for the
sustainability work. As an element in integrating
the sustainability work in the strategy and refining
the processes, the 50 highest executives received
sustainability training, resulting in a number of new
initiatives and projects.

During the year, we focused on climate work and
activities to reduce our carbon footprint. Munters
decided that we will reach net zero emissions
from our operations. The target applies to all our
offices, company cars and production facilities
and is based on Scope 1 and 2 of the GHG
protocol. During the year, we began measuring
our emissions according to Scope 3 and the 50
highest executives received training on mapping
and measuring Scope 3 emissions. Additionally,
the reporting routines for Scope 1 and 2 were
further refined.

As part of the effort to reduce our environmental
impact, the company car and travel policies were
updated during the year with clearer climate
targets. Emissions from our fleet of vehicles and our
air travel will be reduced by 30 percent by 2023,
compared to prepandemic levels.

We have also introduced web-based sustai-
nability training that is mandatory for managers
and key employees. In 2022, the training will be
offered to more employees.

In 2021, additional employees received

training on human trafficking and how Munters

can increase awareness of the risks. The training
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climate control. Munters’ largest customer
groups are lithium battery manufacturers,
the electronics industry, data centers,
livestock farmers, greenhouses and food
producers. The majority of our sales is
directly to industrial customers, while sales
to livestock farmers, greenhouses and food
producers are largely through resellers.
Munters is a global company with sales
in over 30 countries and with 17 produc-
tion plants in North and South America,
Europe and Asia. The Group has around
1,900 suppliers, which in turn operate

was introduced in 2020 for employees in HR,
procurement and strategic operations. To clarify
our position of zero tolerance for forced labor
and human trafficking, Munters renewed its
commitment in 2021 to Section of the Modern
Slavery Act 2015.

In 2020 and 2021, the pandemic negatively
impacted our efforts to increase the percentage of
female employees and executives. We have seen
that a number of women employees, especially in
the US, have resigned to take care of their families
after schools closed. In 2021, both the proportion
of women employees and the proportion of women
leaders continued to increase, but not at the desired
rate.

We have decided to introduce climate
considerations and internal carbon pricing in all
major investment decisions. Prior to deciding on a
large investment, an analysis must be conducted
of social factors such as human rights, working
conditions and diversity.

At the end of the year, sustainability targets were
linked to the primary financing facilities according
to the Sustainability Linked Loan Principles, which
are designed to facilitate and support environme-
ntally and socially sustainable economic activity
and growth.

Reporting according to the EU taxonomy was a
priority project in 2021 involving several functions
such as the finance and research departments
and product managers. Munters’ classification of
income, expenses and investments according to
the EU taxonomy is shown on pages 50-53. For
more information, see sections that describe our
strategy, our business areas and the sustainability

report.

ANNUAL AND SUSTAINABILITY REPORT 2021 |

in every aspect of the business strategy.

in 35 countries. The suppliers provide
everything from inputs such as raw materi-
als and components to services.

To deliver sustainable value, Munters
is constantly innovating and raising the
efficiency of its processes and methods to
maintain a leadership position in the indus-
try. For Munters to be a successful business,
strong relationships with customers and
suppliers, motivated employees and high
ethical standards are essential.

PRIORITY SUSTAINABILITY SUBJECTS

Based on a materiality analysis, Munters

has identified the following priority sustai-
nability issues:

m Equitable and inclusive work
environment
m Sustainable products and services

® New sustainable products and services

m Sustainable production

For more information on how Munters
works with the prioritised sustainability
issues and related targets and indicators
see the sections describing our strategy
and business areas.



GOVERNANCE

The Board of Directors is ultimately respon-
sible for Munters’ business strategy and
sustainability. The President and CEQ is
responsible for implementing the strate-
gic priorities and sustainability activities,
goal setting and monitoring targets and
indicators. Management is responsible
for ensuring that the business strategy and
sustainability activities are implemented
and to follow up established targets and
regularly communicate the results and
outcomes to the Board of Directors and
affected parts of the organization. The
sustainability steering committee consists
of individuals from the Group functions
and business areas. The committee,

which was led in 2021 by the Group Vice
President HR & Sustainability, oversees the
coordination of sustainability activities,
coordinates plans, follows up activities and

BOARD OF DIRECTORS

Overarching responsibility for strategy,
sustainability, ethics and results.

CEO AND MANAGEMENT

Decide on short- and long-term fargets,
focus areas and priorities.

SUSTAINABILITY STEERING
COMMITTEE

Supports the CEO and management,
business areas and Group functions. Leads
the coordination of activities o meet the
overarching sustainability targets.
Coordinates plans, monitors and
evaluates.

BUSINESS AREAS

Identify and execute activities to reach
short- and long-term targets. Ensure
compliance with policies and guidelines.

Follow up the activities and key
performance indicators.

evaluates them and key performance
indicators.

The Group's positions and fundamental
approach are described and governed in
a number of policies and governing docu-
ments. The Board of Directors is ultimately
responsible for the Group's policies. The
Board of Directors reviews and approves
the policies once a year or more often as
needed. Management is responsible for the
Group's policy documents with operating
guidelines.

Munters’ fundamental policies on how
the business operates are the Code of
Conduct for employees and the special
Code of Conduct for suppliers. The work is
also governed by several different policies
and documents, e.g., HR policy, environ-
mental policy and occupational health &
safety policy.

Sustainability risks are mapped and
evaluated within the framework of the
yearly risk assessment process. For more
information on the most material sustaina-
bility risks and how we manage them, see
page 57.

REVIEW AND MONITORING
Compliance with the policies is monitored
each year and reported to the Board of
Directors. Management is responsible for
implementing and monitoring the policies
and governing documents. All employees
will be informed of the Code of Conduct
and managers will also receive training
on the guidelines in the relevant areas.
Munters provides key employees with trai-
ning on national and international laws on
forced labor and human trafficking. These
employees also receive guidance on iden-
tifying the signs of abuse in individuals who
work for Munters or provide services on
behalf of Munters. Employees who violate
the policies and governing documents may
face consequences based on the nature of
the violation.

Maijor suppliers much pledge in writing
to comply with Munters’ Code of Conduct

for suppliers. Munters periodically audits
its direct hardware suppliers and their
compliance with our Code of Conduct for
suppliers. The audit results are followed

up with each hardware supplier. Munters
has launched a certification process for
hardware suppliers, which will be required
to certify that the materials they have used
have been manufactured in accordance
with current laws prohibiting forced labor
and human trafficking. Hardware suppliers
that violate Munters’ Code of Conduct may
face consequences and in serious cases
may have the relationship terminated.
Munters also encourages employees, sup-
pliers and customers to report observations
of unethical behavior such as forced labor
or human trafficking. Munters has an exter-
nal whistleblower service where those who
report suspicions of forced labor or human
trafficking are guaranteed anonymity and
will not risk retaliation.

UN GLOBAL COMPACT

Munters committed in 2018 to follow and
implement the UN Global compact's ten
principles on human rights, labor, the
environment and anti-corruption. The
Code of Conduct and the separate Code
of Conduct for suppliers are based on
these ten principles and describe Munters’
view on issues such as environment, social
responsibility, business ethics and human
rights. This annual report constitutes
Munters” annual Communication on Report

to the UN Global Compact.

MANAGEMENT SYSTEM

Munters has ISO certifications for quality,
the environment and occupational health
and safety for production facilities. In
2021, we set the goal that all production
facilities will receive ISO 9001:2015, ISO
14001 and ISO 45001 certification. By
the end of 2022, all production facilities
will be ISO 9001:2015 certified for quality

management.

Planned
number
Number of certifications per production site 2020 2021 2022
1SO 9001:2015 quality management, number of certifications 14/17 14/17 17/17
I1SO 14001 environmental management, number of certifications 5/17 8/17 9/17
1SO 45001 occupational health and safety management, number
of certifications 3/17 7/17 9/17
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Stakeholder dialogue

Munters has operations around the world
and collaborates with a number of different
stakeholders, including employees, custo-
mers, owners, distributors, suppliers, part-
ners and people who work in environments

where Munters’ climate control solutions
are installed. To create long-term sharehol-
der value, we have to ensure value creation
for all stakeholders. This is why we closely
dialogue and collaborate with many of
them. This gives us a better understanding

of how and what we can improve in our
work and which issues our stakeholders
prioritize.

The figure below shows opportunities for
dialogue and the most important issues for
the key stakeholders.

Opportunities for dialogue

Priority issues

Customers and resellers

Business conversations and customer surveys.

Seminars and training.

Delivery reliability, quality and suggested improvements.
Munters’ offer and contribution to lower carbon emissions and
increased resource efficiency.

Suppliers Business conversations. Seminars and training. Delivery reliability, quality and suggested improvements.
Compliance on environment, ethics, labor laws and human
rights.

Employees Employee reviews and surveys. Workplace meetings. Internal ~ Health and safety. Discrimination and harassment. Inclusion

training, e.g., Munters Academy. Leadership days and pro-
grams, e.g., Munters Compass and MovE. Series of workshops
on how to reduce climate impact. Union collaboration. Intranet
- Munters World.

and diversity. Development opportunities. Compensation.

Sustainability issues and climate impact.

Shareholders, investors and analysts

Board meetings. Annual General Meeting and report presen-
tations. Individual meetings, participation in conferences and
continuous dialogue with shareholders, investors and analysts.

Munters’ overarching strategy and financial and sustainability-
related targets. Innovation with a focus on energy efficiency
and strategic priorities such as digital solutions and modular
platforms.

Lenders

Individual meetings and continuous dialogue with lenders.

Munters’ overarching strategy and financial and sustainability-

related targets.

Potential employees

Employment interviews and participation in job fairs at various
colleges and universities. Partner in projects that promote
collaboration between businesses and the academic sector.

Munters’ position and offer. Development opportunities and

compensation issues. Munters' sustainability work.

Materiality analysis

been ranked by importance to stakehol-

For more information on how Munters

Based on our materiality analysis, Munters
has compiled a list of its most important
sustainability issues. The materiality
analysis includes the sustainability issues
with the biggest impact on stakeholders’
decisions and the sustainability issues with
the biggest impact on Munters’ business.
The materiality analysis was conducted
by Group Management in spring 2021,
based on the stakeholder dialogues and
the Group's market analysis and strategic
priorities. The sustainability issues have
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ders’ decisions and the impact on Munters
business. Based on the materiality ana-
lysis, the following are Munters’ priority
sustainability issues:

® Equitable and inclusive work
environment

® Sustainable products and services
® New sustainable products and services

m Sustainable production
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works with the prioritised sustainability
issues and related targets and indicators
see the sections describing our strategy
and business areas.



MANAGE AND COMMUNICATE

PRIORITIZE

INFLUENCE ON STAKEHOLDERS '‘DECISIONS

Sustainability issues

IMPLEMENT

IMPACT ON MUNTERS BUSINESS

Strategic priority

DEVELOP

How Munters manages the issue

Equitable and inclusive work environment

People

See pages 26-27.

Sustainable products and services

Customers

See pages 20-21.

Collaborations and partnerships

Customers

Munters’ strategy focuses on understcnding
customers’ needs and utilizing the company’s
know-how in applications, technology and
components to deliver climate solutions. We clo-
sely collaborate with our customers’ production
engineers and R&D departments. Munters’ goal is
to understand its customers’ needs and processes
better than they do themselves. We require our
suppliers and distributors to comply with our
Code of Conduct.

Privacy and responsible marketing

Customers

The Munters brand is associated with socially
and ethically responsible behavior, respect

for human rights, a company that offers equal
opportunities, good working conditions and

high ethical standards. Munters prioritizes
customer privacy and follows marketing rules and
guidelines. The Code of Conduct and gift policy
govern how we handle customer and supplier
relationships.

New sustainable products and services

Innovation

See pages 22-23.

A sustainable and profitable business

Markets

Munters’ overarching goal is to maintain a
sustainable and profitable business in order to
create value for our stakeholders. This affects
every aspect of day-to-day operations and is
monitored at every level.

Financing and taxes

Markets

The overarching goal is to ensure that Munters
has the financial resources to manage operations
in the short and long-term. Munters complies with

applicable regulations on taxes and fees.

Local engagement

Markets

We dialogue with stakeholders and local

communities where we operate.

Sustainable production

Excellence in everything we do

See pages 24-25.

Sustainable transportation

Excellence in everything we do

We limit the environmental impact of shipping
and business travel by choosing low-emission
alternatives and through active logistics planning.
Updated our company car policy.

Business ethics and efficient procurement

Excellence in everything we do

Compliance with laws and regulations is funda-
mental to Munters’ operations. Ethical behavior
instills confidence and builds strong relationships.
Munters’ operations are rooted in the Code of
Conduct for employees and major suppliers.
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Our policies and guidelines in the sustainability area

Sustainability topic

Environment
and climate impact

Social, labor
and human rights

Anti-corruption
and business ethics

Policies and guidelines

Code of Conduct

Guidelines on Code of Conduct for
suppliers

Sustainability policy

Air transport policy

Guidelines for company cars

Code of Conduct

Guidelines on Code of Conduct for
suppliers

HR policy

Occupational health & safety policy
Data protection policy

Guidelines on anti-discrimination and
harassment

Guidelines on physical safety

Code of Conduct

Guidelines on Code of Conduct for
suppliers

Guidelines on anti-corruption

Policy on gifts, etc.

Guidelines for whistleblower service
Insider policy

Guidelines on sanctions and trade
restrictions

Policy on compliance with competition

laws

Main topics

The main focus is to minimize carbon
emissions and increase resource efficiency
by offering energy- and resource-efficient
solutions that reduce customers’ environ-
mental impact. Munters’ environmental
impact is reduced through energy- and
resource-efficient production units

and services that extend the life of the
products. Munters limits its environmental
impact by choosing low-carbon transport
modes and smart logistics.

Munters and its partners will comply

with environmental laws and provisions.
Methods that minimize environmental
impacts are encouraged and caution is
taken with hazardous substances and
processes. Air transport is used only when
alternatives are unavailable due to lead
times or quality considerations. Munters’

fleet will be converted to green vehicles.

Munters respects human rights and
promotes fair labor conditions. The
company's priority is to create an
inclusive and safe work environment.
Munters does not accept discrimination
based on ethnicity, nationality, religion,
disability, gender, sexual identity, union
affiliation, political views, parental status,
family situation, or age. Munters does

not permit child labor and individuals
under the age of 18 may not work the
night shift or perform hazardous duties.
Forced labor is strictly forbidden.
Munters respects the right to unionize and
negotiate collectively. Employees may
not be subjected to corporal punishment,
physical, sexual, psychological or verbal
harassment or abuse. Munters expects

its suppliers and partners to approve

and actively follow the standards

and principles laid out in the Code of
Conduct. Suppliers are encouraged to
develop requirements and systems similar
to Munters’ and promulgate them to their
suppliers and subcontractors. Munters
works actively with data security and only
collects personal information for specific,
express and legitimate purposes.

Munters promotes accepted business
practices and does not accept illegal
payments, bribes, kickbacks or other
questionable incentives to influence a
business transaction. Employees and
distributors are prohibited from giving,
offering or promising a bribe or other
benefit fo exercise undue influence over
a person’s decision-making. Employees
and distributors are also prohibited

from receiving, requesting or accepting
a promise of a bribe or other undue
advantage designed to manipulate

their decision-making. Gifts and similar
benefits that exceed a value of EUR 400
or exceed EUR 2,000 per calendar year
from the same company must be reported.
All gifts to or from officials must be
approved in advance by an immediate
supervisor and reported.

Targets and indicators

Energy efficiency. Measured as electricity
consumption in the production facilities
relative to production value. Reported on
page 25.

Share of renewable electricity in the
production facilities. Reported on page
25.

Recycling rate, i.e., percentage of waste
reused or recycled relative to total waste
volume from the production facilities.
Reported on page 25.

Services as a percentage of sales.
Reported on page 21.

Emissions according to the GHG Protocol.
Reported on page 19.

Environmental fines received due to
noncompliance with environmental laws
and regulations. Reported on page 25.
Carbon Disclosure Rating (CDP). Reported
on page 19.

Employee engagement. Reported on
page 27.

Percentage of women employees and
executives. Reported on page 27.

Total Recordable Incident Rate (TRIR),
i.e., number of accidents where the
employee had to seek medical assistance.

Reported on page 27.

Percentage of the largest suppliers that
have signed the Code of Conduct for
suppliers. Reported on page 21.
Number of whistleblower cases through
the external whistleblower service.
Reported on page 27.
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Sustainability information according to the Annual Accounts Act and UN Global Compact

Sustainability topic

Environment and Social, labor and Anti-corruption
climate impact Environment human rights Human rights and business ethics

Business model

The sustainability report
will describe the company’s Munters’ business model is described on page 44.
business model.

Policy

The sustainability report
will describe the policy that
th lies t

© 'compor1y Opr') ‘esto . Munters’ policies and guidelines within sustainability are described on page 48.
the issues, including audit

procedures that have been

implemented.

Results of the policy

The sustainability report Results are described on Results are described on  Results are described on
will describe the results of  pages 18, 19, 24, 25 and  pages 20, 21, 26, 27 and pages 20, 21, 26, 27 and
the policy. 40-49. 40-49. 40-49.

Material risks

The sustainability report
will describe the material
risks that concern the issues
and are tied to the compa-
s Opel’Gf'IOI’IS, including, Munters’ sustainability risks and management of the risks are described on page 54-58.
when applicable, the

company’s business
relationships, products or
services that probably face
negative consequences.

Management of risks

The sustainability report
ill describe how th

Wil describe how fhe Munters’ risk management is described on pages 54-58.

company manages the

risks.

Performance indicators

The sustainability report

will describe the key

performance indicators Munters’ performance indicators can be found on pages 10,11, 18-27 och 44-53.
that are relevant to its

operations.
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Report on the EU
taxonomy objectives

In order to meet the EU’s climate and
energy targets for 2030 and reach the
objectives of the European green deal, the
EU has created the EU taxonomy. The aim
is o provide a tool to support in directing
investments towards sustainable projects
and activities. The taxonomy is a classifica-
tion system, detailing what the EU constitu-
tes as sustainable economic activities.

The taxonomy applies to listed and
large public interest companies with more
than 500 employees. Companies must
report the share of revenue from taxon-
omy eligible activities, and the share of
operating and capital expenditures. In EU’s
first version of the taxonomy, sectors that
are assessed to have the greatest impact
on CO2 emissions - forestry, manufactur-
ing, power generation, water and waste
management, transportation, construction
and real estate, and ICT (data centres) -
have been included. As a listed company
Munters must report the taxonomy related
KPls as of 2021.

The taxonomy establishes that economic
activities shall qualify as environmentally
sustainable if they:

a. Make a substantial contribution to one
or more of the following six environmental

objectives:
1. Climate change mitigation
2. Climate change adaptation
3. Sustainable use and protection

Included economic activities

EU Taxonomy economic activity

of water and marine resources
4.Transition to a circular economy

5. Pollution prevention and control

6. Protection and restoration of biodiver-
sity and ecosystems

and

b. Do no significant harm ('DNSH’) to
the other environmental objectives and

c. Meet minimum safeguards (for exam-
ple, UN Guiding Principles on Business
and Human Rights) and

d. Comply with technical screening crite-
ria to be established by the Commission in
delegated acts.

Companies must report on the taxonomy
objectives 1-2 in the annual report for the
financial year 2021, and objectives 3-6
in the annual report for the financial year
2022. Companies will for the financial
year 2021 report taxonomy-eligible acti-
vities, which does not account for whether
that economic activity met any or all of the
technical screening criteria.

During 2021, Munters has performed
an analysis in several steps to identify
taxonomy-eligible economic activities. The
analysis has classified 35% of the turnover,
37% of the operating expenditures and
49% of the capital expenditures as taxon-
omy eligible for the financial year 2021.
The included business span five economic
activities as defined in the EU taxonomy

Munters’ business

and includes both business areas.
Furthermore, the reported KPIs relate to
business where required performance data
is available and of good quality. Munters
expects the business reported as eligible
under the current objectives and economic
activities to increase as data access and
quality is improved in the years to come.
Munters is of the opinion that a majority
of its products and services contribute
to more sustainable business since the
company'’s solutions reduce its custom-
ers’ climate and environmental impact.
However, Munters provide expert solutions
and services in an industry which is not
well defined in the current version of the EU
taxonomy and thus significant parts of our
business do not have matching dedicated
economic activities with substantial contri-
bution criteria. Munters expect its eligible
business to increase additionally as the tax-
onomy is expanded with further objectives
and economic activities.

Business Area

3.4 Manufacture of batteries

3.5 Manufacture of energy efficiency equipment for buildings

3.6 Manufacture of low carbon technologies

7.3 Installation, maintenance and repair of energy-efficient equipment

8.2 Data-driven solutions for GHG emissions reductions
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Dehumidification - Battery segment AirTech
Controllers FoodTech
Dehumidification — Industrial segment AirTech
Service AirTech
Software FoodTech
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Turnover

Substantial contribution criteria

1. Climate 2.Climate Taxonomy eligible

Turnover,  Proportion of change change proportion of
Economic activities MSEK turnover, % mitigation, % adaption, % turnover, %
A. ELIGIBLE ACTIVITIES
Eligible activities 2,541 35% 100% 35%
B. NON-ELIGIBLE ACTIVITIES
Non-eligible activities 4,806 65%
TOTAL A+B 7,348 100%

SPECIFICATION OF DISCLOSURE -
TURNOVER

Accounting policy
Turnover is defined as net turnover derived
from products or services, including intan-
gibles, associated with taxonomy-eligible
economic activities.

When determining and allocating the
taxonomy-eligible net turnover, busi-
ness lines and underlying products and
services were grouped according to
economic activities. Thereafter assessments
according to the delegated acts adopted
pursuant to Article 10(3), Article 11(3),
Article 12(2), Article 13(2), Article 14(2),
and Article 15(2), of Regulation (EU)
2020/852, were made. ‘Taxonomy-non-
eligible economic activity’ means any eco-
nomic activity that is not described in the
delegated acts adopted pursuant to Article
10(3), Article 11(3), Article 12(2), Article
13(2), Article 14(2), and Article 15(2), of
Regulation (EU) 2020/852.

All the taxonomy-eligible net turnover
relates to the objective climate change
mitigation, no turnover has been defined as
derived from products and services asso-
ciated with the objective climate change
adaptation.

Also see note 1 Accounting policies,
note 2 Significant estimates and assess-
ments, note 4 Net sales, and note 7 Other
operating revenue and expenses.

ASSESSMENT OF COMPLIANCE WITH
REGULATION (EU) 2020/852

Business Area AirTech

Three economic activities have been inclu-
ded in the reported KPI as eligible within
the AirTech business area.

The first relates to the manufacture of
batteries where the taxonomy states that
manufacture of batteries or components
contribute substantially to climate mitiga-
tion. The turnover from sales of dehumidi-
fication solutions and associated equip-
ment within the subsegment Battery has

been included where it relates to battery
manufacture for transportation, stationary
and off-grid storage and other industrial
applications.

Munters do not technically produce
components for the manufacture of batter-
ies, however lithium-ion battery production
requires a highly controlled environment
with stable temperature and extremely low
humidity in order to guarantee quality and
safety in production. Munters’ assessment
is that dehumidification equipment is
equally critical as components in the man-
ufacturing of batteries and that competing
technology does not meet performance
requirements. Further, Munters asserts
that desiccant dehumidification is the only
technology that can currently achieve these
extremely dry conditions. Therefore the
assessment is that Munters is a vital part
of the value chain for lithium-ion batter-
ies and consider the associated turnover
taxonomy-eligible.

The second economic activity relates
to the manufacture of other low carbon
technologies. The taxonomy states that
the manufacture of technologies aimed at
substantial GHG emission reductions in
other sectors of the economy, where those
technologies are not covered elsewhere in
the taxonomy, substantially contribute to
climate mitigation. Furthermore, the techni-
cal screening criteria specifies that in order
to be taxonomy aligned, the economic
activity manufactures technologies that are
aimed at and demonstrate substantial life-
cycle GHG emission savings compared to
the best performing alternative technology
available on the market.

Munters utilize desiccant dehumid-
ification solutions. This technology is
significantly more energy efficient than
alternative technology under certain
circumstances, i.e. when the installation
environment has certain characteristics.
These circumstances include, but are not
limited to, air temperature and humid-
ity level in the installation environment.

A portion of the turnover from sales of
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dehumidification solutions and associated
equipment within the Industrial segment
has been included in the reported KPI. This
portion relates to sales of solutions under
circumstances where Munters technology
is proven to be more energy efficient than
alternative technology. Furthermore, this
portion is extracted from sales where there
is centrally accessible data of characteris-
tics in the installation environment on which
to make the assessment.

Munters estimates that a significantly
larger portion of sales are under circum-
stances where alternative technology is
less energy efficient than what is included
in the reported KPI for 2021 and expects
the included portion to grow over the
coming years as data accessibility and
quality improves.

The third economic activity relates to
the installation, maintenance and repair
of energy-efficient equipment. Substantial
contribution to climate mitigation is defined
in the taxonomy as individual renova-
tion measures consisting in installation,
maintenance or repair of energy efficiency
equipment. Turnover from a portion of the
sales within the Service segment has been
included in the reported KPI. The reported
portion represents service which is related
to the solutions reported in the other two
economic activities within AirTech, i.e. tax-
onomy-eligible solutions within the Battery
and Industrial segment. The included
service turnover is calculated using the
same portion as sold taxonomy-eligible
equipment sold as share of total sales.

ANNUAL AND SUSTAINABILITY REPORT 2021 | 51



SUSTAINABILITY REPORT

Business Area FoodTech

Within FoodTech business area two eco-
nomic activities have been included in the
reported KPI as taxonomy-eligible.

The first relates to the manufacture of
energy efficiency equipment for buildings
where the turnover originating from sales of
controllers, sensors and related access-
ories has been included. The taxonomy
states that energy efficient building auto-
mation and control systems for residential
and non-residential buildings substantially
contribute to climate change mitigation.

Capital expenditure

FoodTech’s range of controllers, sensors
and accessories are energy efficient
products for monitoring and controlling
the climate, primarily in livestock farming
buildings. Besides being energy efficient in
themselves, the products enable customers
to increase their overall energy efficiency
in their facilities.

The second economic activity relates to
data-driven solutions for GHG emissions
reductions where MTech Systems’ software
solutions have been included. The taxon-
omy states that software solutions primarily

aimed at provision of data and analytics
enabling GHG emission reductions sub-
stantially contribute to climate change mit-
igation. MTech systems provide solutions
for planning and monitoring operations

in livestock farming facilities and enables
optimizing on a range of parameters,
including water and feed usage, energy
usage and waste produced which are all
drivers of GHG emissions.

Substantial contribution criteria

1. Climate 2. Climate Taxonomy eligible

Turnover,  Proportion of change change proportion of
Economic activities MSEK turnover, % mitigation, % adaption, % turnover, %
A. ELIGIBLE ACTIVITIES
Eligible activities 173 37% 100% 37%
B. NON-ELIGIBLE ACTIVITIES
Non-eligible activities 293 63%
TOTAL A+B 466 100%

SPECIFICATION OF DISCLOSURE -
CAPITAL EXPENDITURE

Accounting policy

Capital expenditure is defined as the
proportion of capital expenditure related
to assets or processes associated with
economic activities that qualify as any of
the following:

m related to assets or processes that are
associated with taxonomy-aligned
economic activities, or

® part of a plan to expand taxonomy-alig-
ned economic activities or to allow
taxonomy-eligible economic activities
to become taxonomy-aligned (‘CapEx
plan’), or

m related to the purchase of output from
taxonomy-aligned economic activities
and individual measures enabling the
target activities to become low-carbon
or to lead to greenhouse gas reductions.
Notably, activities listed in sections 7.3 to
7.6 of Annex | of the [Climate Delegated
Act], as well as other economic activities
listed in the delegated acts referred
toin Articles 10(3), 11(3), 12(2),

13(2), 14(2), 15(2) of Regulation (EU)
2020/852 and provided that such mea-
sures are implemented and operational
within 18 months.
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The CapEx plan meets the following
conditions;

® the plan aims either to expand Munter’s
taxonomy-aligned economic activities or
to upgrade taxonomy-eligible economic
activities to render them taxonomy-alig-
ned within a period of five years;

m the plan has been disclosed at economic
activity aggregated level and approved
by the Group Management Team.

Research and development costs
accounted for in the capital expenditure
KPI'has not been counted as operating
expenditure.

All the reported taxonomy-eligible
capital expenditure relates to the objective
climate change mitigation.

Also see note 1 Accounting policies
and note 2 Significant estimates and
assessments.

ASSESSMENT OF COMPLIANCE WITH
REGULATION (EU) 2020/852

Business Area AirTech

All reported capital expenditure relates

to the same economic activities identified
in the turnover section; no further capital
expenditure has been added concerning
further environmental objectives pursued.
The included eligible business do not have
dedicated business units, and share capital
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expenditures with non-eligible business
in the same areas. The reported eligible
capital expenditure has been determined
using the proportion of eligible turnover
identified within relevant areas, see the
Specification of disclosure — turnover
section.

Business Area FoodTech

All reported capital expenditure relates
to the same economic activities identified
in the turnover section; no further capital
expenditure has been added concerning
further environmental objectives pursued.
The included eligible business, controllers
and software, are handled in separate
business units within FoodTech business
area. The reported capital expenditure
corresponds to all of the capital expen-
diture incurred in those specific business
units.

SPECIFICATION OF DISCLOSURE -
OPERATING EXPENDITURE

Accounting policy

Operating expenditure is defined as the
proportion of operating expenditure rela-
ted to assets or processes associated with
economic activities that qualify as environ-
mentally sustainable. The denominator

is direct non-capitalised costs that relate
to research and development, building




Operating expenditure

Economic activities

Substantial contribution criteria

Absolute
turnover, MSEK

Proportion of
turnover, %

1. Climate
change
mitigation, %

2. Climate Taxonomy eligible

change
adaption, %

proportion of
turnover 2021, %

A. ELIGIBLE ACTIVITIES

Taxonomy-eligible activities 82 49% 100% 49%
B. NON-ELIGIBLE ACTIVITIES

Non-eligible activities 87 51%

TOTAL A+B 168 100%

renovation measures, short-term leases,
maintenance and repair, and any other
direct expenditures relating to the day-to-
day servicing of items of property plant
and equipment by the undertaking or third
party to whom activities are outsourced
that are necessary to ensure the continued
and effective functioning of such assets.
The numerator is the part of the operating
expenditure included in the denominator
that is any of the following:

m related to assets or processes associa-
ted with taxonomy-aligned economic
activities, including training and other
human resources adaptation needs, and
direct non-capitalised costs that present
research and development;

® part of the capital expenditure plan to
expand taxonomy-aligned economic
activities or allow taxonomy-eligible
economic activities to become tax-
onomy-aligned within a predefined
timeframe [TBD];

® related of the purchase of output from
taxonomy-aligned economic activities
and to individual measures enabling the
target activities to become low-carbon
or to lead to greenhouse gas reductions
as well as individual building renovation
measures as identified in the delegated
acts adopted pursuant to in Articles
10(3), 11(3), 12(2), 13(2), 14(2), 15(2)
of Regulation (EU) 2020/852 and pro-
vided that such measures are implemen-
ted and operational within 18 months.

All the reported taxonomy-eligible ope-
rating expenditure relates to the objective
climate change mitigation.

Also see note 1 Accounting policies,
note 2 Significant estimates and assess-
ments, note 4 Net sales, and note 5
Information on cost by nature.

ASSESSMENT OF COMPLIANCE WITH
REGULATION (EU) 2020/852

Business Area AirTech

The included eligible businesses do not
have dedicated business units and share
operating expenditures with non-eligible
business in the same areas. The reported
eligible operating expenditure has been
determined using the proportion of eligible
turnover identified within relevant areas,
see the Specification of disclosure - turno-
ver section.

Business Area FoodTech

The included eligible business, controllers
and software, are handled in separate
business units within FoodTech business
area. The reported operating expenditure
corresponds to all of the operating expen-
diture incurred in those specific business

units.

Conversation between
employees at Munters’
head office in Kista.
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RISKS AND RISK MANAGEMENT

The process of risk

management and risk analysis

Risks are a natural element of all businesses and effective risk management

and assessment are essential for Munters to achieve its business goals.

Risk management is critical fo create a base to ensure that we manage and

capitalize on the opportunities that every risk entails.

Munters serves customers in various
industries and market segments. Munters
has production and assembly plants, along
with sales and sales offices, in around 30
countries. Together, this provides under-
lying risk diversification. At the same time,
our global presence creates challenges
due to cultural, legal and political
differences.

RISK MANAGEMENT

Risk assessment and management are an
important part of the company’s strategic
planning process. Risk management is also
an important part of the internal control
process. Management of operational risks
at Munters is integrated in the strategic
planning process and various business
processes and controls, e.g., approval
requirement for certain decisions. Several
cross-process risks are coordinated
centrally, such as information security, IT
security, responsible business practices,
and anti-corruption and bribery.

Impact

Financial risk management is governed
by a Group policy and carried out by
Group Treasury. For more information on

financial risk management, refer to Note 3.

The Board of Directors has ultimate
responsibility for the Group's risk man-
agement and approves the company’s risk
management policy. Group Management
identifies, evaluates and manages risks
within each area of responsibility. The
Group Vice President and CFO is respon-
sible for coordinating risk evaluation and
compiles the documentation reported to
the Audit Committee and to the Board of
Directors.

RISK EVALUATION PROCESS
Enterprise Risk Management (ERM) is

an integral part of Munters’ overarching
management system consisting of various
policies. The purpose of ERM is to provide
a comprehensive overview of the risks and
uncertainties that the company is exposed
to and to support value creation, ensure

Identified risks are

charted in a risk matrix.
They are evaluated based
on the potential impact on
Munters, the probability
they will occur and how well

the risk is managed.

Probability
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risk awareness and balance risks versus
return. The ERM framework is designed to
identify and manage existing risks in order
to reach the company’s strategic goals and
provide methods to identify and evaluate
risks. In addition, the ERM process ensures
that Group Management has reached a
consensus on Munters' risk folerance in
relation to the company’s goals.

Every business area and Group function
within Munters is responsible for identifying
and managing risks within their organ-
ization in accordance with the Munters
risk process and current policies and
guidelines.

The ERM function, which reports to
the Group Vice President and CFO, is
responsible each year for overseeing a
Group-wide risk assessment as part of the
strategy process. In 2021, this process was
carried out in the spring and summer. The
assessments are collected from the business
areas and Group functions, which identify
and evaluate risks based on their proba-
bility and potential impact on operations.
The most significant risks and uncertainties,
and how they are managed, are regularly
reported to Group Management, the Audit
Comnmittee and the Board of Directors.

Identified risks are charted in a risk
matrix. They are evaluated based on the
potential impact on Munters, the probabil-
ity they will occur and how well the risk is
managed.

RISK MITIGATION AND RISK CULTURE
The Munters ERM shifts focus based on
how the strategic priorities change. After a
new strategy was adopted in early 2020,
new risk areas were given more attention.
In 2021, the work to analyze all risk areas
continued and during the year the risk
analysis became a more integral part of
strategic development.



Risk mitigation

The ERM function is responsible for imple-
mentation of the ERM strategy and ERM
activities at the Group level. Responsibility
for the company’s primary risks is
delegated among members of Group
Management, and each line manager is
responsible for managing the risks that arise
within their respective area of responsibility.
Those responsible for each Group function
and business area appoint one or more risk
officers to implement the risk work within the
unit. The Group Vice President and CFO is
responsible for oversight of the ERM.

Risk culture

Munters' risk culture is the attitude, the
conduct and the understanding of risk that
affects decision-making. For Munters to
manage its risks, strong risk awareness is
needed at every level of the organization
and it is important to have the right resour-
ces to ensure that the requirements set forth
in the framework can be met, monitored
and supported in an appropriate way.

ERM PROCESS

The ERM process applies to the entire
Group and to all roles with responsibility
for risk management activities. The focus
is on getting the Group functions and
business areas to clearly link their risks
to strategic goals and decision-making
responsibility.

Risk management planning is done
collaboratively by those with risk respon-
sibility in the Group functions and business
areas, together with the Enterprise Risk
Management function.

RISK IDENTIFICATION

Current risks within each business area are
identified through a bottom-up process.
Different risk categories are used as

inspiration to identify risks as they arise
and ensure that the company’s risk register
covers all applicable risk areas.

RISK ANALYSIS

Munters’ primary risks are defined as

the company’s most important identified
risks and are presented on page 56.
Responsibility for each such risk is delega-
ted to a member of Group Management.
The ERM function identifies potential risks
in Munters' risk register in connection

with a workshop with the various business
areas and Group functions. These risks
are discussed and consolidated by Group
Management. The ERM function is then
responsible for coordinating risks and
monitoring them within the company.

The impact of an identified risk is esti-
mated from three different perspectives:
financial, strategic and operational. The
highest risks for each unit are presented
in a risk matrix (see the example on page
54). The matrix shows the impact and
probability of each risk area. The ERM
function helps to identify opportunities
to consolidate risks based on common
characteristics.

RISK COMMUNICATION

AND REPORTING

The Munters Risk Council has been esta-
blished to facilitate coordination within the
company and make improvements to the
ERM framework and the management of
actual risks. The chairman of this Council,
on which Group Management participa-
tes, is responsible for ERM.

The ERM function regularly coordinates
the reporting of the key risks’ status to the
Munters Risk Council. All risks identified
outside the reporting cycle, and which
potentially could be significant at the
Group level, are escalated to the ERM
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function.

The ERM function reports on the status
of the company’s risks twice a year to the
Audit Committee. These reports contain an
overarching risk matrix and follow-up on
management of the risks.

The primary risks are continuously mon-
itored by the ERM function with regard to
the status of the mitigation plan’s imple-
mentation or development. This monitoring
started in autumn 2021 for the primary
identified risks for 2021.
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Risks

Munters’ primary risks are distributed by categories. These risk categories and their

risk universe are used as inspiration during the analysis work to identify risks and ensure

that the company’s risk register covers all applicable risk areas.

RISK CATEGORIES

Risks are divided into four categories:
Strategic, Operational, Regulatory and
Financial. This encompasses general

risks due to political and macroeconomic
trends, and specific risks directly related to
the Group's operations. A number of risks
lie outside Munters’ direct control, while
others can be controlled. Sustainability
risks are fully integrated in the framework.

STRATEGIC RISKS

Strategic risks are related to the mar-

ket's development and include risks from
macrotrends, climate change and political
risks. Strategic risks are also associated
with the brand and strategic direction,
organizational culture, resource allocation,
major investments and acquisitions. Risks
associated with internal and external com-
munication also fall into this category.

OPERATIONAL RISKS

Operational risks are associated with the
company’s internal resources: systems, pro-
cedures and employees. This may include
environmental risks or the risk of a business
interruption due to a data intrusion, fire,
machinery breakdown or extreme weather.
Examples of operational risks that affect
employees are the risks associated with
health and safety, succession planning,

the ability to retain core competencies and
relationships with trade unions.
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REGULATORY RISKS

Regulatory risks include the risk of loss of
reputation and costs owing to the violation
of laws and regulations, and bribes and
corruption. This category also covers risks
resulting from the violation of human rights
and the provisions of signed agreements
with employees, customers and other
business partners.

FINANCIAL RISKS

The Group's financial risks mainly consist
of currency, interest and financing risks. A
description of the financial risks and how
they are managed can be found in Note 3.

INSURABLE RISKS
Munters works actively with insurance solu-
tions, and Group-wide policies are gover-
ned by central guidelines. This includes
all the usual types of business insurance,
such as general liability, product liability
and injury prevention, the main purpose of
which is to prevent property damage and
business interruptions. Also included are
property and casualty insurance, directors
and officers liability insurance, and
employment practices liability insurance.
Insurance is obtained from both the
Swedish and international insurance
market. In addition, Munters’ internal audit
function is responsible for independently
evaluating the effectiveness of a sample of
the internal control processes each year.
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MUNTERS LOSS PREVENTION
STANDARD

Munters also works preventively to
minimize the risks related to fire, the work
environment, and health and safety. The
Munters Loss Prevention Standard (LPS) is
built on the Group’s guidelines and rules,
but also local laws and other regulations
as well as insurance requirements. After

a comprehensive review of MLPS and its
underlying directive in 2021, a new version
was launched during the year. MLPS is
used in risk evaluations by our production
and assembly plants. The objective is that
all plants will be evaluated on a three-year
cycle. Due to the pandemic, which broke
outin 2020, evaluations and follow-ups

in 2021 were conducted virtually for the
most part. During the year, one facility
was evaluated (nine in 2019 and seven

in 2020) and 16 follow-ups of previous
evaluations were conducted virtually.
MLPS is also used for evaluations in
conjunction with acquisitions, investments
and construction projects. In connection
with the MLPS update during the year, an
updated Business Continuity Management
and Crisis Management Procedure was
launched. Implementation will continue in

2022.



Risk management

In 2021, the company focused on improving the crisis management process at the same

time that much of the focus remained on managing the impact of the pandemic. The

risk assessment in 2021 found a total of ten risks that could have a material impact on
Munters. A brief description of these risks and how they are controlled and managed is

provided below.

Risk

Risk description

Management

STRATEGIC RISKS

Sustainable operations

Risks associated with how sustainable Munters’ operations are
and the steps we are taking to make products and operations
more sustainable. The risk is that Munters will not succeed in
meeting its various stakeholders’ expectations in various areas,
which could resultin lost sales and lost market share.

In 2021, we prioritized areas we identified as important drivers
for a sustainable business. An overarching plan and targets
have been defined for our priority sustainability areas, which
have been integrated in our long-term strategic plan. For

more information, see sections that describe our strategy, our
business areas and the sustainability report.

Innovation

Risk that Munters does not develop new innovations fast enough
or have a sufficiently effective innovation process. This can lead
to lost market share.

Investments were made in R&D in 2020 and 2021 to strengthen
innovation. For example, we strengthened research and deve-
lopment departments, FoodTech launched an updated strategy
with focus on digital solutions, AirTech launched several new

products, for more information see pages 22-23.

M&A

The risk of not achieving goals for completed investments and
acquisitions, e.g., with respect to synergies.

In 2020 the M&A team was expanded and in 2021 a Head

of M&A was hired. The M&A team is responsible for ensuring
that Munters delivers on the goals set for M&A in coming years.
They are involved mainly in the due diligence-, acquisition-,
and integrationphase and work very closely together with the

business areas.

OPERATIONAL RISKS

Business interruption

Risks associated with an interruption of operations and the

impact it can have on large parts of operations. The risk can for
example cause longer lead times. Important aspects of this risk
is for example dependencies between various components and
suppliers. It also includes the risk of data intrusion, fire or other

natural disasters that could lead to a business interruption.

Since the start of 2020, Munters actively monitors its market
presence and value chain. In 2021 Munters put much focus
on the continued evaluation of suppliers and to analyse and
evalute single-source dependencies of components and risks

connected to this. This work will continue in future years.

Management of the value chain and
ensuring production capacity

Risks associated with Munters’ dependence on a few suppliers
and that this could cause long lead times. In addition, that we
will not have sufficient production capacity to fulfill our business
plans or have overcapacity that adversely impacts the business.

As part of managing this risk, Munters has been working for
several years to regionalize its value chain. In 2021, Munters
did an oversight of the production capacity with the aim to
secure this for the coming years. In the light of this decisions
were made to expand production capacity for products to Data
Centerin the US. Also, a decision was made to build a new
factory in the Czech Republic dedicated to products for the
Battery production market.

Quality control

Risk of insufficient quality control processes, which could result
in the company’s products having to be recalled or not working
as promised, negatively impacting earnings and customer
relationships.

The focus on quality and processes to strengthen quality
awareness has increased in recent years at Munters. Several
initiatives have been taken to increase customer satisfaction,
reduce warranty claims and strengthen the production process.
In 2021, the focus was on strengthening production processes

in order to increase quality.

Work-life balance

Risk that Munters cannot ensure a work-life balance, which

could resultin high workloads, stress and lower productivity.

2021 and 2020 were exceptional years as many employees
were forced to work under unusual conditions. A number of

them had high workloads as a result. In 2021, every Munters
management team member actively followed up on how well
their employees balanced their workloads and the company

offered various tools to work from home.

Cybersecurity

Cyberthreats are a risk that has also increasingly targeted
Munters and its products. Some products contain a large
amount of software, and it is becoming more common for pro-
ducts to be connected to various networks. There is a risk that
Munters’ existing IT systems could be structured in a way that
does not optimally support the company’s business processes or
strategic ambitions. There is also an information management

risk consisting, e.g., of IT attacks.

In 2021, Munters continued to inform and train employees
about cyberthreats in combination with investments in existing
and new security systems. As of november 2021 Munters has
appointed a CISO (Chief Information Security Officer) in order
to strengthen focus on cyberthreats and establish stronger
processes for informationsecurity. Annual penetration tests are
conducted according to plan to ensure that the security require-
ments for the IT infrastructure have been met and that preventive

updates and improvements have been implemented.
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RISKS AND RISK MANAGEMENT

Risk

Risk description

Management

OPERATIONAL RISKS

Recruit and retain talent

In recent years, Munters’ need for specialists in several areas
has increased. As the company grows, the need for employees
increases in all areas to ensure that Munters can meet its
customers’ expectations. In a highly competitive market there
is a risk that employees will be recruited by competitors or
other companies and that Munters will lose out on talent.
Munters also has to ensure that they are offered a competitive
and attractive work environment. There is otherwise a risk that
Munters will not succeed in recruiting and cannot effectively
manage its operations.

In 2021, Munters identified and established a plan comprising
several measures to enhance its attractiveness as an employer.
In 2022, a project is planned to strengthen Munters’ employer
brand. The introduction of a global recruiting platform will
begin in 2022. Additionally, an evaluation of various online
learning platforms is planned in order to launch one for Munters
employees.

RISKS RELATED TO
CLIMATE CHANGE

There is a risk that Munters’ operations and the overall economy
will be impacted by climate change.

Munters has not identified any company-specific risks related
to climate change. In 2022, a new analysis and evaluation of
risks for operations related to climate change will be carried
out. Munters monitor developments and work continuously to

reduce our own climate impact.

REGULATORY RISKS

Compliance with laws, regulations and

guidelines

Risk that the Group’s employees and distributors do not comply
with laws, regulations and external and internal guidelines. This
risk includes the risk that contracts with customers and suppliers
are not negotiated and approved in accordance with current
routines. This can have legal and financial consequences and
damage the Group's reputation.

Munters has clear policies and guidelines in place, including

a Contract Vetting Process. Itis the responsibility of each
manager to ensure that all employees have information on
them. Additionally, various training is provided annually for all
employees in various areas to ensure a high level of knowledge

and awareness.
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COMMENTS FROM THE CHAIRMAN OF THE BOARD

Munters continues to

build shareholder value in

a sustainable way

021 was another year largely

affected by the pandemic. Read

our Chairman Magnus Lindquist’s

thoughts on the past years and the
future for Munters.

What were the most important issues
during the year?
For Munters’ Board of Directors, as with so
many others, the pandemic was of course
one of the main issues again in 2021.
During the year, we also experienced
the major challenges that the pandemic
has caused in the supply chain. Munters
has clearly been affected by the logistical
constraints and parts shortages. It is grati-
fying to see how professionally and reso-
lutely Munters has handled the situation
and that our operations have consistently
worked well despite the challenges.
During the year, we also monitored how
Munters tackled the effects of raw material
price increases and the company’s price
strategy. Unfortunately, the supply chain
problems and delayed shipments led to
a growing order backlog and thereby
delayed the effects of Munters’” own price
increases. Itis positive to note that pricing
processes were improved during the year,
which will be important to the company
going forward.

You have been Chairman since 2018.
What is the most important thing that has
happened in those years?

Obviously, itis the impact of the pande-
mic and how it globally affects the way
everyone lives and how we work, both
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positively and negatively. In the case of
Munters, | would also like to mention three
areas where the company made important
choices in these years.

The first area pertains to the new
strategy, which we began implementing in
2020, and the subsequent strategic review
of the business areas. The organizational
structure has also been adapted to be more
business-oriented and customer-centric.
Clearer ownership will ensure synergies
and drive value throughout the Group. By
ensuring greater scalability in operations
with better routines and leading processes,
efficiency will increase. A strong focus on
continved innovation, product develop-
ment and digitization are also key factors
that lay the foundation for Munters’ value
creation.

The second area concerns Munters’ sus-
tainability work. During the year, we saw
how sustainability issues were integrated
in the business strategy and are now an
integral part of an increasing number of
processes and areas. Climate change is
one of the most important issues on the
global agenda today and Munters can
contribute to lower emissions, both through
its energy-efficient solutions for customers
and through its internal sustainability work.

The third area is the work to improve
the capital structure. The organization has
focused on more efficient use of working
capital and thereby freed up capital that
can be used for further expansion. Munters
has the financial strength and ability to
integrate that makes it possible to grow
through acquisitions as well.
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In light of Munters’ good financial position
and earnings in 2021, the Board of
Directors proposes to the Annual General
Meeting an increased dividend to SEK
0.85 per share, a total of SEK 157 million.

Finally, what do you see as Muhters’
challenges and strengths?
Munters' customer offering fits well into the
megatrends of our time, sustainability and
digitization, which benefits the company's
long-term potential. The challenge is to
maintain a high rate of product develop-
ment in order to stay at the forefront of
development. Munters’ biggest strengths
are high-quality products and services,
strong applications know-how and
close, long-term customer relations-
hips. Innovation is part of the compa-
ny’s DNA and Munters has built its
strong global position through creati-
vity, curiosity and professionalism. |
therefore feel safe in predicting that
Munters will remain a world leader
in climate control solutions and sus-
tainably build shareholder value.
Lastly, I would like to take
this opportunity to thank all the
employees of Munters for their
excellent work during another
challenging year.



»

World leader in climate
solutions and sustainably building

shareholder value

Magnus Lindquist,
Chairman of the Board

MUNTERS ANNUAL AND SUSTAINABILITY REPORT 2021

61



CORPORATE GOVERNANCE REPORT

Corporate Governance

Report

The goal of corporate governance is to guarantee that the company is

managed as efficiently as possible for the shareholders. This includes establishing an

effective organizational structure, systems for internal control and risk management,

and transparent internal and external reporting.

SWEDISH CORPORATE
GOVERNANCE CODE

Munters Group AB is a Swedish public
company listed on Nasdaq Stockholm.
Corporate governance is primarily
regulated by the Swedish Companies Act
and other Swedish legislation, Nasdaq
Stockholm’s Issuer Rules and the Swedish
Corporate Governance Code (“the
Code”). This corporate governance report
has been prepared in accordance with
the Swedish Annual Accounts Act and the
Code. Munters’ auditors have reviewed the
report and the statement from the auditors
can be found on page 131.

CORPORATE GOVERNANCE MODEL
The shareholders exercise their voting
rights at the general meetings of Munters
Group AB, which is the parent company of
the Munters Group, to decide on among
other things the composition of Munters
Group AB's Board of Directors and the
election of Auditors.

A Nomination Committee appointed in
accordance with the instruction approved
by Munters Group AB’s Annual General
Meeting submits proposals to the General
Meeting concerning the election of
Board members and the Chairman of the
Board as well as proposed resolutions
concerning remuneration of the Board.
The Nomination Committee also submits
proposals to the General Meeting for the
election of auditors and for resolutions on
fees to the auditors.

The Board is ultimately responsible for
the Munters Group’s organization and the
management of its operations. In addition,
the Board appoints the President and
CEO of Munters Group AB. The CEQ isin
charge of the Group’s daily management in
accordance with the Board's instructions
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External governance systems

The external governance systems that
provide a framework for Munters’
corporate governance consist prima-

rily of the Swedish Companies Act, the
Swedish Annual Accounts Act, the Nasdaq
Stockholm Rulebook for Issuers, the Code
and other applicable regulations and
relevant legislation.

Internal governance systems
The Articles of Association adopted by
the Annual General Meeting (AGM), the
Munters Board Rules of Procedure adopted
by the Board, the instructions for the CEQ,
and the instructions for the Compensation,
Audit and Investment Committees constitute
the key internal governance systems.

In addition, the Group has a number
of policies and instructions with rules and
principles for the Group's operations and
employees, these can be found on Munters
website, www.munters.com. In 2021,
the Munters Board of Directors passed
resolutions on the following policies and
instructions:

m Rules of Procedure for the Board
of Directors

® |nstructions for the CEO

® |nstructions for the Compensation
Committee

m [nstructions for the Audit Committee

m [nstructions for the Investment Committee
m Code of Conduct

m Steering documents

® Finance policy

® Suystainability policy
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® Communication policy
® |nsider policy

® |nternal control policy
m HR-policy

m Policy for Munters Group Management
Holding of Munters Shares

Deviations from the Code

The Code applies to all Swedish compa-
nies whose shares are listed on a regulated
market in Sweden. The Code provides a
norm for good corporate governance at a
higher level of ambition than the minimum
requirements of the Swedish Companies
Act and other rules.

The Code is built on the “comply or
explain” principle. This means that the
company does not have to observe every
rule in the Code at all times, but can choose
other solutions deemed to better address
the circumstances in the individual case,
provided that the company openly reports
every such deviation, describes the solution
chosen instead and indicates the reasons
for this in the corporate governance report.

In 2021, Munters did not deviate from
any of the Code’s rules.

MUNTERS’ ARTICLES OF
ASSOCIATION

Munters’ Articles of Association were
adopted at the Annual General Meeting
on May 19, 2021 and contain no special
provisions on the appointment and dismis-
sal of Board members or on revisions to the
Articles of Association. For the complete
Articles of Association, refer to the Munters
website.



CORPORATE GOVERNANCE STRUCTURE

5. RAudit Committee

6. Remuneration Committee

7. Investment Committee

11. Internal control of

financial reporting

1. Shareholders

Shares in Munters have been listed on
Nasdaq Stockholm since May 19, 2017.
Atyear-end, share capital amounted

to SEK 5,533,735, distributed among
184,457,817 shares. All shares are of
the same class and have equal rights in
every respect. On December 31, 2021,
Munters had 7,180 shareholders (compa-
red with 4,912 on December 31, 2020).
The largest shareholders were FAM (27.8
percent), Odin Funds (9.0 percent), First
Swedish National Pension Fund (8.4),
Swedbank Robur Funds (7.4 percent) and
Fourth Swedish National Pension Fund (6.4
percent).

Additional information on the share and
shareholders can be found in the section
on the Munters share and on the Munters
website.

Share buy-back

For the purpose of guaranteeing delivery
of shares to participants in the long-term
incentive programmes resolved at the
AGMs 2018-2020, the Board of Directors
was authorized by the AGM to decide

on the acquisition of at most 1,071,550
own shares for the period up to the next
AGM. The Board of Directors decided to
utilize the buy-back authorization between

November 17, 2001 and March 23, 2022,

1. Shareholders

|

2. General Meeting

|

4.The Board of Directors
7.CEO
7. Group Management

Daily management

with the exception of the period December
30, 2021 through February 4, 2022.

The total number of own shares
Munters holds as of December 31, 2021
is 2,883,300, corresponding to approxi-
mately 0.37 percent of the share capital

2.General Meeting

The right of the shareholders to decide on
matters concerning Munters is exercised at
the General Meeting (GM). Shareholders
who are recorded in the share register on
the record date and have registered for the
GM within the time indicated in the notice
to attend have the right to participate in the
GM, either in person or by proxy.

Decisions at the GM are normally taken
by simple majority. On certain issues,
however, the Swedish Companies Act
prescribes a qualified majority of votes,
and in specific cases a certain portion of
shareholders must be present for a quorum.

The AGM must be held within six months
of the end of the financial year. Munters’
AGMs are held in Stockholm, Sweden,
every calendar year before the end of
June.

Under the Articles of Association, notices
convening General Meetings are issued
by announcement in Post- och Inrikes
Tidningar (the Swedish Official Gazette)
as well as on the Munters website. An

| MUNTERS

3. Nomination Committee
8. External Auditor

I-HH
L

announcement that a notice convening
a GM has been issued shall be made in
Svenska Dagbladet.

Apart from the AGM, an Extraordinary
General Meeting can be held if the Board
considers it necessary, or if Munters’ audi-
tor or owners of at least 10 percent of total
shares in the company request one.

Shareholders may attend the General
Meeting with one or two assistants, but
only if the shareholder notifies the company
of the number of assistants as indicated in
the previous paragraph.

The Board of Directors may decide that
those who are not shareholders of the com-
pany may, on terms decided by the Board,
have the right to attend or otherwise follow
the proceedings of the General Meeting.

The Board of Directors may collect
proxies pursuant to Chapter 7, Section 4,
paragraph 2 of the Swedish Companies
Act.

The Board of Directors may decide prior
to a General Meeting that the shareholders
may exercise their voting rights by mail
before the General Meeting pursuant
to Chapter 7, Section 4 of the Swedish
Companies Act.

In addition to notifying the company,
shareholders whose shares are nomi-
nee registered through a bank or other
nominee must request that their shares be
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temporarily registered in their own names
in the register maintained by Euroclear
Sweden AB to be entitled to participate
in the AGM. Re-registration may be tem-
porary and requested from the nominee,
as per the nominee’s instructions, well in
advance.

Shareholders who wish to have an issue
brought before the General Meeting must
submit a request in writing to the Board of
Directors. The request must normally be
received by the Board of Directors seven
weeks before the General Meeting at the
latest.

2021 Annual General Meeting

The AGM on May 19, 2021 was atten-
ded by 114 shareholders representing
141,366,330 of the shares and 76.64
percent of the votes. Due to the pandemic,
the AGM was held according to sections
20 and 22 of the Act on temporary exem-
ptions in order to facilitate the conduction
of general meetings (Sw. lag (2020:198)
om tillfélliga undantag fér att underlétta
genomf&randet av bolags- och férenings-
stdmmor), meaning that the shareholders
were able to exercise their voting rights
atthe Meeting only by postal voting in
advance.

The issues resolved by the AGM included
the following:

® That a dividend of SEK 0.70 per share
will be paid for the financial year 2020.

m Discharge of the Board members and
the CEO from personal liability for the
administration of the company in 2020.

m Remuneration to the Board of Directors;
see below.

m Re-election of Board members Magnus
Lindquist, Helen Fasth Gillstedt, Per
Hallius, Lena Olving, Kristian Sildeby,
Juan Vargues, Hakan Buskhe and Anna
Westerberg.

m Re-election of Magnus Lindquist as
Chairman of the Board.

m Election of the Auditors and remunera-
tion to the Auditors according to appro-
ved invoices.

m Resolution on the Nomination
Committee’s instruction; see below.

m Compensation guidelines for senior
executives; see below.

® Approval of the Board's remuneration
report.

m Resolution on amendments to the articles
of association.
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m Authorization of the Board of Directors
to resolve, on one on more occasions to
repurchase not more than 1,071,550
shares in the company to secure delivery
obligations of shares to participants in
the incentive programs that the 2018-
2020 AGMs resolved to implement, and
for transfers on a regulated market to
cover cash flow effects associated with
these programs.

m Authorization of the Board of Directors,
until the next AGM, to resolve to issue,
on one on more occasions, new shares
and/or convertible bonds and /or
warrants up to a total of 18,445,781
shares that can be issued, that converti-
ble bonds that can be converted to, and
that can be subscribed for by exercising
warrants.

m Authorization of the Board of Directors
to resolve on transfer a total of not more

than 200,000 own shares.

2022 Annual General Meeting

The 2022 Annual General Meeting will be
held on May 18, 2022. For further infor-
mation, refer to page 78 and the Munters
websiie, www.munters.com.

3. Nomination Committee

Nomination Committee activities

The Nomination Committee is charged with
preparing and submitting proposals before
the AGM on behalf of the shareholders for
election of the Chairman of the AGM and
election of a Chairman of the Board and
other Board members, election of auditors,
decisions on fees to auditors and to the
Board (divided between the Chairman and
the other members, as well as remuneration
for committee work) and, where necessary,
changes to the instruction of the appoint-
ment of the Nomination Committee. In
addition, the Nomination Committee asses-
ses the independence of Board members in
relation to the company and its major sha-
reholders. The company’s Audit Committee
assists the Nomination Committee with the
proposal for the election of auditors; the
Nomination Committee’s proposals to the
General Meeting for auditors’ elections
shall contain the recommendation of the
Audit Committee.

Prior to submitting its proposal to the
Board, the Nomination Committee may
review the evaluation of the Board'’s
activities and members, and otherwise
seek information on the Board’s activities
through interviews with the company’s
CEO and some or all Board members.

Shareholders were provided an
opportunity to submit proposals to the
Nomination Committee.
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Composition of the Nomination Committee
The 2021 AGM resolved that the following
Nomination Committee instruction will
apply until further notice:

The Nomination Committee prior to the
AGM shall be composed of representatives
from the four largest shareholders by votes
as listed in the share register maintained by
Euroclear Sweden AB as of August 31 of
each year.

The Chairman of the Board shall serve
as a co-opted member of the Nomination
Committee and also convene its first
meeting. The Chairman of the Nomination
Comnmittee shall appoint the member
representing the largest shareholder by
votes. The Chairman of the Nomination
Committee shall have the deciding vote
in atie. If, earlier than two months prior
to the AGM, a shareholder that has
appointed a member of the Nomination
Committee no longer ranks among the
four largest shareholders by votes, the
member appointed by that shareholder
shall surrender their position and the
shareholder that has been added to the
four largest shareholders by votes shall be
entitled to appoint their representative. In
the event a member leaves the Nomination
Committee before its work is completed
and the Nomination Committee finds it
necessary that a replacement is appointed,
that replacement shall be appointed by the
same shareholder or, if that shareholder is
no longer among the largest shareholders
by votes, by the next largest shareholder.

The composition of the Nomination
Committee shall normally be announced
no later than six months before that
meeting. Changes in the composition of
the Nomination Committee shall be made
public immediately. No remuneration shall
be paid to the members of the Nomination
Committee. Any necessary expenses for
the Nomination Committee’s work shall
be paid by the company. The Nomination
Committee’s term extends until the compo-
sition of the next Nomination Committee
has been announced.

Nomination Committee prior to the
2022 AGM

The composition of the Nomination
Committee was published through a
press release and on the Munters website
on October 18, 2021. The Nomination
Comnmittee for the 2022 AGM consists of
(holdings as of December 31, 2021):

® Magnus Fernstrém, representing FAM

AB (27.8%)

® Jonathan Schénbéck, representing Odin

Funds (9.0%)



® Mats Larsson, representing First Swedish
National Pension Fund (8.4%)

® Jan Dworsky, representing Swedbank

Robur Funds (7.4%)

The Nomination Committee appointed
Magnus Fernstrédm as Chairman of the
Nomination Committee in accordance with
the Nomination Committee’s instruction.
Magnus Lindquist, Chairman of the Board
of Munters shall be co-opted to the
Nomination Committee in accordance with
the Nomination Committee instructions.

From the time it was constituted up until
the submission of the Annual Report, the
Nomination Committee has held eight
meetings.

4.The Board of Directors
Board activities
The duties of the Board of Directors are pri-

marily set forth in the Swedish Companies
Act and the Code.

In addition, Board activities are guided
by formal rules of procedure adopted
each year by the Board. The rules of
procedure govern the division of work and
responsibility between the members of the
Board, its committees, the Chairman and
the CEO. The instructions for the CEO also

contain instructions for financial reporting.

The tasks of the Board include adopting
strategies, business plans and targets;
issuing interim reports and year-end
financial statements; managing risks; and
setting policies and guidelines. The Board
shall also monitor economic developments,
ensure the quality of financial reporting
and the internal controls, and evaluate the
Group's operations based on the objectives
and guidelines set by the Board. Moreover,
the Board is responsible for appointing the
CEO. The Board of Directors also decides
on major investments and organizational
and operational changes.

Composition of the Board of Directors
Under the company’s Articles of
Association, Munters’ Board of Directors
shall consist of at least three and no more
than ten members elected by the AGM.

Atthe 2021 AGM, all the Board mem-
bers were re-elected. Under Swedish law,
the trade unions have the right to rep-
resentation on the Board; in most of 2021
they were represented by two members
and one deputy. A presentation of the
Board members can be found in the section
“Board of Directors.”

The CEO and the Group Vice President
and the CFO of Munters are present at
Board meetings. Attorney Johan Lekholm

COMPOSITION OF THE BOARD OF DIRECTORS

from Mannheimer Swartling Advokatbyrd
AB serves as the Board's secretary. Other
officers participate in Board meetings to
present specific issues.

The reasoned statement of the
Nomination Committee for the 2021 AGM
indicates that the Nomination Committee
applied Rule 4.1 of the Code as its diversity
policy in drawing up its proposal for the
Board of Directors. The goal of the policy is
for the Board, given the company’s opera-
tions, stage of development, and condi-
tions in general, to have a suitable com-
position marked by diversity and breadth
as regards the competence, experience,
and background of the members elected
by the GM, and to promote gender parity.
The 2021 AGM resolved to elect Board
members in accordance with the proposal
of the Nomination Committee. The 2021
AGM elected eight members: three women

and eight men.

Changes to the composition of the Board
in 2021
Board member Pia Nordquist (employee
representative) left the board on 26
January 2021. Robert Wahlgren was
appointed board member (employee
representative) on May 26, 2021.

Attendance

Committee Indepen- Board Audit Compensation Investment
Name Elected in Fee, kr ! fees dence meetings Committee Committee Committee
Magnus Lindquist, chairman 2018 1100000 16500024 Ja 18/18 - 7/7 5/5
Helen Fasth Gillstedt 2017 420 000 200000 Ja 18/18 5/5 - -
Per Hallius 2013 420000 110 0004 Ja 18/18 - - 5/5
Anna Westerberg 2020 420000 550004 Ja 18/18 - - 5/5
Lena Olving 2017 420 000 125 0002 Ja 16/18 5/5 - -
Kristian Sildeby 2017 420000 235000234 Nej? 18/18 5/5 7/7 5/5
Juan Vargues 2019 420000 550007 Ja 17/18 - 7/7 -
Héakan Buskhe 2020 420 000 - Nej ! 18/18 - - -
Simon Henriksson ¢ 2017 - - - 17/18 - - -
Tor Jansson 7 2019 - - - 11/18 - - -
Robert Wahlgren ¢ 2009 - - - 17/18 - - -

) Compensation for work from the 2021 AGM to the 2022 AGM

2 Compensation Committee fee.
3 Audit Committee fee.

4 Investment Committee fee.

%) Independent in relation to the company and Group Management, but not to the company’s major shareholders.

¢ Employee representative.
7) Employee representative, deputy.
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Independence of the Board

The company meets the requirements in the
Code as a majority of the members elected
by the AGM are independent of the com-
pany and company management, and that
at least two of them are independent of the
major shareholders. The independence of
the Board members is shown in the table,
“Composition of the Board of Directors.”

Responsibilities of the Chairman

of the Board

The Chairman of the Board of Directors
leads and oversees the work on the Board,
ensuring that its activities are conducted
efficiently.

The Chairman also ensures that the
Swedish Companies Act and other appli-
cable laws and regulations are observed,
that the Board receives the necessary
training, and that it improves its knowl-
edge of Munters. The Chairman monitors
operations in close dialogue with the CEO,
conveys opinions from shareholders to
the other Board members, and serves as
spokesperson for the Board. The Chairman

Board meetings 2021

of the Board is responsible for other Board
members receiving sufficient information
to perform their work effectively, and for
ensuring that the Board’s decisions are
implemented. The Chairman of the Board
is also responsible for the Board annually
evaluating its work.

Board Committees

The Board of Directors has three com-
mittees: the Audit Committee, the
Compensation Committee and the
Investment Committee. Reports to the Board
on issues addressed at committee meetings
are submitted in writing or given orally.

The work of each committee is performed
in accordance with the instruction of the
Board. Minutes of committee meetings are
provided to all Board members.

Board fees

The 2021 AGM resolved that fees of SEK
1,100,000 would be paid to the Chairman
and SEK 420,000 each to the other mem-
bers elected at the meeting. It was further
resolved that fees of SEK 200,000 would
be paid to the chair of the Audit Committee,

In 2021, the Board of Directors held 18 meetings.
Following is an overview of the most important issues addressed at these meetings.

Month Key issues addressed

January Review of the strategy for the FoodTech business area.
Follow-up of strategic plan for the Group.

February Decision on dividend proposal for the financial year
2020.
Approval and release of the year-end report (Q4 report).
Follow-up of strategic plan for the Group and innovation
work.

March Approval of Annual and Sustainability Report 2020.

April Resolution on notice and proposal for the Annual
General Meeting.
Approval and release of Q1 report.

May Annual General Meeting.
Approval of revised policies.
Election of members of the Board’s committees.
Decision to adopt the rules of procedure for the Board
and the rules of procedure for the committees.

July Approval and release of Q2 report.

August Review of employee questions and succession plans.

September Review of strategy work.

October Approval and release of Q3 report.

November Approval of strategic plan for the Group.

December Approval of proposed financial targets for 2022.
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with SEK 125,000 to each of the other
members of the Audit Committee; SEK
110,000 to the chair of the Compensation
Committee, with SEK 55,000 to each of
the other members of the Compensation
Committee, and SEK 110,000 to the chair
of the Investment Committee, and with SEK
55,000 to each of the other members of
the Investment Committee.

Evaluation of Board activities

An evaluation is conducted each year

to ensure the quality of the Board's work
and to identify any need for additional
competence or experience. The Chairman
of the Board is responsible for conduc-
ting the evaluation and reporting it to the
Nomination Committee. Upon request of
the Nomination Committee, the Board
members shall participate in interviews with
the Nomination Committee to facilitate the
evaluation.

A traditional internal evaluation of the
Board's work was conducted in 2021. The
results of the interviews and the Board eval-
uvation have been reported to the Board
and the Nomination Committee.



5. Audit Committee

The main tasks of the Audit Committee

are to ensure that the Board of Directors
fulfills its supervisory duty in relation to
internal control, auditing, financial risk
management, accounting and financial
reporting; to prepare matters regarding the
procurement of audit and other services
provided by the auditor; and to prepare
certain accounting and auditing matters to
be resolved by the Board.

The Audit Committee also reviews
procedures and routines for the aforemen-
tioned areas. The Audit Committee submits
recommendations and proposals to ensure
the reliability of the financial report-
ing and its compliance with generally
accepted accounting principles, continu-
ally discusses the company’s accounting
principles and financial control with the
auditors and Group Management, and
considers recommended improvements
to internal control. In addition, the Audit
Committee monitors the impartiality and
independence of the auditor, evaluates the
audit work, and discusses the collabora-
tion between the auditor and the compa-
ny’s internal control function. The Audit
Comnmittee also assists the Nomination
Comnmittee in preparing nominations for
auditor and proposals in respect of audit
fees by submitting recommendations to the
Nomination Committee.

During the period between two consecu-
tive AGMs, the Audit Committee is required
to hold at least five meetings, normally in
conjunction with the ordinary meetings of
the Board of Directors.

In 2021, the Audit Committee con-
sisted of Helen Fasth Gillstedt (Chair),
Lena Olving and Kristian Sildeby. The
Audit Committee fulfills the requirements
in respect of accounting and auditing
competence as set forth in the Swedish
Companies Act.

The Audit Committee and the Auditor
have among other things reviewed the
external audit plan and the approach to
risk management. The Audit Committee
held 5 meetings in 2021. Board member
attendance is shown in the table,
“Composition of the Board of Directors.”

The Audit Committee regularly reports
the results of its work to the entire Board,
and the minutes of the Audit Committee’s
meetings are provided to all Board
members.

6. Compensation Committee

The task of the Compensation Committee

is to prepare issues relating to compen-
sation for the CEO and Munters’ other
senior management. The Compensation
Committee proposes guidelines for, among
other things, the breakdown between fixed

and variable compensation, the princi-

pal conditions for bonuses and incentive
schemes, conditions for non-monetary
benefits, pensions, termination, and seve-
rance pay. The Committee also prepares
proposals for individual compensation
packages for the CEO and other senior
executives. Furthermore, the Compensation
Committee monitors and evaluates the
outcome of variable compensation
schemes and the company’s compliance
with compensation guidelines adopted by
the Annual General Meeting, in addition to
preparing the report submitted to the Board
for approval at the AGM.

See also “Remuneration guidelines for
senior executives” below.

In 2021, the Compensation Committee
consisted of Magnus Lindquist (Chair),
Kristian Sildeby and Juan Vargues. The
Compensation Committee held 7 meetings
in 2021. Board member attendance is
shown in the table, “Composition of the
Board of Directors.”

7. Investment Committee

The Investment Committee assists the
Board of Directors by monitoring material
strategic initiatives that are important to
the Group's value creation. In addition,
the Investment Committee approves and
supports the Board and the company’s
management in the material contractual
process.

During the period between two consec-
utive AGMs, the Investment Committee is
required to hold atleast one meeting.

In 2021, the Investment Committee
consisted of: Per Hallius (Chair), Kristian
Sildeby, Magnus Lindquist and Anna
Westerberg. The Investment Committee
held 5 meetings in 2021. Board member
attendance is shown in the table,
“Composition of the Board of Directors.”

The Investment Committee regularly
reports the results of its work to the entire
Board, and the minutes of the Investment
Comnmittee’s meetings are provided to all
Board members.

8. External Auditor

Munters’ external auditor is appointed by
the AGM. The auditor reviews the six- or
nine-month interim report and audits the
annual financial statements and consolida-
ted accounts. The auditor also reviews the
corporate governance report and confirms
whether the Group has presented a sus-
tainability report. The auditor reports the
results of the audit in the Audit Report and
in an opinion on the corporate governance
and sustainability reports, and provides a
separate opinion on whether the guidelines
for remuneration to senior executives in
effect since the previous Annual General
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Meeting have been followed. The audit
is conducted in accordance with the
International Standards on Auditing and
generally accepted auditing standards in
Sweden.

The auditis reported on a continual
basis over the year to the company’s Audit
Committee.

During the year, the auditor participated
in all Audit Committee meetings and in the
Board meeting where the annual accounts
were addressed. The auditor participates in
the AGM and describes the audit work and
the observations made in the audit report.

The auditor’s fee for their audit work
is paid according to approved invoices.
Apart from the audit work, Munters’ audit
firm Ernst & Young AB provided other
services during the year, primarily on
tax-related issues. For information on
remuneration to Ernst & Young AB, refer to
Note 33.

Ernst & Young AB has been Munters
auditor since 2010, and Rickard
Andersson, authorized public accountant
and member of FAR (the professional insti-
tute for authorized public accountants in
Sweden), has been auditor-in-charge since
2019. Munters’ 2021 AGM re-elected
Ernst & Young AB as auditor for a term of

four years, through the 2025 AGM.

9. CEO and Group Management

Group Management consisted in 2021

of the CEO, the Group Vice President and
CFO, two business area Presidents and
four Group Vice Presidents responsible for
the central functions Strategic Operations,
Innovation, Commercial Excellence &
Strategic Marketing & Communication and
HR & Sustainability.

The CEO is responsible for day-to-day
management according to the Board's
instructions. The CEO's responsibilities
include taking all measures necessary
to ensure that the organization and the
control of the company’s accounting
comply with current rules and regulations.
The CEO also prepares all necessary
information and supporting documenta-
tion for Board meetings and, if requested
by the Chairman of the Board, summons
the meeting. The CEO reports at Board
meetings and submits motivated proposals
for resolution by the Board.

The CEO ensures that the Board mem-
bers continually receive all the information
needed to assess the company’s financial
situation.

The quality of the report shall be such
that it allows the Board to make a well-
grounded assessment.
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GROUP STRUCTURE

President and CEO, Klas Forsstrom

AirTech
Klas Forsstrém

Strategic Operations
Stefan Mahl

HR and Sustainability

Sofia Gellar

Changes to Group Management in 2021
In 2021, Peter Gisel-Ekdahl left Munters
and President and CEO Klas Forsstrém,
in addition to his current role, took over
as President of the business area AirTech.
In 2021, Sofia Gellar left Munters and
on October 14 Grete Solvang Stoltz was
appointed the new Group Vice President
HR & Sustainability.

Remuneration guidelines for senior
executives
The guidelines for remuneration to senior
executives are adopted by the Annual
General Meeting. Prior to the 2021 AGM,
the Board of Directors evaluated various
versions of long-term share-related or
share price-related programs and propo-
sed to the AGM a shift to a long-term vari-
able cash salary with clear performance
requirements and an expectation that the
net outcome will be invested in Munters
shares. The proposal was prepared with
the guiding principles to simplify manage-
ment of the program, enhance Munters’
long-term attraction as an employer and
increase shareholdings in Munters among
senior executives, talents and key persons.
Consequently, the Board did not propose
any new share-related incentive programs
ahead of the 2021 AGM, instead choosing
a long-term variable cash salary with an
expectation that part of the net sum paid
will be invested in Munters shares, payable
in accordance with what is stated below.
The AGM resolved to adopt the Board's
proposal to revise the guidelines for remu-
neration to senior executives as follows and

that the guidelines apply until further notice.

The group of executives encompassed
by the guidelines are the CEO and other
members of Group Management. The
guidelines also encompass any remuner-
ation to Board members other than Board
fees. The guidelines shall apply to con-
tracted remuneration, and amendments to
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Innovation
Stéphane Darcq

FoodTech
Pia Brantgérde Linder

Commercial Excellence,
Strategic Marketing
och Communications

Stefan Aspman

Finance och Strategy
Annette Kumlien

previously contracted remuneration, after
adoption of the guidelines by the 2021
AGM. The guidelines do not apply to any
remuneration resolved on by the AGM.The
guidelines in their entirety can be found in
the Board of Directors’ report. For further
information on remuneration for senior
executives, long-term incentive programs
and retirement benefits; see also Notes 31
and 32.

10. Internal control of financial reporting
Internal control entails clarity, order

and ensuring that what has to be done is
done as intended. Internal control is the
collective term for the organization and
the systems, processes and routines that
enable this.

Munters has an internal control function
with the objective to support management
so that it can continuously ensure good
internal control of financial reporting. The
work that is conducted through this function
is primarily focused on ensuring compli-
ance with directives and guidelines and
creating effective conditions for control
activities in key processes related to the
financial reporting. The Audit Committee
is regularly informed of the results of the
work that the internal control function
within Munters performs with regard to
risks, control activities and follow-up on the
financial reporting. In addition, the internal
control function maintains good commu-
nication with the external auditors. The
Audit Committee reports to the Board on an
ongoing basis.

Munters’ internal control of the finan-
cial reporting is based on the framework
issued by the Committee of Sponsoring
Organizations of the Treadway
Commission (COSO). This framework
covers five main areas: control environ-
ment, risk assessment, control activities,
information and communication, and
monitoring.
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Control environment

Internal control is shaped by the overall
control environment. The Board of Directors
is responsible for establishing an effective
system of internal control and supervi-

sing the work through the CEO. Group
Management sets the tone for the business
and influences employees’ awareness

with respect to control. One condition for

a strong control environment is that there
are clearly defined values in terms of ethics
and integrity, and that they are commu-
nicated through governing documents
such as policies, guidelines, manuals and
codes. For the financial reporting, Group
Management issues policies and guideli-
nes to all subsidiaries, which are followed
up with newsletters, telephone conferen-
ces and direct control activities. Courses
are also conducted for many accounting
areas and internal reporting requirements/
systems.

Munters control environment
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Risk assessment

A risk assessment is conducted on a yearly
basis pursuant to the Group's risk mana-
gement policy. The purpose is to identify,
document and quantify the consequences
and probability of events occurring that
would prevent Munters from achieving its
objectives.

The Enterprise Risk Management (ERM)
framework is an integral part of Munters'’
overarching management system consisting
of various policies. The purpose of the ERM
framework is to strengthen governance
by integrating risk management with the
design and implementation of Munters’
strategy. The ERM framework is designed
to identify and manage existing risks in
order to reach the company’s strategic
goals. The framework provides methods
to identify and evaluate risks. In addition,
the ERM process ensures that Group
Management and the Board share a
common understanding of Munters’ risk tol-
erance in relation to the company’s goals.



Risk responsibility

ERM function is responsible for imple-
mentation of the ERM strategy and ERM
activities at the Group level.

Responsibility for the company’s primary
risks is delegated among members of
Group Management, and each line man-
ager is responsible for managing the risks
that arise within their respective area of
responsibility. Those responsible for each
Group function and business area appoint
one or more risk officers to implement
the risk work within the unit. The Group
Vice President and CFO is responsible
for oversight of the ERM, and the Board
of Directors and the Audit Committee are
responsible for monitoring the effectiveness
and appropriateness of the ERM.

For more information on Munters’ risk
work, refer to pages 54-58 in the risk
management section and Note 3.

Control activities

Controls have been designed based on
identified risks to detect, prevent and
correct errors and discrepancies. Controls
can take place at the transaction level, as
Group-level controls and as IT general
controls. Control activities are carried out
in the entire organization, at all levels, and
for all functions. Transaction-based con-
trols, which can be either manual or auto-
matic, are performed to manage the risk of
errors in the financial reporting. Examples
of such controls include reconciliations
and analyses. Company-wide controls are
designed for among things to guarantee
that instructions on payment approvals,
authorizations and responsibilities in credit
granting are followed. Examples of general
IT controls are change management,
back-up routines and authorizations. The
company’s Group Vice President and CFO
is responsible for ensuring that identified
risks relating to the financial reporting at
Group level are addressed. In each legal
entity, the accounting staff is responsible
for having the necessary control activi-

ties in place, and that accounting and

the financial statements are correct and
accurate. Global controllers and finance
directors in each legal entity update fore-
casts and conduct outcome analysis. All
business areas present their financial results
in written monthly reports to the Group Vice
President and CFO, who in turn presents
them to Group Management.

Since 2019, the internal control function
carries out and coordinates evaluation
activities through Munters’ internal control
system, where the subsidiaries report on
a quarterly basis whether key controls
have been performed in accordance with

Munters’ Risk and Control framework

In 2020, project called Transformation
Towards Operational Excellence (TTOE)
has been initiated to increase efficiency
through linked processes and information
flows. This project continued in 2021. The
ambition is to build a leading value chain
and processes.

Information and communication

Munters has information and commu-
nications channels that aim at ensuring
that information is identified, collected

and communicated in a way and within

a timeframe that enables employees and
directors to perform their tasks. Reporting
instructions and accounting guidelines are
conveyed to affected employees through
monthly newsletters and quarterly telecon-
ferences. The Group uses a common system
for reporting and consolidation of financial
information.

Governing documents — in the form of
policies, guidelines and manuals for the
financial reporting — are communicated
primarily via the intranet and the Group's
financial handbook, and updated as
needed. Information for external parties
is communicated on the Munters web-
site together with other news and press
releases. Quarterly reports are published
and supplemented with presentations and
investor meetings. The Annual Report is
provided to shareholders and other stake-
holders through publication on the Munters
website, and in print upon request.

Monitoring

Monitoring and testing of control activities
are routinely conducted throughout the
year to ensure that the risk has been taken
into account and satisfactorily mana-
ged. Testing is carried out by employees
who are independent of the controls and
possess the competence to evaluate the
controls. Failed controls must be mitigated,
which means that actions must be taken
and implemented to correct deficien-

cies. Reports are presented to the Audit
Committee twice yearly and the Audit
Comnmittee in turn reports regularly to the
Board.

The Board of Directors has ultimate
responsibility for all decisions regarding
compliance within Munters. The Board
reviews and approves internal control pol-
icies on a yearly basis. If needed, reviews
and approvals are more frequent.

Each division manager is ultimately
responsible for the financial information for
their division. The information is followed
up at the business area level by Group
Management and, lastly, by the Board
of Directors. Munters' financial position,
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strategies and investments are discussed
atevery Board meeting. The Board is also
responsible for monitoring internal control.
This includes ensuring that measures are
taken to address any shortcomings and
following up on proposed measures that
were pointed out in conjunction with the
external audit.

Assessment of the need for a separate
internal audit function
Munters has no internal audit function, as
itis the Board’s opinion that the company’s
internal organization and processes for
monitoring fulfill this function in a satis-
factory manner.

For certain special audits, outside exper-
tise can also be sought.
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BOARD OF DIRECTORS

o

Magnus Lindquist
Born 1963

Chairman of the Board
since December 2018.

Education and
professional experience:
Economist, Stockholm
School of Economics.
More than 20 years of
experience from senior
positions at global
industrial companies,
mainly as Group Vice
President at Autoliv and
Perstorp Group. Many
years of experience as a
Senior Partner of Triton.
Other current assign-
ments/positions: Board
member of Cary Group
AB. Partner of CORDET
Capital Partners.
Selected previous
assignments/positions:
Chairman of Norma,
Ambea, Alimak and
Polygon, and Board
member of Bravida,
Mycronic, Ovako and
Trust Payments Ltd.
Holding in Munters
Group AB: 400,000
shares. Independent in
relation to the Company
and Group Management
as well as the Company's
major shareholders.

70 | MUNTERS

(2]

Kristian Sildeby

Born 1976

Board member since
2017. Member of

the Audit Committee,
Compensation
Committee and invest-
ment Committee.

Education and professio-
nal experience: M.Sc. in
Business Administration,
Stockholm School of
Economics. Investment
Manager at FAM AB.
Former Vice President,
Head of Finance and Risk
Management at Investor
AB.

Other current assignme-
nts/positions: Chairman
of 82an Invest AB, Board
member of Héganés AB,
Kivra AB, Nefab Holding
AB, Spendrups Bryggeri
AB and Peltarion AB.
Selected previous
assignments: Chairman
of Blasieholmen 54
Restaurang AB. Board
member of Lindstrém

& Gothberg Executive
Development AB and
Power Wind Partners AB.
Holding in Munters
Group AB: 6,000 shares.
Independent in relation
to the Company and

Group Management but
not the Company’s major
shareholders.

o

Helen Fasth Gillstedt
Born 1962

Board member since
2017. Chairman of the
Audit Committee.

Education and
professional experience:
M.Sc.in Finance &
Control and International
Business, Stockholm
School of Economics.
Studies in Sustainable
Development, Stockholm
Resilience Center at
Stockholm University and
KTH Royal Institute of
Technology. Over twenty
years of experience in
senior positions at Statoil
and SAS Group.

Other current
assignments/positions:
Board member of
Handelsbanken Fonder
AB and its representative
on nomination commit-
tees, Sortera AB, Storytel
AB, PowerCell AB,

Viva Wine Group AB,
and CEO of Blong AB.
Selected previous assign-
ments: Board member

of Samhall AB, Humana
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AB, AcadeMedia AB,
Lindorff Group AS,
Swedesurvey AB, Svefa
Holding AB (publ) and
Intrum AB.

Holding in Munters
Group AB: 5,000
Shares.

Independent in relation
to the Company and
Group Management as
well as the Company’s

major shareholders.

o

Simon Henriksson
Born 1984

Board member since
2017.

Employee representative
appointed by IF Metall.
Position at Munters:
Material procurement,
Tobo factory, Munters
Europe AB.

Holding in Munters
Group AB: 350 shares.

(5]

Juan Vargues

Born 1959

Board member since
2019.

Education and
professional experience:
Management education
IMD Lausanne (CH);

Executive MBA, Lund
University (EFL); and
high school degree

in Mechanical
Engineering, Tekniska
Vuxengymnasiet,
Gothenburg. Many
years of experience from
senior positions with
global manufacturers,
including ASSA ABLOY
and Besam.

Other current assignme-
nts/positions: President
and CEO of Dometic
Group AB and Board
member of Cary Group.
Selected previous
assignments: Executive
Vice President of ASSA
ABLOY, CEO and
Business Area President,
ASSA ABLOY Entrance
Systems, former President
and CEO of Besam
Group and various
positions within the SKF
Group.

Holding in Munters
Group AB: -
Independent in relation
to the Company and
Group Management as
well as the Company’s

major shareholders.

(6]

Per Hallius

Born 1962

Board member since
2013.

Education and professi-
onal experience: MBA,
Harvard Business School.
M.Sc. in Economics and
Business Administration,
Stockholm School of
Economics. Independent
advisor, director and
investor. Nearly 25
years in management
consulting, most recently
as Senior Partner at the
Boston Consulting Group.
Other current
assignments/positions:
Chairman of Consilium
Safety TopCo AB,
Deputy Chairman of
Ruukki Construction Oy,
Board member of PMH
Affarsutveckling AB,
Beowulf AB and Quant
AB. Industrial advisor
and Operating Chairman
of Nordic Capital Funds.
Advisor to senior
executives in large
industrial multinationals.
Selected previous assign-
ments: Chairman of the
Board of United Minds
Samhaéllsanalys AB and
Nefab Group ABB.



Holding in Munters
Group AB: 84,031
shares.

Independent in relation
to the Company and
Group Management as
well as the Company's
major shareholders.

o

Hékan Buskhe

Born 1963

Board member since
2020.

Education and
professional experience:
M.Sc. Licentiate of
Engineering, Chalmers
University of Technology,
Gothenburg. More than
30 years of experience
as a senior executive in
program and operations
management as well as
business development
from national and
international commercial
industrial companies,
including Saab AB,
E.ON Nordic AB, E.ON
Sverige AB and Schenker
AG.

Current assignments/
positions: CEO of FAM
AB. Chairman of IPCO
AB, Deputy Chairman of
Stora Enso Oyj, Board
member of AB SKF,

Kopparfors Skogar AB
and The Grand Group.
Selected previous
assignments: Board
member of Nefab AB,
Vattenfall AB and of the
Association of Swedish
Engineering Industries
(Teknikféretagen); Vice
Chairman of AeroSpace
and Defence Industries
Association of Europe
(ASD); Chairman of
Green Cargo AB;
President and CEO of
Saab AB; President
and CEO of EON
Nordic AB and E.ON
Sverige AB; Executive
Vice President of E.ON
Sverige AB; CEO of
Land Operations for
Schenker AG, Schenker
North and Schenker-BTL
AB; CEO of Storel AB,
Carlsberg and Coca-
Cola Distribution AB;
Production Director of
Carlsberg Sverige.
Holding in Munters
Group AB: -
Independent in relation
to major shareholders:
No

Independent in relation
to the Company and
Group Management: Yes

(]

Anna Westerberg
Born 1975

Board member since
2020.

Education and
professional expe-
rience: MSc, Industrial
Engineering and
Management, Chalmers
University of Technology,
Gothenburg. Many years
of experience in senior
positions in the global
industrial company

AB Volvo. Extensive
knowledge of digitization
and innovation as well as
sales and development
of services and products
in a global environment.
Current assignments/
positions: President

of Volvo Buses.
Directorships in Volvo
Group Connected
Solutions and Volvo
Group Venture Capital.
Selected previous
assignments: Senior

Vice President at Volvo
Group Connected
Solutions, CEO of Volvo
Group Venture Capital,
Vice President Product
Management Industrial
for Volvo Penta, CEO of
Infocandy Group Ltd,

Management consultant
at Applied Value LLC and
Applied Value AB.
Holding in Munters
Group AB: -
Independent in relation
to major shareholders:
Yes

Independent in relation
to the Company and
Group Management: Yes

o

Lena Olving

Born 1956

Board member since
2017. Member of the
Audit Committee.

Education and professio-
nal experience: M.Sc. in
Mechanical Engineering,
Chalmers University of
Technology. Various
senior positions at Volvo
Cars, including 5 years
in Asia and 7 years in
Group Management.
Former President and
CEO of Mycronic
Mycronic AB, Samhall
Hégland AB and COO
and Deputy CEO of
Saab AB.

Other current assignme-
nts/positions: Partner
and founder of Olving &
Ohberg AB, Chairman
of Academic Work
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Holding AB, Scandinova
Systems AB and Kungliga
Operan AB. Board
member of Assa Abloy
AB, Investment AB
Latour, Stena Metall AB,
NXP Semiconductors
N.V. and IVA's Business
Executives Council
(Néringslivsradet).
Selected previous assign-
ments: Board member of
Alfa Laval AB, Gunnebo
AB, Norsk Hydro AS,
Novozymes AS and

SJ AB.

Holding in Munters
Group AB: 500 shares
Independent in relation
to the Company and
Group Management as
well as the Company’s
major shareholders.

®

Tor Jansson

Born 1989

Deputy member since
2019.

Employee representative
appointed by IF Metall.
Position at Munters: Tobo
foctory, Munters Europe
AB.

Holding in Munters
Group AB: -
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®

Robert Wahlgren
Born 1969

Board member since
2010.

Employee representative
appointed by Unionen.
Position at Munters:
Customized Project
Engineering Manager,
Munters Europe AB.
Holding in Munters
Group AB: -

Board member since

2010.



GROUP MANAGEMENT

o

Klas Forsstrém
President and CEO
since 2019. President of
AirTech since 2021.

Principal education:
M.Sc. in Materials
Physics and MBA from
Uppsala University

as well as advanced
management studies at
INSEAD.

Professional experience:
Former President of
Sandvik Machining
Solutions business area
Sandvik Machining
Solutions. Over 20 years
of senior management
experience at Sandvik,
including as President of
Sandvik Hard Materials
and Sandvik Coromant.
Other current assignme-
nts: Board member of
IPCO AB.

Holding in Munters
Group AB: 106,900
shares

Annette Kumlien
Group Vice President
and CFO since 2019.

Principal education:
Bachelor of Science in
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Business Administration
from the Stockholm
School of Economics.
Professional experience:
SSVP and COO of
Diaverum and prior to
that CFO. Former CFO of
a number of listed com-
panies such as Hégands
and Pergo as well as
business controller at
Perstorp and Sandvik.
Other current assignme-
nts: Board member of
Cavotec SA.

Holding in Munters
Group AB: 11,000
shares.

Pia Brantgéarde Linder
Group Vice President
and President of
FoodTech since August
2020.

Principal education:
M.Sc. in Mechanical
Engineering from
Chalmers University

of Technology and an
Executive Master of
Business Administration
(EMBA) from Stockholm
School of Economics.
Professional experience:
Former Business Area
Manager for HV

Products North Europe
at ABB. Over 20

years of global senior
management experience
at ABB, including as
General Manager of
HV Breakers, Head

of Operations for a
global product group,
Technology Manager,
Project Manager and
Area Sales Manager.
Other current assignme-
nts: Board member of
Roxtec Group.

Holding in Munters
Group AB: -

o

Stefan Mahl

Group Vice President,
Strategic Operations
since 2020.

Principal education:
Bachelor of Science in
Engineering, Automation
Technology.

Professional experience:
Various senior positions
at Munters, including
Global Purchasing
Manager and interim

head of operations within

the Air Treatment division
in Europe. Purchasing
Director and Head of
Quality Assurance at
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LGP Allgon/Powerwave
Technologies and Vice
President Strategic
Purchasing and
Component Engineering
at Siemens-Elema AB
Medical Solutions.
Holding in Munters
Group AB: 15,000

shares.

Stephane Darcq

Group Vice President
Innovation since
November 2020.
FoodTech Vice President
Research & Development
and Marketing since
mars 2019.

Principal education:
Bachelor of Science from
the French Institute of
Industrial Refrigeration,
M.S. in business
management from the
Management School
of Lyon. Professional
experience: Extensive
experience in HVAC,
various global positions
in product marketing,
business development
and product deve-
lopment. Positions at
Carrier, Daikin, LG

Air Conditioning and

more recently Chief
Technology Officer at
FlaktGroup.

Holding in Munters
Group AB: -

Stefan Aspman

Group Vice President
and Head of Commercial
Excellence, Strategic
Marketing and
Communications since
February 2021.

Principal education:
M.S. in Business and
Economics

Professional experience:
Business strategy
consultant and over

10 years in strategic

key roles and senior
positions at Sandvik,
including Global

Head of Commercial
Pricing and Profitability
Management for the
Sandvik Machining
Solutions business area
and Head of Business
Control and Performance
Management at Sandvik
Coromant.

Holding in Munters
Group AB: -

7]

Grete Solvang Stoltz
Group Vice President HR
& Sustainability since
2022.

Principal education:
Master in Business
Administration from Lule&
University of technology
Professional experience:
Previously Senior

Vice President HR and
Sustainability LKAB
group. Prior to that 12
years within SCA in
various management
positions including
Logistic manager, HR
manager and CFO

for SCA Packaging
Munksund.

Holding in Munters
Group AB: -

Sofia Gellar, Group Vice
President HR & Sustainability,
left Munters in December
2021.

Peter Gisel-Ekdahl, Group
Vice President and President
AirTech, left Munters in June
2021.

CEO Klas Forsstrém took
over as Acting President of
AirTech.



Evaporative cooling pads are an
important component in Munters’
climate control systems.
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BOARD OF DIRECTORS’ REPORT

The Board of Directors and the CEO of Munters Group AB (publ),
corp. reg. no. 556819-2321, with its registered office in Stockholm,
Sweden, hereby submits the consolidated accounts and annual
report for the fiscal year January 1 to December 31 2021.

The address of the headquarters is Munters Group AB, Box 1188,
SE-164 40 Kista, Sweden, visiting address Borgafiordsgatan 16 in
Kista. “Munters Group AB” or “the Parent Company” refer to
Munters Group AB (publ), and “Munters” or “the Group” refer to
the Munters Group, which comprises Munters Group AB and its
Group companies. The Board of Directors approved the annual
accounts for publication February 26, 2022. The Group and Parent
Company statement of comprehensive income and financial
position will be submitted for approval at the Annual General
Meeting on May 18, 2022.

OPERATIONS

The Munters Group is a world-leading supplier of energy efficient
dehumidification and air freatment solutions. Using innovative
technology, Munters’ experts create the perfect climate for
customers in a variety of business segments. Munters has been a
pioneer in the field of air freatment since the company was
founded in 1955. As of now production and sales occur in over
30 countries by our 3,300 coworkers. Munters AB has since 2017
been listed on Nasdaq Stockholm and is organized into two
business segments: AirTech and FoodTech.

During 2021, Munfers did not report any discontinved operation, however did for 2020 and 2019. The summary below for 2020 and
2019 refers fo the continved operation and, the income statement for 2018, restated fo reflect only the continved operation. The
profit/loss ifems order intake, net sales, EBIT and EBIT margin for the period 2017 are restated fo reflect the continved operation.

Five-year summary, MSEK 2021 2020 2019 2018 2017
Order intake 9,013 7,249 7,302 6,698 6,316
Net sales 7,348 7,015 7,153 6,412 6,122
Earnings before interest and tax 753 707 556 529 491
EBIT margin, % 10.2 10.1 7.8 8.3 8.0
Profit/Loss after financial items 668 552 367 404 152
Income for the year 515 432 283 327 173
Net debt, MSEK 2,389 2,116 3,062 2,843 2,661
Equity/assets ratio, % 41 39 36 40 41
Total assets 10,742 9,574 10,093 9,268 9,198
Investments (excl. leased assets) 342 217 191 232 170
Average number of FTEs 3,350 3,282 3,406 3,653 3,559

Continued and discontinued operation

During 2021, Munters did not report any discontinued operation.
However, the Data Centers operations in Dison, Belgium, were
reported as a discontinued operation during 2020 and 2019, for
which the income statement for 2020 reflects profit for the year
split between the continued and the discontinued operation in line
with IFRS 5, Non-current Assets Held for Sale and Discontinued
Operations. The production ceased during 2019, but minor
installation services at customer sites continued in 2020. All
income statement items in this report refers fo Munters continued
operation, if not otherwise stated. See further information of the
discontinued operation in note 9.

Order intake and net sales
Group
Order intake increased by 24%, to MSEK 9,013 (7,249), a currency
adjusted increase of 30%.

Net sales increased 5% to MSEK 7,348 (7,015), a currency
adjusted increase of 10%. Services net sales amounted to 15% of
total net sales.

AirTech

Business area AirTech increased 35%, a currency adjusted
increase of 42%. Excluding the non-core commercial business US,
exited in 2020, the increase was approximately 44% currency
adjusted. Growth was mainly driven by the Industrial segment in
Humidity Control Technologies (HCT) and especially the Battery
sub-segment in APAC and the Food sub-segment. Also Data
Centers had strong growth. Components showed good growth
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driven by strong demand in the market segment Batteries and Data
Centers. Clean Technologies experienced growth, especially in the
Process sub-segment. Services grew driven by good development
in APAC and Americas.

AirTech increased 9%, a currency adjusted increase of 14% with
good growth in HCT and Battery sub segment. In addition, the
Pharma sub-segment grew in all regions, largely driven by
Covid-19 relief efforts and production of test equipment in the US.
Excluding net sales to the non-core commercial business US, exited
in 2020, currency adjusted net sales increased approximately
19%. Services grew in region Americas and APAC, whereas
EMEA remained flat. Services amounted to 21% of net sales.

FoodTech

Business area FoodTech order intake decreased 1%, a currency
adjusted increase of 3%. Region Americas experienced growth in
all Climate Solutions sub-segments, mainly driven by the Broiler
sub-segment in the US. EMEA grew driven mainly by increased
orders for controllers to the Broiler sub-segment in the US as well as
good demand for Greenhouse solutions. In APAC order intake was
weak, negatively impacted by the weak swine market in China due
to overcapacity and outbreak of the ASF and also on the back of
the strong growth in the Swine segment in China in the same
period last year.

Business area FoodTech decreased net sales 5%, a currency
adjusted decrease with 1%, with a decline in APAC offsetting a
good growth in all sub-segments in Americas both in the Climate
solutions and Digital solutions businesses. Region EMEA grew



slightly as the Broiler, Layer and Greenhouse sub-segments
experienced good demand mainly in the Middle East and Southern
Europe.

Gross profit
Gross profit amounted to MSEK 2,354 (2,350) and gross margin
was 32.0% (33.5).

Indirect costs
Selling and administrative costs for Munters amounted to MSEK
1,400 (1,356) corresponding to 19% (19) of net sales.

Operating profit (EBIT) and adjusted EBITA

Group

Operating profit was MSEK 753 (707), corresponding fo an
operating margin of 10.2% (10.1). Depreciation amounted to
MSEK 228 (221), amortizations and write-downs of MSEK 74
(87), where MSEK 30 (39) was related to amortization of
intangible assets from acquisitions. Depreciation of leased assets
was MSEK 106 (113). EBIT was also impacted by MSEK -62
(111) from IAC’s.

Food-

Amounts in MSEK AirTech Tech Other Total

EBIT 797 81 -126 753
Amortizations intangeble assets -16 29 29 74
Re-allocation of internal services -11 2 13 0
EBITA 824 113 -110 827
Items affecting comparability -50 97 16 62
Adjusted EBITA 774 210 -95 889

AirTech

Adjusted EBITA in business area AirTech increased 12% to MSEK
774 (689), corresponding to an adjusted EBITA margin of 14.4%
(14.0). The margin improved slightly because of increased net
sales, high utilization rates and efficiency improvements, partly
offset by a change in business mix with more large projects,
constraints in the supply chain, higher raw material prices and
freight costs. Also, the time lag of the effect from our own price
increases together with production inefficiencies due to the
pandemic affected a facility in the US negatively.

FoodTech

Adjusted EBITA in business area FoodTech decreased 32% to
MSEK 210 (310) corresponding fo an adjusted EBITA margin of
10.4% (14.6). The margin was negatively impacted by lower
volumes in China compared to 2020. Also, constraints in the
supply chain, increased raw material prices and freight costs and
the time lag of the effect from our own price increases had a
negative impact. The margin in 2020 was strong mainly because
of strong growth in the swine market in China.

Net financial items

Financial income and expenses amounted to MSEK -84 (-156). The
financial expenses were on a lower level, foremost impacted by a
lower paid interest rate.

Taxes
Income taxes was MSEK -153 (-120) and the effective tax rate was

23% (22).

Items affecting comparability

During the second quarter 2021, Munters decided on a further
step in the implementation of the strategy, with the aim of
accelerating the digital journey and strengthening the product
position in business area FoodTech, entailing a restructuring
reserve for severance pay, warranty commitments and stock

provision fotaling MSEK -53. The full amount was expensed as
other operating expenses and was recognized as an item affecting
comparability within the alternative performance measures
EBITDA/EBITA/EBIT. The strategy implementation work continued
during the second half of 2021 and additional costs, mainly
consulting costs, were expensed and reported as items affecting
comparability in the business area. In total, business area
FoodTech had strategy-related items affecting comparability of
MSEK -95.

For business area AirTech, work on the strategy implementation,
which was launched in 2020, continued and MSEK -25, was
reported as items affecting comparability during 2021, mainly
linked to consulting costs related to implementation work.

In Other items affecting comparability amounted to MSEK -4
linked fo strategy implementation.

In addition, Munters reported items affecting comparability of
MSEK +63, mainly consisting of a net of a final settlement
regarding a customer claim (Hunters New England Health District),
of MSEK -9, a received insurance compensation linked to a
previous exchange of specific components at a customer site within
the European Data Cenfer business of MSEK +61, a release of
reserves from the discontinued operations in Dison of MSEK +16
that was confirmed no longer needed and MSEK -4 linked to
acquisition activities.

Due to the current pandemic, Munters also had Covid-19-related
items affecting comparability, entailing a net of remediation costs,
risk supplements to employees and received government grants for
e.g. salary payments and social security contributions. These items
amounted to MSEK -2.

Total items affecting comparability thus amounted to MSEK -62
(111).

Investments

Investments in owned tangible assets amounted to MSEK 138
(114). A large portion related to machinery and equipment from
the production units in Sweden, China, Brazil, Italy and Germany.
Investments in leased assets amounted to MSEK 124 (61), and
mainly related to new and extended factory and office premises in
the Netherlands, China, the USA and Japan. Depreciation
amounted to MSEK 228 (221).

Investments in infangible assets excluding goodwill other assets
related to acquisitions amounted to MSEK 204 (103). Investments
mainly related to capitalized development costs in Sweden, Israel
and the US, but also capitalized costs linked to a new global ERP
system that has not yet been put into operation. Amortizations
amounted to MSEK 74 (87).

Goodwill

Goodwill as of December 31, 2021 amounted to MSEK 4,248
(3,952). The increase is a result of currency effects from a weaker
SEK in relation to USD in comparison to last year.

Financial position and liquidity

Munters refinanced the primary loan facility in the second quarter
of 2021 by establishing a new so-alled Term loan of MUSD 165
and a revolving credit facility (RCF) of MEUR 250, both with a final
maturity date of June 2026. The facilities are guaranteed by a
group of six banks and the loans have no mandatory amortization
requirement. The new bank group consists of; Svenska
Handelsbanken AB (publ), BNP Paribas SA Bankfilial Sweden,
Danske bank A/S, Nordea Bank Abp branch Sweden,
Skandinaviska Enskilda Banken AB (publ) and Swedbank AB
(publ). In November, sustainability targets were linked to the
primary financing facilities with the assistance of Nordea as
sustainability coordinator. The loans' sustainability target will
support Munters' efforts to have climate-adapted and socially
sustainable growth.
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The loan agreement contains a financial covenant; group's net
debt in relation to adjusted EBITDA, with some adjustments in
accordance with the loan agreement. The accounting standard for
leasing, IFRS16, does not affect the calculation of the covenant
under the loan agreement, nor does the net pension liability.

Capitalized setup costs in the balance sheet related to the 2021
refinancing amounted to MSEK 22, which will be accrued over
four years.

In addition, Munters also has a reserve facility of MSEK 750 with
maturity in 2023, which is secured by a guarantee from EKN (The
Swedish Export Credit Agency). That facility has the same financial
covenant as the primary loan facility.

Interest-bearing liabilities including liabilities on leased assets
amounted to MSEK 2,750 (2,786) and cash and cash equivalents
amounted to MSEK 674 (970) as of December 31, 2021.

At year-end, the Term loan of MUSD 165 had been fully utilized
and MEUR 87 (40) of the revolving credit facility had been utilized
in EUR, SEK and USD. Available unutilized credit facilities under
the Revolving Credit Facility (RCF MEUR 250) as of December 31,
2021 amounted to EUR 163 million (129). The reserve facility of
MSEK 750 was completely unutilized.

In addition to the main loan facility, there is an outstanding
amount of MSEK 13 (15) in local debt in, among other places,
India.

SIGNIFICANT EVENTS DURING THE YEAR

Continuation of the global pandemic

In 2021, the Covid-19 pandemic continued to affect Munters'
operations, albeit in a mixed way. In some areas, this led to
increased demand, while supply chain constraints caused longer
lead times. Costs increased for raw materials and freight.
Continuous price increases were implemented in 2021, which will
have an effect first during next year due to the extended lead
times. It is expected that supply chain challenges will continue
during the first half of 2022.

Annual General Meeting 2021

The Annual General Meeting of Munters Group AB was held on
Wednesday, May 19, 2021. Due to the coronavirus and in order
to reduce the risk of infection, the Board of Directors decided that
the Meeting should be held only by postal vote on the basis of the
temporary legal rules that applied in 2021. This meant that the
meeting was held without the physical presence of shareholders,
representatives or third parties. The AGM resolved in accordance
with the Nomination Committee's proposal and re-elected board
members Hdkan Buskhe, Helen Fasth Gillstedt, Per Hallius, Magnus
Lindquist, Lena Olving, Kristian Sildeby, Juan Vargues and Anna
Westerberg and Chairman Magnus Lindquist.

At the annual general meeting in May 2021 it was resolved in
accordance with the Board's proposal on the implementation of a
performance based long-term incentive program (“LTIP 2021” or
the “Program”). Previous years long-term incentive programs have
been share based (stock options), however the LTIP 2021 is a cash
based program vesting over a three-year period. The participants
are expected to invest the net payout in Munters shares until
reaching a defined level of investment. The Board of Directors
nominates the CEO and Munters Group Management, and a total
of 62 additional participants has been nominated by the respective
management member. Each group will have max opportunity
based on the participant’s percentage of the current (2021) gross
annual base salary.

The next step in the implementation of the new strategy

In May, as part of the implementation of the strategy, it was
announced that business area FoodTech had completed a strategic
review with the aim of strengthening both the digital area and the
climate control offering. Implementation began in the second
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quarter of 2021. The investment costs are estimated to amount to
approximately MSEK 140, of which approximately MSEK 110 is
estimated to have a cash flow effect. In addition, investments in
fixed assets will amount to an estimated MSEK 20. The positive
effect on adjusted EBITA for the full year 2023 is estimated to
approximately MSEK 70.

Business-related events

During the first quarter of 2021, it was announced that Munters
had signed a cooperation agreement with CTT Systems AB (CTT),
the market leader in aircraft humidification systems, to develop a
new fype of evaporative media with the aim of improving the
efficiency and performance of CTT's humidifiers for aircraft. A
significantly higher humidity is a requirement to create optimal
working and flight conditions for the flight crew and their
passengers.

In July, it was announced that Munters had reached the next level
of dehumidification in the form of DSS Pro, an evolutionary step
forward from market leader DSS. DSS Pro is suitable for indoor or
outdoor installation and is equipped with Munters' new AirPro
enclosure. This new housing offers significantly improved
durability, reduced air leakage and lower energy consumption.

In September, it was announced that Munters had signed a
strategic turnkey contract to design and build a Scandinavian
lithium battery lab, yet another confirmation of Munters' position as
a leading supplier fo lithium battery manufacturers. The agreement
means that Munters will design and build a full-scale laboratory for
lithium batteries in Scandinavia.

An important selection criterion for the customer was Munters'
ability to design the facility in combination with the expertise to
ensure the efficient construction of the construction. The project will
be delivered over six months, the order value amounts to
approximately MSEK 83.5.

During the year, management also decided that Munters will
reach the goal of net zero emissions from operations by 2030.
Munters has for a long time focused on reducing climate impact
and improving its own energy and resource efficiency.

Nomination Committee for the Annual General Meeting 2022
In October, the Nomination Committee of Munters Group AB was
appointed. Magnus Fernstrdm, FAM AB, Chairman of the
Nomination Committee, Jan Dworsky, Swedbank Robur Funds,
Mats Larsson, First Swedish National Pension Fund and Jonathan
Schénbéck, Odin Fund Management. Prior fo the Annual General
Meeting 2022, the Nomination Committee shall submit proposals
for the Chairman of the Annual General Meeting, the Board of
Directors, The Chairman of the Board, auditor, Board fees with a
division between the Chairman and other members and
remuneration for committee work, fees to the company's auditor
and, if necessary, proposals for changes to the Nomination
Committee instruction.

Changes in the Group Management team

In February, Stefan Aspman, former Head of Business Control and
Performance Management at Sandvik Coromant, Product
Management and R&D, took over as Head of Commercial
Excellence. Stefan Aspman reports to CEO Klas Forsstrém and is
part of Munters management team.

In April, it was announced that Peter Gisel-Ekdahl, Business Area
Manager for AirTech, had taken on a new role outside the Group.
Klas Forsstrém, President and CEO, took on the responsibility of
AirTech, in addition to his current role, to ensure future growth
plans and continued focus on the implementation of the strategy.

In July, it was announced that Sofia Gellar, Group Vice President
HR, had taken on a new role outside Munters as Chief Officer HR
at H2 Green Steel. In October, it was announced that Grete
Solvang Stoltz, Senior Vice President Human Resources and

Sustainability at LKAB, had been appointed new Group Vice



President HR and Sustainability at Munters during January 2022,
and will thus be part of the management team. Grete Solvang
Stoltz has extensive experience in running global strategic
programs with a focus on corporate culture, organizational
development and sustainable development.

Munters moves to Nasdaq Stockholm's Large Cap

In December, Munters announced that the company will be moved
to Nasdaq Stockholm's Large Cap segment. The Large Cap
segment includes companies with a market capitalization of over
EUR 1 billion.

FINANCIAL INSTRUMENTS

The presence of financial instruments in the Group, in addition to
those arising from operating activities, consists of interestbearing
bank borrowing and currency derivatives. Further information on
financial instruments can be found in Notes 3, 19 and 20.

RESEARCH AND DEVELOPMENT

Research and development costs amounted to MSEK 162 (186),
corresponding to 2.5% (2.7) of net sales. Capitalization of
infernally generated intangible assets amounted to MSEK 118
(80). Activities in the field include research collaborations,
technology and product development and product ownership.

To ensure sustainable value creation, innovation, development
and product launches are balanced. A clear trend has been to
focus on digitization and smarter products, which will create great
opportunities in both business areas. Sustainability and energy
efficiency are something Munters considers very important, and a
large part of our research resources are used for the development
of new technologies in these areas.

EMPLOYEES
At the end of the year, the number of permanent fulltime
equivalents was 3,315 (3,214). The increase was linked to
investment in research and development, staff in factories and a
strengthening of the company's group corporate functions. Staff
turnover was 18% (17). The average age was 43 years (43). The
proportion of women was 22% (22).

For remuneration to senior executives as well as adopted
remuneration guidelines for these remuneration see Note 31.

SIGNIFICANT RISKS & UNCERTAINTIES

Munters’ significant risks and uncertainties can be divided into four
categories: strategic, operational, regulatory and financial. These
are both general risks, which depend on the political and
macroeconomic developments, and specific risks, which are
directly related to the Group's operations. Some risks lie beyond
Munters’ direct control, while others can be controlled.
Sustainability risks are fully integrated into the framework. A risk
assessment is performed annually for the purpose of identifying
and remedying the most important risks. Munters’ primary risks are
defined as the company’s most important identified risks and are
presented on the pages 54-58 of this report.

In 2021, the Covid-19 pandemic continued to affect Munters'
operations, albeit in a mixed way. In some areas, this led to
increased demand, while supply chain constraints caused longer
lead times. Costs increased for raw materials and freight.
Continuous price increases were implemented in 2021, which will
have an effect first during next year due to the extended lead
times. It is expected that supply chain challenges will continue
during the first half of 2022.

Financial risks mainly consist of currency, inferest rate and
financing risks. The continued development of the global economy
including changes in interest rates and currencies are a factor of
uncertainty for the future earnings development. A more detailed

description of the business financial risks and how these are
controlled and managed can be found in Note 3.

PARENT COMPANY

The parent company has no sales of goods and services to external
customers. Cash and cash equivalents at the end of the year
amounted to MSEK O (62). At the end of the year, the parent
company had five permanent employees, three men and two
women.

SHARE CAPITAL AND OWNERSHIP IN MUNTERS
GROUP AB

The share capital SEK 5,533,735 consists of 184,457,817
shares, of which 2,883,300 were in own custody, with a quota
value of SEK 0.03 per share, which represents 1.6%. The shares in
Munters Group AB are listed on Nasdaq Stockholm under the
name MTRS. Munters Group AB's ten largest shareholders hold a
total of 71.0% (70.1) of the number of outstanding shares. Of
these, as of December 31, 2021, FAM AB holds 27.8% (26.0).
No other shareholder holds, directly or indirectly, more than ten
per cent of the shares in Munters Group AB.

PROPOSAL ON DISTRIBUTION OF DIVIDEND

At the disposal of the Annual General Meeting are the following
earnings; SEK 4,016,393,307. The Board of Directors of Munters
Group AB proposes that the Annual General Meeting 2022
resolves that a dividend of SEK 0.85 be paid for 2021, implying
MSEK 157 and that other refained earnings amounting to MSEK
3,860 be carried forward.

PROVISIONS IN ARTICLES OF ASSOCIATION

The Annual General Meeting is charged with appointing and
dismiss Board members. The Annual General Meeting decides on
changes to the Articles of Association.

GUIDELINES FOR REMUNERATION TO SENIOR
EXECUTIVES

The guidelines for remuneration to senior executives that has
applied in 2021 are shown in Note 31. The company’s auditors
have reviewed that the guidelines decided by the Annual General
Meeting have been followed. The Board of Directors proposes that
the 2022 annual general meeting resolve on guidelines for the
remuneration of senior executives fo be in force until further notice,
pursuant fo the following.

The group of executives encompassed by the guidelines
comprises the CEO and other members of the Group Management.
The guidelines also encompass any remuneration to Board
members, other than Board fees. The guidelines shall apply to
remuneration agreed, and amendments fo remuneration already
agreed, after adoption of the guidelines by the 2021 annual
general meeting. The guidelines do not apply fo any remuneration
resolved by the general meeting.

The guidelines’ promotion of the company’s business strategy,
long-term interests and sustainability

Munters business strategy is to be a global leader in energy
efficient and sustainable climate solutions. Our solutions enable
energy-efficient production processes with reduced carbon dioxide
emissions for our customers. Using innovative technologies,
Munters creates the perfect climate for demanding and
sophisticated industrial applications and processes, of which the
largest segments are food, pharmaceuticals, and agriculture.
Munters conducts operations in two business areas:

e AirTech is a global leader in energy-efficient air treatment for
industrial and commercial fields of application.

e FoodTech is one of the world’s leading suppliers of
innovative and energy-efficient climate systems for livestock
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farming and greenhouses, as well as software for controlling
and optimizing the entire food production value chain.

For further information regarding Munters business strategy, see
Munters website (https://www.munters.com/en/aboutus/munters-

in-short/).

A prerequisite for the successful implementation of Munters
business strategy and safeguarding of the company’s long-term
inferests, including its sustainability, as well as delivery on the
ambitions the company has, is that the company is able to recruit
and refain qualified personnel. In order to do so, Munters must be
able to offer a competitive total remuneration based on market
terms, which these guidelines enable.

Munters has implemented long-term share-related incentive
programs in 2017-2020, in which some senior executives have
had the opportunity to participate. These programs have been
resolved by each general meeting and are therefore excluded from
these guidelines. For information regarding performance criteria,
terms and conditions, and costs for these programs, see the Board
of Directors’ complete proposal for each general meeting on
Munters website and in Munters annual report.

Variable cash remuneration covered by these guidelines shall
aim to promote the company’s business strategy and long-term
interests, including its sustainability.

Types of remuneration, etc.

The remuneration shall be on market terms and may consist of the
following components: fixed annual cash salary, variable cash
salary, pension and other benefits. Additionally, the general
meeting may, irrespective of these guidelines, resolve on, for
example, share and share price-related remuneration.

Fixed cash salary

The fixed cash salary shall reflect the demands and responsibility
that the position entails as well as individual performance. The
fixed cash salary shall be revised annually.

Variable cash salary

Variable cash salary may consist of annual variable cash salary
and / or long-term variable cash salary. The annual variable cash
salary shall be maximized to 100 per cent of the fixed annual cash
salary for the CEO and 70 per cent of the fixed annual cash salary
for other members of the Group Management. The satisfaction of
criteria for awarding variable cash salary shall be measured over
a period of one year.

The annual variable cash salary shall be linked to predetermined
and measurable financial criteria, such as operating result and
working capital. By linking the remuneration of the senior
executives to the company’s earnings and financing of its
operating activities, the criteria promote the implementation of the
company’s business strategy and long-term interests, including its
sustainability. Furthermore, the criteria for variable cash salary
shall be designed so that they do not encourage excessive risk
taking.

The long-term variable cash salary shall be awarded after one,
two, and three years, respectively, and shall be maximized fo a
total of 50 per cent of the annual fixed cash salary for the CEO,
and 45 per cent of the annual fixed cash salary for other members
of Group Management, distributed pro-rata over the three years.
The satisfaction of criteria for pay out of long-term variable cash
salary shall be measured during a one-, two- and three-year
period, respectively, before pay out.

The long-term variable cash salary shall be linked to
predetermined and measurable financial criteria (weighting 70 per
cent) and noninancial criteria (weighting 30 per cent). The
financial criteria may consist of, for example, adjusted EBITA and
Operating Working Capital and the non-financial criteria may
consist of, for example, weighted sustainability goals (such as the
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share of renewable electricity in the Group's production facilities,
the share of female leaders within the Group, and service growth
within business area AirTech). By linking the remuneration of the
senior executives to the company’s earnings, financing of day-to-
day operations, and sustainability, the criteria promote the
implementation of the company'’s business strategy and long-term
interests, including its sustainability. The criteria for long-term
variable cash salary shall be designed so that they do not
encourage excessive risk-taking.

A cerfain part of the net amount after tax of paid out as long-term
variable cash salary is expected to be invested in Munters shares,
according fo the share ownership policy which the Board has
adopted. The entire net amount after tax is expected to be invested
in Munters shares until the holding in value corresponds to 200 per
cent of the gross annual fixed cash salary for the CEO and 100
per cent of the gross annual fixed cash salary for other members of
Group Management. When such a holding has been achieved,
half of the net amount after tax is expected to be invested in
Munters shares.

To which extent the criteria for awarding variable cash salary
have been satisfied shall be evaluated when the measurement
period has ended. The Board of Directors is responsible for the
evaluation so far as it concerns variable cash salary to the CEO.
The Remuneration Committee is responsible for the evaluation so
far as it concerns variable cash salary to other members of the
Group Management. For financial objectives, the evaluation shall
be based on the latest financial information made public by the
company.

Terms and conditions for both annual variable cash salary and
long-term variable cash salary shall be designed so that the Board
of Directors, if exceptional economic circumstances prevail, has the
option of limiting or refraining from payment if such a measure is
considered reasonable.

Additional variable cash remuneration may be awarded in
extraordinary circumstances, provided that such extraordinary
arrangements are limited in time and only made on an individual
basis, either for the purpose of recruiting or retaining executives, or
as remuneration for extraordinary performance beyond the
individual’s ordinary tasks. Such remuneration may not exceed an
amount corresponding to 50 per cent of the fixed annual cash
salary and shall not be paid more than once per year and per
individual. Resolution on such remuneration shall be made by the
Board of Directors based on a proposal from the Compensation
Committee.

Pension

For the CEO, pension benefits, including health insurance, shall be
defined contribution. Variable cash salary shall not qualify for
pension benefits. Pension contributions for defined contribution
pension shall amount to not more than 35 per cent of the fixed
annual cash salary.

For other members of the Group Management, pension benefits,
including health insurance, shall be defined contribution unless the
executive concerned is subject to defined benefit pension under
mandatory collective agreement provisions. Variable cash salary
shall qualify for pension benefits to the extent required by
mandatory collective agreement provisions applicable to the
executive. Pension contributions for defined contribution pension
shall amount to not more than 35 per cent of the fixed annual cash
salary.

Other benefits and compensation

Other compensation may consist of other benefits that are
customary and in line with market terms, such as medical
insurance, life insurance and company cars, which shall not
constitute a significant part of the total remuneration. Such benefits
may amount to not more than 10 per cent of the fixed annual cash
salary. For employments governed by rules other than Swedish,



pension benefits and other benefits may be duly adjusted for
compliance with mandatory rules or established local practice,
taking into account, to the extent possible, the overall purpose of
these guidelines.

Consultancy fee to Board members

In specific cases, and for a limited time, Munters Board members
elected by the general meeting may be able to be remunerated for
services within their respective areas of expertise, which does not
constitute board work. For these services (including services
performed by a Board member wholly-owned company), a fee on
market terms can be paid, provided that such services contribute to
the implementation of Munters business strategy and safeguarding
of Munters longterm interests, including its sustainability. Such
consultancy fee may, for each Board member, in no case exceed
one year's Board fee.

Termination of employment

Fixed cash salary during the notice period and severance pay, as
well as remuneration for any non-compete restrictions, shall in total
not exceed an amount corresponding to the fixed cash salary for
two years for the CEO and 18 months for other members of the
Group Management. Severance pay shall not be paid if notice of
termination of employment is made by the CEO and other
members of the Group Management. The notice period between
the company and the CEO, and other members of the Group
Management, shall not exceed 6 months.

Remuneration for any non-compete restrictions shall compensate
for any loss of income and shall only be paid for such period as
the former executive does not have the right to severance pay. The
remuneration shall amount to not more than 60 per cent of the
fixed annual cash salary at the time of termination of employment,
unless otherwise provided by mandatory collective agreement
provisions, and shall be payable during the period subject to the
non-compete restriction, which shall not exceed 12 months after
termination of employment.

Salary and employment conditions for employees

In the preparation of the Board of Directors’ proposal for these
remuneration guidelines, salary and employment conditions for
employees of the company and the group’s Swedish operation
have been taken info account by including information on the
employees’ total remuneration, the components of the remuneration
and increase and growth rate over time, in the Compensation
Committee’s and the Board of Directors’ basis of decision when
evaluating whether the guidelines and the limitations set out herein
are reasonable. In the company, i.e. in Munters Group AB, there
are only four employees (all are senior executives).

Preparation and decision-making process

The Board of Directors has established a Compensation
Comnmittee. The committee’s tasks include, among other things,
preparing the Board of Directors’ decision to propose guidelines
for remuneration to senior executives. The Board of Directors shall
prepare a proposal for new guidelines at least every fourth year
and submit the proposal to the annual general meeting. The
guidelines shall be in force until new guidelines are adopted by the

general meeting. The Compensation Committee shall also monitor
and evaluate programs for variable remuneration for the Group
Management, the application of the guidelines for remuneration to
senior executives as well as the current remuneration structures and
compensation levels in the company. The CEO and other members
of the Group Management do not participate in the Board of
Directors’ processing of and resolutions regarding remuneration-
related matters in so far as they are affected by such matters.
Remuneration to the CEQ is prepared by the Compensation
Committee and decided by the Board of Directors. Remuneration to
other members of the Group Management is prepared by the CEO
and decided by the Compensation Committee.

Derogation from the guidelines

The Board of Directors may temporarily resolve to derogate from
the guidelines resolved by the general meeting, in whole or in part,
if in a specific case there is special cause for the derogation and a
derogation is necessary to serve the company’s long-term interests,
including its sustainability, or to ensure the company’s financial
viability. As stated above, the Compensation Committee’s tasks
include preparing the Board of Directors’ resolutions in
remuneration-related matters, which includes preparing any
resolutions to derogate from the guidelines.

SIGNIFICANT EVENTS AFTER PERIOD END AND

FUTURE OUTLOOK

In January 2022, it was announced that Munters has acquired
EDPAC, an Irish manufacturer of cooling equipment for data
centers and air treatment systems, with a preliminary purchase
price of MEUR 29, corresponding to approximately MSEK 300.
The acquisition is part of Munters' strategy to grow in the
prioritized data center segment. EDPAC reported net sales
amounting to MEUR 17 and adjusted EBITDA of MEUR 1.7 for the
fiscal year ended April 2021. See further information about the
acquisition in Note 34.

CORPORATE GOVERNANCE REPORT AND
SUSTAINABILITY REPORT

Munters Group AB has chosen fo prepare the Corporate
Governance Report and Sustainability Report as a separate
document from the Annual Report. The Corporate Governance
Report is outlined on Pages 62-69 and the Sustainability Report on
Pages 44-49. The sustainability report now also includes Munters
taxonomy report. For descriptions of risks and controls in
conjunction with preparation of the consolidated accounts, refer to
the Corporate Governance Report.

FINANCIAL STATEMENTS AND NOTES

The Group's income and financial position in other respects are
presented in the following statements of comprehensive income,
financial position, cash flows and changes in equity, as well as in
the Notes. The Parent Company’s income and financial position in
other respects are presented in the following income statement and
balance sheet, statement of changes in equity, cash flow statement
and notes. All amounts are in millions of Swedish kronor (MSEK)
unless otherwise specified.
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STATEMENT OF COMPREHENSIVE INCOME

GROUP

Amounts in MSEK Note 2021 2020
Net sales 4,6 7,348 7,015
Cost of goods sold 4,994 4,665
Gross profit/loss 2,354 2,350
Other operating income 7 90 46
Selling expenses -844 -818
Administrative costs -556 -538
Research and development costs -162 -186
Other operating expenses 7 -129 -148
Earnings before interest and tax (EBIT) 567,89 753 707
Financial income 10 2 1
Financial expenses 10 -86 -157
Profit/Loss after financial items 668 552
Tax 11 -153 -120
Net income for the year from continuing operation 515 432
Net income from discontinued operation 9 - -6
Net income for the year 515 426
Attributable to Parent Company shareholders 513 420
Attributable to non-controlling interests 3 6
Earnings per share for net income from continuing operation attributable to the ordinary equity holders of the company:

Earnings per share before dilution, SEK 2.81 2.35
Earnings per share after dilution, SEK 2.81 2.35
Earnings per share for net income attributable to the ordinary equity holders of the company:

Earnings per share before dilution, SEK 21 2.81 2.32
Earnings per share after dilution, SEK 21 2.81 2.32
Other comprehensive income

Other comprehensive income that may be reclassified to profit or loss in subsequent periods:

Exchange-rate differences on translation of foreign operations 268 -325
Other comprehensive income not to be reclassified to profit or loss in subsequent periods:

Actuarial gains and losses on defined-benefit pension obligations, incl. payroll tax 24 -3 -7
Income tax effect on other comprehensive income not to be reclassified to profit or loss in subsequent periods 1 -0 1
Other comprehensive income, net after tax 264 -331
Comprehensive income for the year 779 95
Attributable to Parent Company shareholders 779 91
Attributable to non-controlling interests 1 4
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STATEMENT OF FINANCIAL POSITION

GROUP

Amounts in MSEK Note 2021 2020
ASSETS

NON-CURRENT ASSETS

Goodwill 8,15 4,248 3,952
Patents, licenses, brands, and similar rights 8, 14,15 1,586 1,356
Buildings and land 8,13 239 209
Plant and machinery 8,13 469 467
Equipment, tools, fixtures, and fittings 8,13 185 161
Construction in progress 13 78 41
Other financial assets 19 20 19
Deferred tax assets Il 278 246
Total non-current assets 7,103 6,451
CURRENT ASSETS

Raw materials and consumables 8 532 350
Products in process 8 170 118
Finished products and goods for resale 8 347 215
Projects in progress 11 3
Advances to suppliers 12 5
Accounts receivable 3,17,19 1,394 935
Prepaid expenses and accrued income 18 368 376
Derivative instruments 19 1

Current tax assets 52 55
Other receivables 19 78 96
Cash and cash equivalents 19 674 970
Total current assets 3,639 3,123
TOTAL ASSETS 10,742 9,574
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STATEMENT OF FINANCIAL POSITION

GROUP

Amounts in MSEK Note 2021 2020
EQUITY AND LIABILITIES

EQUITY

Attributable to Parent Company shareholders 23

Share capital 6 6
Other capital contributions 5,144 5,144
Reserves 610 341
Profit brought forward -1,401 -1,745
Total shareholders’ equity atiributable to equity holders of the Parent Company 4,360 3,746
Non-controlling interests 3 5
Total equity 4,363 3,751
NON-CURRENT LIABILITIES

Interest-bearing liabilities 19, 20 2,636 2,690
Provisions for pensions and similar commitments 24 324 299
Other provisions 25 41 38
Other liabilities 19 140 132
Deferred tax liabilities 1 405 371
Total non-current liabilities 3,546 3,525
CURRENT LIABILITIES

Interest-bearing liabilities 19, 20 114 97
Advances from customers 4 648 509
Accounts payable 19 771 529
Accrued expenses and deferred income 26 998 742
Derivative instruments 19 2
Current tax liabilities 40 52
Other liabilities 19 100 111
Provisions for pensions and similar commitments 24 9 10
Other provisions 25 153 248
Total current liabilities 2,833 2,299
TOTAL EQUITY AND LIABILITIES 10,742 9,574
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STATEMENT OF CHANGES IN EQUITY

Attributable to Parent Company shareholders

Other

chits capital Trans- Profit Non-

Share contri- lation brought controlling Total
Amounts in MSEK capital butions reserve forward Total interests equity
Opening balance, January 1, 2021 [} 5,144 341 -1,745 3,746 5 3,751
Changes in equity, 2021
Income for the year - = 513 513 3 515
Other comprehensive income, net after tax 270 4 266 2 264
Total comprehensive income for the period - 270 509 779 1 779
Transactions with owners in their capacity as owners:
Exercised share option program 40 40 40
Change in non controlling interest 0 -0 1 -1
Put/call option related to non controlling interests 4 4 -4
Dividends paid -127 -127 2 -129
Repurchase of shares -69 -69 69
Share option plan, including deferred tax **) -5 5 -5
Other 1 1 1
Total transactions with owners - - = -165 -165 -3 -168
Closing balance, December 31, 2021 [ 5,144 610 -1,401 4,360 3 4,363
Opening balance, January 1, 2020 6 5,083 664 2,125 3,628 -0 3,627
Changes in equity, 2020
Income for the year 420 420 6 426
Other comprehensive income, net after tax -324 -6 -329 -1 -331
Total comprehensive income for the period - - -324 415 91 4 95
Transactions with owners in their capacity as owners:
Issue of warrants *) 0 61 61 61
Change in non controlling interest 1 -1 1 0
Put/call option related to non controlling interests -4 4 -4
Repurchase of shares -43 -43 -43
Share option plan, including deferred tax **) 14 14 14
Total transactions with owners 61 - -34 27 1 28
Closing balance, December 31, 2020 [ 5,144 341 -1,745 3,746 5 3,751
*) whereof warrant issue cost, KSEK - (250).
**) whereof deferred tax, MSEK -6 (7).
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STATEMENT OF CASH FLOWS

GROUP

Amounts in MSEK Note 2021 2020
OPERATING ACTIVITIES

Earnings before interest and tax (EBIT), including discontinued operation 753 701
Reversal of non-cash items:

Depreciation, amortization, and impairments 303 308
Other profit/loss items not affecting liquidity 16 20
Change in provisions:

Provisions 97 -1
Cash flow before interest and tax 974 1,029
Paid financial items 99 -151
Taxes paid -181 -102
Cash flow from operating activites before changes in working capital 694 776
Cash flow from changes in working capital:

Changes in accounts receivable 253 110
Changes in inventory 316 4
Changes in accrued income 49 -103
Changes in accounts payable 204 15
Changes in advances from customer 96 184
Cashflow from operating working capital -220 210
Changes in other receivables and liabilites 45 27
Cash flow from changes in working capital -175 183
Cash flow from operating activities 519 959
INVESTING ACTIVITIES

Business acquisitions 12 9
Sales of tangible assets 2 14
Sales of intangible assets - 2
Investment in tangible assets 13 -138 -114
Investment in intangible assets 14 204 -103
Cash flow from investing activities -341 -209
FINANCING ACTIVITIES

Issue of warrants 23 61
Exercised share options 40

Loans raised 20 2,311 329
Amortization of loans 20 2,550 698
Repayment of lease liabilities 20 -105 -112
Repurchase of shares 23 69 -43
Dividends paid 23 127

Dividend paid to non-controlling inferests 2 -
Cash flow from financing activities -503 -463
Cash flow for the year 324 287
Cash and cash equivalents at January 1 970 722
Exchange-rate differences in cash and cash equivalents 28 -38
Cash and cash equivalents at December 31 19 674 970

Interest received totaled MSEK 2 (1). Interest paid totaled MSEK -112 (-144).

84 | MUNTERS | ANNUAL AND SUSTAINABILITY REPORT 2021



INCOME STATEMENT

PARENT COMPANY

Amounts in MSEK Note 2021 2020
Net sales

Gross profit/loss - -
Administrative costs -12 22
Other operating expenses 11 -5
Earnings before interest and tax (EBIT) -0 -27
Financial expenses 10 1 -0
Profit/Loss after financial items -1 -28
Group contributions 8 23
Profit/Loss before tax 7 -5
Tax 11 1 2
Income for the year 8 -3
OTHER COMPREHENSIVE INCOME

Amounts in MSEK Note 2021 2020
Profit/Loss for the year 8 3
Other comprehensive income, net after tax

Comprehensive income for the year 8 -3
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BALANCE SHEET

PARENT COMPANY

Amounts in MSEK Note 2021 2020
ASSETS

NON-CURRENT ASSETS

Participations in subsidiaries 16 4,094 4,099
Deferred tax assets 5 4
Total non-current assets 4,100 4,104
CURRENT ASSETS

Prepaid expenses and accrued income 18 1 0
Current tax assets 1 1
Receivables from subsidiaries 13 27
Cash and cash equivalents 0 62
Total current assets 15 90
TOTAL ASSETS 4,115 4,194
EQUITY AND LIABILITIES

EQUITY 23

Restricted equity

Share capital 6 6
Unrestricted equity

Share premium reserve 4,136 4,136
Other capital contributions 18 18
Profit brought forward -146 14
Income for the year 8 -3
Total equity 4,022 4171
NON-CURRENT LIABILITIES

Provisions for pensions and similar commitments 2 1
Total non-current liabilities 2 1
CURRENT LIABILITIES

Accounts payable 3 1
Accrued expenses and deferred income 26 18 21
Liabilities to subsidiaries 65 0
Other liabilities 4

Total current liabilities 91 22
TOTAL EQUITY AND LIABILITIES 4,115 4,194
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CHANGES IN EQUITY

PARENT COMPANY sz
equity Unrestricted equity
Share Profit
Share premium Other capital brought  Income for
Amounts in MSEK capital reserve contributions forward the year Total
Opening balance January 1, 2021 6 4,136 18 14 -3 4,171
Changes in equity, 2021
Income for the year - 8 8
Total comprehensive income for the period
Exercised share option program 40 40
To be carried forward 3 3 -
Dividends paid -127 -127
Repurchase of shares 69 -69
Share option plan, including deferred tax **) - 0 - 0
- -160 3 -157

Closing balance, December 31, 2021 6 4,136 18 -146 8 4,022
Opening balance January 1, 2020 6 4,074 18 4 -1 4,139
Changes in equity, 2020
Income for the year o 3 3
Total comprehensive income for the period
Issue of warrants *) 0 61 61
To be carried forward -1 1
Repurchase of shares -43 -43
Share option plan, including deferred tax **) - - 17 - 17

61 - -27 1 35
Closing balance, December 31, 2020 4,136 18 14 -3 4,171
*) whereof warrant issue cost, KSEK - (250).
**) whereof deferred tax, MSEK -0 (2).
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CASH FLOW

PARENT COMPANY

Amounts in MSEK Note 2021 2020
OPERATING ACTIVITIES

Profit/Loss after financial items = 28
Profit/loss items not affecting liquidity 6 -3
Taxes paid -1 -1
Cash flow from operating activities before changes in working capital 5 32
Cash flow from changes in working capital 3 7
Cash flow from operating activities 7 -25
FINANCING ACTIVITIES

Issue of warrants 61
Exercised share options 40

Group contributions 22 41
Loans raised from subsidiaries 65 -0
Repurchase of shares 23 -69 -43
Dividends paid 23 127

Cash flow from financing activities -70 59
Cash flow for the year -62 34
Cash and cash equivalents at January 1 62 28
Cash and cash equivalents at December 31 0 62
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NOTES
NOTE 1 ACCOUNTING POLICIES

Munters Group AB, corp. reg. no. 556819-2321, is a Swedish
public limited company registered in Sweden with its registered
office in Stockholm, Sweden. This Annual Report and Consolidated
Accounts were signed by the Board of Directors for Munters Group
AB on February 26, 2022, and approved for release by the Board
on the same date. The income statements and balance sheets for
the Parent Company and the Group published in the Annual Report
and Consolidated Accounts is to be adopted by the Annual
General Meeting on May 18, 2022. The most important
accounting policies applied in preparing the financial reports are
reported below. In general, the same principles applies for both
the Parent Company as for the Group. The extent to which the
Parent Company’s accounting policies differ from those of the
Group, or to which it was deemed important to explain the
principle applied in the Parent Company, is indicated under a
separate heading at the end of this Note.

BASIS OF PREPARATION

The Consolidated Accounts were prepared in accordance with
International Financial Reporting Standards (IFRS) as adopted by
the EU, the Swedish Annual Accounts Act and the Swedish
Financial Reporting Board's recommendation RFR 1 —
Supplementary Accounting Rules for Corporate Groups. The Parent
Company’s Annual Report has been prepared in accordance with
the Annual Accounts Act and with the application of the Swedish
Financial Reporting Board's recommendation RFR 2 — Accounting
for Legal Entities. IFRS rules for measurement and disclosure are
thus applied, with the exception of the deviations indicated in the
section fitled Accounting Policies of the Parent Company.

Basis for assessment

The Consolidated Accounts are based on historical acquisition
costs with the exception of financial derivatives, acquisition options
and purchase considerations that are valued at fair value.

New and amended IFRS applied by the Group from January 1,
2021

The Group applies the following new and amended standard for
the first time as of January 1, 2022;

e IFRIC Agenda decision, Configuration or Customization Costs
in a Cloud Computing Arrangement (IAS 38).

When it comes to accounting for expenses related to software-as-a-
service (Saa$S), where the software, unlike a traditional model, is
not transferred to the customer but is instead installed behind the
supplier's firewall and thus controlled by the supplier, IFRIC has
during the year established two agenda decisions that clarify how
accounting should be done, both for expenses related to access to
the supplier's software and also for expenses for configuration and
customization.

In the first agenda decision, IFRIC considered whether the
expense for accessing software through the cloud should be
recognized as an infangible asset, lease asset or in the income
statement as an expense. The outcome was that the agreement is
normally a service agreement and that the expense should thus be
recognized as a cost in the same period as the company receives
access to the software. In the second agenda decision, IFRIC
considered how companies should report expenses for
configuration and customization of the software. The outcome was
that companies often cannot account for an intangible asset
because the customer does not control software that is configured
or adapted and the services thus do not create a separate
intangible asset, however there are exceptions.

Munters has during the year entered into a SaaS agreement with
adaptation and configuration where the maijority of these costs will
need to be recognized as costs as they are carried out, which will
be in the years 2022 and 2023.

None of the other changes related to new and changed
standards have had any impact on any reported amounts and are
not expected to have a material impact on future periods.

New and amended IFRS that have not started being applied

A number of new standards and inferpretations enter into force for
the financial year beginning after 1 January 2021 and have not
been applied to the preparation of this financial report. None of
these new IFRS or IFRIC changes are expected to have a significant
impact on the Group's financial statements.

BASIS FOR CONSOLIDATION

The Consolidated Accounts encompass Munters Group AB (the
Parent Company) and its subsidiaries. Subsidiaries are all
companies over which the Group has a controlling influence. The
Group has controlling influence over a company when it is
exposed to, or has the right to, variable returns from its holdings in
the company and can impact the returns through its controlling
influence in the company. Subsidiaries are included in the
Consolidated Accounts as of the date on which controlling
influence was transferred to the Group. They are excluded from the
Consolidated Accounts as of the date on which controlling
influence ceases.

The financial statements for the Parent Company and its
subsidiaries included in the Consolidated Accounts refer to the
same period and have been prepared in accordance with the
accounting policies that apply to the Group. All intra-group
transactions, revenues, costs, gains, or losses that arise in
transactions between companies included in the Consolidated
Accounts have been wholly eliminated.

Business acquisitions

The Group assesses for each transaction whether a business
combination or an asset acquisition exists. A business combination
exists when the entity acquires controlling influence over a
business/businesses. A business consists of activities and assets,
which at the minimum consist of inputs and substantial processes
that can produce goods or services to customers to provide returns
in the ordinary business.

For transactions where essentially the fair value of the acquired
assets consists of an asset or a group of similar assefs, a simplified
assessment is recognized as an asset acquisition. The choice to use
the simplified assessment is applied transaction by transaction.

The Consolidated Accounts have been prepared using
application of the acquisition method, which involves eliminating
the acquisition cost of shares in subsidiaries against their equity at
the time of acquisition. Transaction costs related to acquisitions are
not included in the acquisition cost, but are expensed on an
ongoing basis. The equity acquired in the subsidiaries is
established using a market-based evaluation of assets, liabilities
and contingent liabilities at the time of acquisition. The Group's
equity thus includes only that part of the subsidiaries’ equity that
arose after the time of acquisition. In the event of business
combinations where the sum of (i) the acquisition cost of shares in
subsidiaries; (i) the value of holdings without controlling influence;
and (iii) the fair value of previous holdings exceeds the fair value
at the time of acquisition as regards the Group's share of the
identifiable net assets required, the difference is recognized as
goodwill. A potential negative difference — negative goodwill — is
recognized as income immediately after being established.

The useful life of each individual intangible asset is established
and then amortized over the established useful life. If the useful life
is deemed indefinite, no amortization is recognized. An assessment
that causes the useful life of an intangible asset to become
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indefinite takes all the relevant circumstances into account and is
based on the premise that there is no predictable maximum time
limit for the net cash flow generated by the asset. The useful life of
goodwill is assumed to be indefinite and goodwill is not amortized.

If the initial recognition of a business combination is incomplete
at the end of the reporting period when the business combination
took place, the amounts for items where recognition is incomplete
is recognized on a preliminary basis. These preliminary amounts
can be adjusted during the evaluation period, or additional assets
or liabilities can be recognized, to reflect new information
obtained about the facts and conditions that existed as of the time
of acquisition, and would have impacted the recognized amounts
at that time if the information had been available.

Contingent considerations are classified as financial liabilities
and re-evaluated every period fo fair value. Re-evaluation profits
and losses, if any, are recognized in income for the year. If the
business combination is carried out in several steps, the previous
equity shares in the acquired company are re-evaluated to their fair
values at the time of acquisition. Any resulting profit or loss arising
out of the re-evaluation is recognized in income for the year.

Munters has call options and has issued put options regarding
non-controlling participations, which were agreed on in
conjunction with the business combination. Depending on the
conditions in the options as well as in the shareholder agreements,
each of the options are classified and recognized based on one of
the two following principles:

* In the event the conditions are deemed to mean that all
economic benefits and disadvantages accrue fo Munters right
from the time of acquisition, no non-controlling inferest is
recognized but a liability equivalent to the fair value of the
future redemption price, on the other hand, is; changes in
value attributable fo the liability are recognized over the
income statement. At 31 December 2021, Munters recognizes
no options based on this principle.

e In the event the conditions in the put/call options are not
deemed to mean that all financial benefits and disadvantages
accrue fo Munters as of the time of acquisition, Munters
recognizes non-controlling participation initially and allocates
this part of the income. The Group also recognizes a liability
corresponding to the discounted expected redemption price for
the options whereupon non-controlling participations
attributable to the options are eliminated. The difference
between liabilities for the options and the non-controlling
participations to which the options refer is recognized directly
in equity and disclosed separately from other changes in
equity. The dissolution of the discounting effect is also therefore
directly recognized against equity. Munters recognized the
option attributable to MTech Systems in the US based on this
principle.

Non-controlling interests

In the event of acquisitions under one hundred per cent but where
controlling influence is achieved, non-controlling interest is
determined either as a proportional share of fair value on
identifiable net assets excluding goodwill, or at fair value. This
choice of principle is made for each individual business
combination.

Non-controlling interests are recognized as individual items in
the Group’s equity. The Group's earnings and each component in
other comprehensive income are affributable fo the Parent
Company’s owners and to non-controlling interests. Losses
attributable to non-controlling interests, if any, are also recognized
if it means that the share is negative. Transactions with non-
controlling interests that do not lead to loss of control are
recognized as equity transactions (i.e. as transactions with owners
in their role as owners). A change in holdings is recognized
through an adjustment of the recognized values for controlling and
non-controlling interests so that they reflect the changes in their
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relative interests in the subsidiary. Upon acquisition from non-
controlling interests, the difference between fair value of purchase
consideration paid and the actual share acquired of the
recognized value of the subsidiary’s net assets are recognized in
equity. Profits and losses on divestments to non-controlling interests
are also recognized in equity.

When the Group no longer has controlling interest, each
remaining holding is evaluated at fair value af the time when
controlling interest was lost. The change in recognized value is
recognized in the income statement. Fair value is used as the initial
recognized value and constitutes the basis for the continued
recognition of the remaining holding as an associated company,
joint venture or financial asset.

Translation of the accounts, functional currency and reporting
currency of foreign subsidiaries

Items included in the financial reports for the various units in the
Group are valued in the currency used in the economic
environment where the respective companies primarily operate
(functional currency).

The Consolidated Accounts are prepared in SEK, which is the
functional and reporting currency of the Parent Company. Results
of operations and financial condition for all Group companies that
have a functional currency other than the reporting currency are
translated into the Group’s reporting currency as follows:

» assets and liabilities are translated into the exchange rate on
the balance date;

» revenue and costs are franslated info the average exchange
rate; and all exchange-rate differences that arise are
recognized in other comprehensive income.

Goodwill and adjustments of fair value that arise in connection
with acquisition of foreign operations are handled as assets and
liabilities in that operations and are translated into the exchange
rate as of the balance date.

Exchange-rate differences attributable to translation of a net
investment in foreign operations are recognized in the
Consolidated Accounts, together with exchange rate differences
attributable to borrowing or other financial instruments classified as
hedging instruments for such investments, in Other comprehensive
income and classified as hedge reserves in equity. Accumulated
gains and losses in equity are recognized in the income statement
when foreign operations are fully or partially divested.

The following foreign exchange rates have been used in translating
accounts:

Average rate Closing rate

Currency  Country 2021 2020 2021 2020
AUD Australia 6.44 6.34 6.56 6.26
CAD Canada 6.85 6.86 7.06 6.40
CNY China 1.33 1.33 1.42 1.25
DKK Denmark 1.36 1.41 1.38 1.35
EUR Euro zone 10.14 10.49 10.23 10.04
GBP United Kingdom 11.80 11.80 12.18 11.09
JPY Japan 0.08 0.09 0.08 0.08
NOK Norway 1.00 0.98 1.03 0.95
SGD Singapore 6.38 6.67 6.68 6.18
THB Thailand 0.27 0.29 0.27 0.27
usb United States 8.58 9.20 9.04 8.19
ZAR South Africa 0.58 0.56 0.57 0.56

TRANSACTIONS IN FOREIGN CURRENCIES
Transactions denominated in foreign currencies are translated info
the functional currency at the exchange rates that apply on the
transaction date. Exchange rate gains and losses that arise in



connection with payment of such transactions and upon franslation
of monetary assets and liabilities in foreign currency to the
exchange rate on the balance date are recognized in the income
statement. Exchange rate differences concerning operating
receivables and operating liabilities are recognized in EBIT, while
exchange rate differences attributable to financial assets and
liabilities are recognized as financial income or financial expense.
Realized and unrealized exchange rate differences are thus
recognized in income for the year.

SEGMENT REPORTING

Operating segments are reported using a method that tallies with
the internal reporting submitted to the chief operating decision
maker. The chief operating decision maker is the function
responsible for allocating resources and evaluating the Group's
financial position and earnings. In Munters, this function has been
identified as Group Management. Group Management monitors
operations from a productbased perspective, which also
constitutes Munters’ operating segments: AirTech and FoodTech,
which are also the Groups reportable segments. The accounting
policies applied by the segments are the same policies applied by
the Group.

DISCONTINUED OPERATION

During 2021, Munters Group AB did not report any discontinued
operation. However, the Data Center factory in Dison, Belgium
was regarded a discontinued operation during 2019 and 2020,
whereby the income statement for 2020 shows the profit for the
year split into the continued and discontinued operations
respectively according to IFRS 5 Non-current Assets Held for Sale
and Discontinued Operations. In accordance with this standard,
the statement of comprehensive income shall show a single amount
comprising the total of the posttax profit or loss of the discontinued
operation. A disclosure of the single amount is required and is
presented in the separate note together with a disclosure of cash
flows from operating, investing and financing activities related to
the discontinued operation. For further information on discontinued
operation, see Notfe 9

REVENUE RECOGNITION

Munters provides goods such as equipment, components and spare
parts to customers within two operating segments. Customer
contracts can contfain pure equipment orcomponent sales or sales
of equipment including activities such as installation, startup and
commissioning services. Both equipment and installation, startup
and commissioning services are all distinct in accordance with the
definitions in IFRS 15 meaning any bundled sales will comprise
several performance obligations.

Sale of goods

The maijority of customer contracts within Munters fulfill the
requirement to recognize revenue at a point in time, which means
revenue for the performance obligation to deliver equipment is
recognized when this performance obligation is satisfied (when
control passes of the equipment).

Customer contracts within the segment Data Centers within
AirTech fulfill the requirement fo recognize revenue over time, i.e.
equipment is highly customized and customer contract terms
stipulate that cost incurred will be recovered with a reasonable
profit margin should the customer decide to terminate the contract.
Revenue for the performance obligation to deliver equipment is
recognized over time using a measurement of progress towards
complete satisfaction method. Munters uses an output method for
this purpose (equipment produced and passed internal quality
control), meaning number of equipment in relation to total
equipment in the customer contract.

Contracts including installation, startup and commissioning
activities (bundled sales) include several separate performance
obligations and the performance obligations to provide installation,
startup and commissioning services are satisfied over time, which
means revenue related fo these performance obligations is
recognized over time according fo the progress of completetion.
Revenue relating to these activities was already prior to IFRS 15
recognized over time as they were performed.

In a bundled sale the total fransaction price is allocated to each
performance obligation according to each performance obligations
relative standalone selling price.

There are in general no significant variable considerations in the
customer contracts, but some contracts agree fo volume and cash
discounts. In such cases an estimate is made of the variable
remuneration that is expected to be refunded to the customer and
that part of the transaction price is recognized as a liability.

Rendering of service

In addition to installation, startup and commissioning services that
comes from bundled sales Munters provides other kind of services
to customers such as maintenance services. Revenue from service
contracts are recognized over time as the customer simultaneously
receives and consumes the benefits of the services.

Warranty obligations

Munters provides assurance-type warranties where the warranty is
a guarantee of quality of the goods provided. These warranties will
continue to be accounted for under IAS 37 Provision, Contingent
Liabilities and Contingent Assets. Munters’ commitment to repair or
replace defective products in accordance with normal warranty
rules is reported as a provision, see Note 25 for details.

There are a number of contracts with customers that include
extended warranty. These warranties are regarded as service-type
warranties and accounted for as separate performance obligations
with revenue recognized over the contraced time.

Interest income

Interest income on receivables of long maturity is calculated using
the effective-interest method. Interest income includes the accrued
amount of transaction costs and any discounts, premiums, and
other differences between the original value of the receivable and
the amount received when due.

Dividends

Dividends are recognized as revenue when the right to receive
payments has been established. This applies even if the dividends
are disbursed from profits resulting before the time of acquisition.
Consequently, the investment may need to be tested for
amortization.

REPORTING OF GOVERNMENT GRANTS AND
GOVERNMENT ASSISTANCE

Munters, like other employers, was eligible for a number of
different personnel-related government assistance during the year.
All government assistance relating to personnel-related expenses
are recognized in the income statement as cost reductions in the
same period as the corresponding underlying cost. Munters has
also received government grants in a few countries. When it's
reasonably certain that these grants will be received, they are
reported as other operating income in the same period as the
attributable costs arise.

WARRANTY COMMITMENTS

Warranty costs are recognized in cost of goods sold. Provisions for
warranty costs are calculated at a standard rate in an amount that
corresponds to the average warranty costs in relation to sales in
the most recent 24-month period, with an adjustment for known
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warranty claims exceeding the standard provision. Provisions for
warranty commitments are related to the stated warranty period.

INCOME TAXES

Tax expenses for the period cover current tax calculated on taxable
earnings according fo the prevailing tax rate. Current tax costs are
adjusted with changes to deferred tax assets and liabilities
attributed to temporary differences and loss carry-forwards. Current
tax costs are calculated on the basis of the tax regulations decided,
or decided in practice, in the countries where the Parent Company
and its subsidiaries operate and generate taxable income. Taxes
are recognized in the income statement except when the
underlying transaction is recognized directly in equity or other
comprehensive income, in which case the associated tax is also
recognized in equity or other comprehensive income.

Deferred tax is recognized on all temporary differences arising
between the carrying amount on assets and liabilities and their
recognized tax base in the Consolidated Accounts. Deferred tax
liability, however, is not recognized if it arises out of the initial
recognition of goodwill. Nor is deferred tax liability recognized if
it arises out of a transaction constituting the initial recognition of an
asset or liability that is not a business combination and at the time
of the transaction impacts neither recognized nor taxable earnings.
Deferred income tax is calculated by applying the prevailing tax
rate (and laws) that were decided or announced as of the balance
date and are expected to be in effect when the deferred tax asset
is realized or a deferred tax liability is settled. Deferred tax assets
on loss carry-forwards are recognized to the extent that it will be
possible to deduct such losses from future profits.

Deferred taxes attributed to temporary differences regarding
holdings in subsidiaries, associated companies or joint ventures
are recognized only to the extent to which the Parent Company
can control the timing of reversal of the temporary differences and
that it is probable that such a reversal will not occur in the
foreseeable future. Deferred tax assets and liabilities are offset
when there is a legal right fo offset for current tax assets and tax
liabilities, and when the deferred tax assets and liabilities are
attributed to taxes levied by the same tax authority and relate to
either the same tax subject, or different tax subjects when there is
an infent to settle accounts through net payments.

TANGIBLE AND INTANGIBLE FIXED ASSETS
Non-current assets are recognized in the statement of financial
position at acquisition cost, less accumulated depreciation
according fo plan and any impairment losses. The assets of
acquired companies are recognized at fair value on the date of
acquisition, less accumulated depreciation or amortization.

The acquisition cost of the asset is depreciated or amortized on a
straightline basis fo the estimated residual value over the
anticipated useful life of the asset. For anticipated useful lives, refer
to Note 8, Depreciation, amortization and impairment losses. Each
asset's remaining useful life is fested at the end of each accounting
period, and adjusted as necessary.

Non-current assets with indeterminate useful life are recognized
in the statement of financial position at cost and tested for
impairment when there is an indication of impaired value or at
least once a year.

Buildings, machinery and equipment

Land is not subject to depreciation because it is considered to have
an indefinite useful life. Normal maintenance and repair costs are
expensed as they arise. More extensive renovation and upgrade
costs are reported as an asset and depreciated over the remaining
useful life of the asset.
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Leasing
Leases are recognized as right-of-use assets and a corresponding
liability on the day that the leased asset is available for use by the
Group.

Assets and liabilities arising from leases are initially recognized
at present value. The lease liabilities include the present value of
the following lease payments:

o fixed payments (including in-substance fixed payments)
after deducting any incentives in connection with the
signing of the lease as well as variable lease payments
that depend on an index or a rate, initially measured with
the help of an index or rate on the commencement date;

» amounts expected to be payable by the lessee under
residual value guarantees;

« the exercise price of an option fo purchase the underlying
asset if the Group is reasonably certain to exercise that
option;

» payments of penalties for terminating the lease, if the
lease term reflects that the Group will exercise an option
to terminate the lease.

Lease payments that will be made for reasonably certain options fo
extend the lease are also included in the measurement of the
liability.

The lease payments are discounted by the lease’s implicit interest
rate. If this interest rate cannot be determined easily, which is
normally the case for the Group’s leases, the marginal loan rate is
used, i.e. the rafe that the individual lessee would paid to borrow
the necessary funds to buy an asset of similar value as the right-of-
use asset in a similar economic environment with similar terms and
collateral.

The Group is exposed to future increases in variable lease
payments based on an index or a rate, which are not included in
the lease liability until they take effect. When adjustments of lease
payments based on an index or a rate fake effect, the lease
liability is remeasured and adjusted against the right-of-use asset.
Lease payments are divided between amortization of the liability
and inferest. The inferest is recognized in profit and loss over the
lease term in a way that produces a fixed rate for the lease liability
recognized in each period. On the other hand, Munters has no
variable payments such as turnover-based rents or the like.

Options to extend and terminate contracts are included in a
number of the Group's leases primarily of factories. The terms are
used to maximize flexibility. The overwhelming share of the options
to extend and terminate leases can only be exercised by the Group
and not by the lessors.

Munters has no appreciable residual value in the leases.

Right-of-use asset are measured at cost and include the following:

« the amount that the lease liability was originally measured
at;

* lease payments paid on or before the commencement
date, after deducting any incentives received upon
signing the lease;

e initial direct costs;

e costs to restore the asset to the condition under the terms
of the lease.

Right-of-use assets are normally subject to straight-line depreciation
over the shorter of the useful life and the lease term. If Munters is
reasonably confident of exercising a purchase option, the right-of-
use asset is depreciated over the useful life of the underlying asset.
Payments for shortterm leases and all leases of low-value assets
are expensed on a straightline basis in the income statement.
Shortterm leases have a term of 12 months or less. Leases of low-



value assets include IT equipment, telephones and some office
furniture.

Goodwill

Goodwill relates to the value by which consideration remitted, non-
controlling interest (if any) in one’s own company and the fair
value of previous equity share in the acquired company at the date
of acquisition (if the business combination was carried out in steps)
exceed the fair value of identified net assets. If the amount falls
below fair value for the net assets acquired (in the event of an
acquisition at low price), the average difference is recognized
directly in the income statement.

Goodwill is not amortized, but the impairment is tested yearly or
more often if events or changes in circumstances indicate a
possible decrease in value. Goodwill is reported at acquisition cost
less accumulated amortizations. In connection with the sale of a
unit, the recognized value of goodwill is included in the resulting
profit/loss.

Patents, licenses and similar intellectual property rights

Direct external expenses for the development of software for
internal administrative use are capitalized, provided future
efficiency gains are probable and exceed the expenses committed.
Activities during the feasibility study phase, and maintenance and
training costs, are expensed on an ongoing basis.

Research and development

Costs for research are expensed as they are incurred. Research
outlays are recognized as an intangible asset in the statement of
financial position, provided that it is technically feasible and also
that the Group intends to complete the asset for use or sale. There
should also be conditions to use and sell the asset, and it should be
possible to demonstrate the probability of future financial benefits.
In addition, adequate resources are required to complete the
development and to use or sell the asset. Outlays arising before the
mentioned criteria are met are expensed. Depreciation of
capitalized development starts when the asset is complete and
ready fo use. Amortization occurs on a straight-line basis over the
useful life, usually three to five years, and is recognized in the
report on comprehensive income as research and development
costs.

Impairment test

When there is an indication that a non-current asset’s value has
declined, the carrying amount of the asset is assessed. Goodwill
and other intangible assets with an indefinite useful life are
impairment tested on a yearly basis, or more often if there are
indications of impairment.

Impairment testing of individual assets

In the event a recognized value of an asset exceeds its estimated
recoverable amount, the asset is depreciated to its recoverable
amount. The recoverable amount is the higher of the asset's fair
value minus sales costs, and its value in use. The recoverable
amount is assessed individually for each cash-generating unit.

“Net sale value” refers to the most likely sale price in a normally
functioning market. “Value in use” refers to the present value of the
estimated future cash flows that are expected to result from the use
of the asset plus the estimate residual value at the end of the asset's
useful life.

Value in use is normally measured using discounted cash flow
models, which requires assumptions of such parameters as a
discount rate, future cash flows, and the expenses necessary to
generate the estimated cash flows. Any impairment previously
recognized is reversed, if the recoverable amount is deemed to
exceed the carrying amount. The reversal amounts are limited such
that a carrying amount must not exceed what it would have been if
no impairment had been recognized in prior periods.

Impairment testing of goodwill

For the purpose of testing the need for amortization, goodwill
acquired in a business combination is allocated to cash-generating
units or groups of cash-generating units expected to be favored by
synergies in the acquisition. Each unit or group of units goodwill
has been allocated to correspond fo the lowest level in the group at
which the goodwill in question is monitored in internal governance.
The Group's cash-generating units consist of the Group's previous
four business areas: Humidity Control Technologies (HCT),
(formerly Air Treatment), FoodTech (formerly AgHort), Data
Centers, and Clean Technologies (formerly Mist Elimination). The
two later business areas have been reorganized in 2019 and are
now an infegral part of the AirTech business area. Impairment of
goodwill is never reversed.

INVENTORY

Inventory (raw materials and consumables, products in process and
finished products and goods for resale) is valued at the lower of
acquisition cost and net sales value. Net sales value is the
estimated sale price in operating activities less applicable variable
sales costs. For products manufactured in-house, the acquisition
cost consists of direct manufacturing costs plus a reasonable share
of indirect manufacturing costs. Inferest expenses are not included
in the value of inventory. Measurement has taken info account
normal capacity utilization. The acquisition cost is defermined
using the firstin, firstout method. Otherwise, weighted average
cost may be used if this method is a good approximation of the
first-in, firstout method. Required impairment is recognized for
obsolescence based on each item’s age and rate of turnover.

FINANCIAL INSTRUMENTS

Financial instruments are all forms of contracts that give rise to a
financial asset in one company and a financial liability or an
equity instrument in another company.

Classification
Munters classifies its financial assets and financial liabilities in the
following measurement categories:

* those to be measured subsequently at fair value through
profit or loss (FVPL), and

e those to be measured at amortized cost.

Measurement

At initial recognition, the group measures a financial instrument at
its fair value plus, in the case of a financial instruments not at fair
value through profit or loss (FVPL), transaction costs that are directly
attributable to the acquisition of the financial instruments.
Transaction costs of financial instruments carried at FVPL are
expensed in profit or loss. Subsequent measurement depends on
the group’s business model for managing the instruments and the
cash flow characteristics of the instruments. There are three
measurement under IFRS 9.

Amortized cost

Instruments that are held for collection/payment of contractual cash
flows where those cash flows represent solely payments of
principal and interest are measured at amortized cost. Interest
income/expense from these financial instruments is included in
finance income/expense using the effective interest rate method.
Any gain or loss arising on de-recognition is recognized directly in
profit or loss and presented in other gains/losses together with
foreign exchange gains and losses. Impairment losses are
presented as separate line item in the statement of profit or loss.

Fair value through other comprehensive income (FVOCI)
Assets that are held for collection of contractual cash flows and
forselling the financial assets, where the assets’ cash flows
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represent solely payments of principal and interest, are measured
at FVOCI. Movements in the carrying amount are taken through
OCl, except for the recognition of impairment gains or losses,
interest income and foreign exchange gains and losses which are
recognized in profit or loss. When the financial asset is
derecognized, the cumulative gain or loss previously recognized in
OCl is reclassified from equity to profit or loss and recognized in
other gains/(losses). Interest income from these financial assets is
included in finance income using the effective inferest rate method.
Foreign exchange gains and losses are presented in other
gains/(losses) and impairment expenses are presented as separate
line item in the statement of profit or loss.

Fair value through profit and loss statement (FVPL)

Instruments that do not meet the criteria for amortized cost or
FVOCI are measured at FVPL. A gain or loss on a debt investment
that is subsequently measured at FVPL is recognized in profit or loss
and presented net within other gains/(losses) in the period in
which it arises.

Accounts receivable and other receivables

As the expected fenor of accounts receivable is short, they are
recognized at the amount expected to be paid based on estimated
credit losses with consideration of historical default rates. Any
amortization of accounts receivable affects operating profit or loss.
Accounts receivables and other receivables are measured at
amortized cost.

Derivatives

Derivatives are recognizes in the statement of financial position on
the trading date and measured at fair value both initially and in
subsequent revaluations at the end of every reporting period.
Changes in value are recognized in the income statement, no
hedging is applied.

Cash and cash equivalents

Cash and cash equivalents are defined as cash, bank balances,
investments in securities maturing in three months or less and
utilized overdraft facilities. Utilized overdraft facilities are
recognized in the stafement of financial position as current
liabilities.

Accounts payable and other payables

Accounts payable are commitments to pay for goods and services
acquired from suppliers in operating activities. The amounts are
unhedged and most often paid within 30 days. Accounts payable
and other liabilities are classified as current liabilities if they fall
due within one year. If not, they are recognized as non-current
liabilities. Accounts payables and other liabilities are measured at
amortized cost.

Borrowing

Borrowing is initially recognized at fair value, net affer transaction
costs. It is subsequently recognized at amortized cost, and any
difference between the amount received and the amount repaid is
recognized in the income statement, allocated over the borrowing
period using the effective-interest method.

Fees paid for loan facilities are recognized as transaction costs
for borrowing to the extent it is probable that the credit line will be
used, either in whole or in part. In such cases, the fee is
recognized when the credit line is used. When no proof exists that
it is probable the credit line will be used, either in whole or in part,
the fee is recognized as an advance payment for financial services
and allocated over the tenor of the loan commitment in question.

Contingent purchase considerations
Contingent purchase considerations are initially and thereafter,
recognized at fair value in the statement of financial position.
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Changes in value are recognized in the income statement, or
alternately in other operating expenses.

Recognition and derecognition

Regular way purchases and sales of financial assets are
recognized on trade-date, the date on which the group commits to
purchase or sell the asset. Financial assets are derecognized when
the rights to receive cash flows from the financial assets have
expired or have been transferred and the group has transferred
substantially all the risks and rewards of ownership.

Impairment

The Group assesses on a forward looking basis the expected credit
losses associated with its debt instruments carried at amortized cost
The impairment methodology applied depends on whether there
has been a significant increase in credit risk. For frade receivables,
the group applies the simplified approach permitted by IFRS 9,
which requires expected lifetime losses to be recognized from
initial recognition of the receivables, see Note 17 for further
information.

Offsetting of financial instruments

Financial assets and liabilities may be offset against each other
and recognized net in the Consolidated Accounts in cases where
Munters has agreed with the counterparty that assets and liabilities
will be netted. No offsetting has taken place in the statement of
financial position.

PROVISIONS

Provisions are recognized when the Group has or may be
considered to have an obligation as a result of events that have
occurred, and where it is probable that payments will be required
to fulfill the obligation. An additional prerequisite is that it must be
possible fo reliably estimate the amount to be paid. Provisions for
restructuring measures are allocated when a detailed, formal plan
for the measures is established and wellfounded expectations have
been created among those who will be affected by the measures.
Provisions are measured as the present value of the amount
expected fo be required to settle the obligation. In this connection a
discount rate before tax is used that reflects a current market
assessment of the time value of money and the risks associated
with the provision. The increase in the provision owing to time
passing is recognized as an inferest expense.

CONTINGENT LIABILITIES AND CONTINGENT
ASSETS

Contingent liabilities are reported when there are possible
obligations relating to transpired events that will only become
actual obligations given the occurrence or non-occurrence of one
of more uncertain future events that are not entirely within the
control of Munters. Contingent liabilities may also be an obligation
arising from transpired events but not reported as a liability or a
provision because it is not probable that the obligation will be
settled or because the amount of the obligation cannot be
calculated with sufficient reliability.

A contingent asset is a possible inflow of resources and is not
recognized as an asset in the statement of financial position before
it is as good as certain that an inflow of resources will arise as an
asset.

EMPLOYEE BENEFITS

Shortterm employee benefits

Liabilities for salaries and benefits expected to be settled within 12
months after the end of the fiscal year are recognized as current
liabilities at the undiscounted amount that is expected to be paid
when the liabilities are settled. The cost is recognized as the
services are performed by the employees.



Post-employment benefits

Within the Group, there are several defined<ontribution as well as
defined-benefit pension plans and other non-current employee
benefits, including some with pension plan assets.

Defined-contribution pension plans

In definedcontribution pension plans, the Group pays a
predetermined premium to a separate legal entity and does not
have any legal or informal obligation to make additional payments
if, when compensation to the employee is to be paid, the legal
entity has insufficient assets. The Group’s payments relating to
defined-contribution plans are recognized as an expense during
the period the employee performed the services to which the
expense relates. Deferred fees are recognized as an asset to the
extent that cash repayment or reduction in future payments can be
of benefit to the Group.

Defined-benefit pension plans

All other plans for post-employment benefits other than defined-
contribution plans are defined-benefit plans. The liability or asset
regarding defined-contribution pension plans that is recognized in
the statement of financial position is the present value of the
defined-benefit obligation at the end of the reporting period less
the fair value of the plan assets. The defined-benefit pension
obligation is calculated annually by independent actuaries using
the projected unit credit method. The present value of the defined-
benefit obligation is established by discounting estimated future
cash flows using the interest rate for high-quality corporate or
housing bonds issued in the same currency that the benefits will be
paid in, with tenors comparable to the pension obligation in
question.

For Swedish plans, the discount rate equals the housing bond
rate. Net interest is calculated by applying the discount rate to
defined-benefit plans and to the fair value of the plan assets. This
cost is included in labor costs in the income statement.

Revaluation gains and losses arising out of experience
adjustments and changes to actuarial assumptions are recognized
in other comprehensive income during the period in which they
arose. They are included in profit brought forward in the statement
of changes in equity and in the statement of financial position.
Expenses for employment during previous periods are recognized
directly in the income statement. Expenses for the year for
employment in the current year are recognized in administrative
costs and the interest expense for the defined-benefit net liability is
recognized in financial expenses in the income statement.

Special employer’s contribution in Sweden is calculated on the
difference between the pension obligation adopted according to
IAS 19 and according fo the rules applied for the legal entities.
Calculated future employer’s contribution is recognized in the
statement of financial position as a part of the pension obligation.
The change in the provision is recognized, to the extent that it
pertains to the effects of revaluations, in other comprehensive
income.

Share-based payment

The Group has a number of share-based payment plans where the
company obtains services from employees as consideration for the
Group's equity instruments. Information on these plans is disclosed
in Note 32.

Employee stock option program

The fair value of the service that entitles employees to an allotment
of options through the Munters employee stock option program is
recognized as a staff cost with a corresponding increase in equity.
The total amount to expense is based on the fair value of the
options that are allotted:

* including all market related terms (e.g., target share
price)

* excluding any impact from service terms and non-market
related terms for vesting (e.g., profitability, sales goals
and that the employee remains employed by the company
for a given period of time),

« including the impact of terms that do not constitute vesting
terms (e.g., requirement that employees retain the shares
for a given period of time).

The total cost is recognized over the vesting period, i.e., the period
over which all the specified vesting terms will be met. At the end of
each reporting period, the Group reevaluates its assessments of
how many shares are expected to be vested based on the non-
market related vesting terms and the service terms. Any difference
compared with the original estimates that the revaluation gave rise
to, is recognized in profit or loss with corresponding adjustments in
equity.

The social security contributions that arise on the allotment of
stock options are regarded as an integral part of the allotment, and
the cost is freated as cash settled share-based payment.

When the options are exercised, the correct number of shares
are fransferred fo the employee. Payments received, affer
deducting any directly related transaction costs, are credited to

equity.

Synthetic options

Share-based payment settled in cash is recognized as staff costs
over the time the service is performed. The fair value of the liability
is remeasured at the end of each reporting period and recognized
as a commitment for employee benefits in the balance sheet.

SHARE CAPITAL

Ordinary shares are classified as equity. Mandatory redeemable
preferential shares are classified as liabilities. Transaction costs
that can be directly attributed to issue of new shares or options are
reported, net after tax, in equity as a deduction from proceeds.

DIVIDENDS

Dividends to the Parent Company’s shareholders are recognized as
a liability in the Group's financial reports in the period when the
dividend was approved by the Parent Company’s shareholders.

EARNINGS PER SHARE

Earnings per share before dilution are calculated by dividing
earnings attributable to the Parent Company’s shareholders,
excluding dividends attributable to preferential shares, by a
weighted average number of ordinary shares outstanding during
the period. Earnings per share after dilution are calculated by
adjusting the amount used for calculating earnings per share
before dilution through observing the effect after tax of dividends
and interest expenses on potential ordinary shares and of the
weighted average of additional ordinary shares that would have
been outstanding in the event of a conversion of all potential
ordinary shares.

RELATED PARTY DISCLOSURES

The companies related to Munters are defined as the Parent
Company, subsidiaries, associated companies and owners with an
ownership exceeding 10% (FAM AB) as well as other companies
managed by FAM AB. “Related physical persons” are defined as
Board members, senior executives, and close family members of
such persons. Companies in which any of the mentioned physical
persons have significant influence are also defined as companies
related to Munters. Information on transactions that entail a transfer
of resources, services, or obligations between related parties is
disclosed, regardless of whether or not remuneration is paid. The
disclosure contains information as to the character of the
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relationship and the effect of the relationship on the financial
statements.

EVENTS AFTER THE END OF THE REPORTING
PERIOD

If events arise that are significant but should not be taken into
account when the amounts in the statement of comprehensive
income and statement of financial position are adopted, then the
character of the event and, if possible, an estimate of its financial
impact will be disclosed in the Board of Directors’ Report and
notes. “Significant” implies that an omission to disclose the
information could influence financial decisions made by users of
the financial statements.

Significant events that confirm the situation existing at the end of
the reporting period and occur after the reporting period but prior
to the signing of the Annual Report will results in adjustments to the
amounts in the Annual Report.

ACCOUNTING POLICIES OF THE PARENT COMPANY
The Parent Company’s Annual Report has been prepared in
accordance with the Annual Accounts Act and with the application
of the Swedish Financial Reporting Board’s recommendation RFR 2
— Accounting for Legal Entities. This means that IFRS are applied
with the deviations and additions presented below.

Statutory sustainability report

Munters Group AB has prepared a sustainability report in
accordance with the Sixth Chapter of the Annual Accounts Act,
paragraph 11. The report relates to the Group and also constitutes
Munters Communication on Progress (CoP) report according to the
Global Compact. The report consists of pages 10, 11, 18-27 and
40-58.

Financial statements

Under the requirements in RFR 2, the Parent Company’s financial
statements deviate from those presented for the Group. This means
that the Parent Company has the following five statements in the
Annual Report: income statement, other comprehensive income,
balance sheet, statement of cash flow and statement of changes in

equity.

Financial instruments: Recognition and measurement

The Parent Company does not apply IFRS 9 Financial Instruments.
Instead, measurements are based on the acquisition costs of assets
and liabilities.

Ownership of subsidiaries

Holdings in subsidiaries are recognized in the Parent Company
using the cost method. If there are indications of a decline in value,
the value is tested and, if required, the holdings are impaired.

Group contributions
The Parent Company recognized all Group contributions, paid and
received, as appropriations.

Shareholders' contribution

Shareholders' contributions from the Parent Company are
recognized directly in the receiver’s equity and capitalized in the
shares and participations of the Parent Company, to the extent
impairment is not required.

Leasing

In the event that the Parent Company has any leases, these are not
recognized in the balance sheet but are expensed linearly over the
contract period of the lease.

96 | MUNTERS | ANNUAL AND SUSTAINABILITY REPORT 2021

NOTE 2 SIGNIFICANT ESTIMATES AND
ASSESSMENTS

In preparing the financial statements, Group Management and the
Board of Directors makes assessments and assumptions that affect
the final accounts and disclosures. These assessments are based on
experience and the various assumptions that management and the
Board consider reasonable under the prevailing circumstances. The
conclusions thus drawn form the basis for determinations
concerning carrying amounts of assets and liabilities in cases
where they cannot be readily determined using information from
other sources. Actual outcomes may differ from these assessments,
if other assumptions are made or other conditions applied.

The estimates and assessments that are considered to have the
greatest impact on Munters earnings and financial position are
outlined below.

Measurement of goodwill

The Group tests for impairment of goodwill each year. This test
requires an estimation of parameters affecting future cash flows
and a determination of a discount rate. Then the recoverable
amount of each individual cash-generating unit is established by
calculating the value in use. Note 15 presents the significant
assumptions made fo test goodwill and describes the effects of
reasonable and possible changes to the assumptions on which the
calculations were based. At the end of 2021 the Group
recognized goodwill to a value of MSEK 4,248 (3,952).

Acquired intangible assets and establishing useful lives

When businesses are acquired, the intangible assets acquired are
measured at fair value. In cases where there is an active market for
the acquired assets, the fair value is determined based on prices in
that market. Because active markets are often lacking for these
assets, valuation models have been developed to estimate fair
values. One example of a valuation model is discounted future
cash flows. These assets are amortized based on established useful
lives. Company management makes assumptions and judgements
regarding how long each asset will generate financial benefits for
the Group. At the end of 2021 the Group recognized Technology,
Customer relationships and Brands fo a value of MSEK 1,175
(1,126).

Development expenses

Determining whether an intangible asset resulting from
development should be recognized as an asset requires an
assessment of the extent fo which cerfain specific conditions are
satisfied. With regard to capitalized development projects,
management’s assessment is that their technical and financial
feasibility are confirmed. At the end of 2021 the Group
recognized intangible assets regarding product development fo a
value of MSEK 268 (165).

Deferred tax assets on loss carry-forwards

The Group recognizes deferred tax assets on loss carry-forwards to
the extent that it is probable such losses can be deducted from
future profits. The actual outcome may deviate from the
assessments made because of factors such as changes in the
business climate or to tax regulations.

At the end of 2021 the Group's total tax loss carry-forward was
MSEK 1,149 (1,242). In the consolidated balance sheet, a value
for tax purposes of capitalized loss carry-forwards was recognized
in the amount of MSEK 75 (64) relating primarily to Sweden,
Australia, the Netherlands, Denmark, South Africa and Germany.

Contingent purchase considerations

A contingent purchase consideration in connection with
acquisitions is often dependent on future financial performance
related to the acquired unit. Actual results may differ from these



assumptions, which involve changing a previously recognized
contingent consideration.

Legal disputes

Provisions for legal disputes are estimates of the future cash flows
that will be required to settle the obligations. The disputes primarily
relate to contracted obligations attributable to contracts with
customers and suppliers, though other types of disputes also arise
in normal business operations.

Group Management considers it improbable that any of the
known disputes in which Munters is currently involved, and where
no provisions have been recorded, will have a significant negative
impact on the Group's accounts.

Warranty provision

Munters warranty provision is based upon management's best
estimates of amounts necessary to seftle future and existing claims.
The provision is based on historical trends of units sold and
payment amounts, combined with current understanding of the
status of existing claims. Regular evaluations are made of the
adequacy of these provisions, and they are adjusted when
appropriate. However, the future realized outcome for seftling the
warranty claims can differ materially from the provision recorded.

Revenue recognition

A number of customer contracts fulfill the requirement to be
recognized over time based on the degree of completion. The
forecasts for each contract constitute an estimate of final revenue
and expenses.

Leasing

When defining the lease period, management takes into account
all available information that provides a financial incentive to
exercise an extension option, or not to exercise an option to
terminate a contract. Opportunities to extend a contract are
included only in the lease period if it is reasonable certain to
extend the contract (or not terminate the contract). The maijority of
the extension options in lease agreements of office premises and
vehicles have not been included in the reported lease liability as
the Group can compensate the assets without significant costs or
inferruptions in the business. On the other hand, for lease
agreements of factories, it is more common that extension options
are included in the valuation, especially where the Group has
spent improvement expenditure in the factories in order to adapt
them to Munters operations or otherwise estimates that it would
involve costs and inferruptions in the business if the contact is
terminated. The lease period is reconsidered if an option is
exercised (or not exercised) or whether the Group is required to
exercise the opfion (or not take advantage of it). The assessment of
whether it is reasonably certain is reconsidered only if there is any
material event or change in circumstances affecting this assessment
and the change is within the lessee's control.

Effects of Covid-19

In 2021, the Covid-19 pandemic continued to affect Munters'
operations, albeit in a mixed way. In some areas, this led o
increased demand, while supply chain constraints caused longer
lead times. Costs increased for raw materials and freight.
Continuous price increases were implemented in 2021, which will
have an effect first during next year due to the extended lead
times. It is expected that supply chain challenges will continue
during the first half of 2022.

NOTE 3 FINANCIAL RISK MANAGEMENT

Through its operations in a global environment, Munters is exposed
to several different financial risks, such as currency risk, inferest
rate risk, credit risk, and liquidity risk.

The financial risks are controlled and managed based on a
financial policy approved by the Board of Directors. The policy
covers the entire Group and is updated on an annual basis. The
purpose of the policy is to create a framework for managing the
various financial risks. Risk management and financing activities
are handled centrally by CFO and the Group Treasury function,
monitored and controlled by the Board of Directors, Audit
Comnmittee and CEO. The overall objective is to limit the volatility
attributable to financial factors in the income statement and
balance sheet, protect financial assets and future cash flows, as
well as optimize the Group's financing and meet financial
covenants in banking agreements. The Treasury function, which
acts as the Group’s internal bank, identifies, evaluates, and hedges
financial risks in close cooperation with the Group's operational
units.

Percentage of Percentage
revenue of costs
Currency 2021 2020 2021 2020
usb 40.6% 43.1% 37.5% 41.4%
EUR 24.3% 23.8% 23.7% 24.5%
CNY 17.9% 14.3% 16.2% 11.3%
SEK 2.6% 2.8% 8.8% 9.5%
JPY 2.3% 2.5% 2.3% 2.2%
GBP 2.0% 2.3% 2.1% 2.0%
BRL 1.5% 1.5% 1.2% 0.8%
AUD 1.2% 1.5% 0.9% 1.1%
DKK 0.8% 1.3% 0.7% 1.2%
KRW 1.3% 1.2% 0.8% 0.6%
THB 0.8% 1.1% 0.7% 1.0%
SGD 1.0% 0.8% 0.6% 0.5%
Other 3.6% 3.7% 4.6% 3.7%
Summa 100% 100% 100% 100%

Currency risk

Due fo Munters global presence, the Group is exposed to
transaction exposure by fransactions in foreign currency and
through translation exposure when translating income statements
and balance sheets info SEK.

Transaction exposure

Group infernal sales in foreign currency primarily occur through the
Group's production companies, which invoice the Group's sales
companies in their functional currency. By doing so, transaction
exposure and hedging operations are concentrated to a few
companies in the Group.

The hedging of transaction exposure shall primarily occur
through so-called natural hedges, whereby incoming and outgoing
cash flows in foreign currencies are matched in order to minimize
the net exposure. For example, Munters has decided to have major
part of its external loans in USD to get a natural hedge towards the
large inflows of USD presented in the table above. Otherwise,
hedging shall primarily occur through forward selling of currency.
The value of forward contracts at year-end was MSEK 0.9 (-2.3),
see Note 19. Munters does not apply hedge accounting for these
financial instruments.

A significant proportion of Munters’ income and expense is
generated in foreign currencies, of which the most significant are
presented in the table above. The geographic distribution of
Munters’ production plants results in a matching of revenues and
expenses in local currencies, which limits the currency exposure.

Munters' sensitivity to variations in exchange rates is presented in
the table below. The analysis includes transaction exposure and is
based on EBIT for 2021. All other factors influencing earnings are
assumed unchanged in the calculation.
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